
AFSC 43H4*, Staff 
AFSC 43H3*, Qualified 
AFSC 43H1*, Entry 
 

PUBLIC HEALTH OFFICER 
(«Changed 30 Apr 16) 

 
«1.  Specialty Summary.  Applies public health and preventative medicine and medical entomology knowledge, techniques, and 
skills to promote health and reduce the incidence of communicable/zoonotic/vectorbone diseases, occupational and environmental  
illnesses and injuries, food borne diseases, and disease and non-battle injuries while in garrison as well as in field conditions.  
Promotes public health through epidemiological surveillance of health and disease trends in populations, as well as monitoring food 
safety practices, and sanitation levels in public and food service facilities.  Related DoD Occupational Group:  260803. 
 
«2.  Duties and Responsibilities: 
2.1.  Develops, plans, and implements public health activities.  Conducts preventive medicine communicable disease control, 
occupational health, food protection (food safety and food defense), and disaster response programs.  Establishes and maintains liaison 
with other medical treatment facility personnel and local public health agencies to ensure an integrated public health program.  
Advises on public health issues, including manning, and training.  Identifies required facilities, personnel, funding, and other 
resources.  Prepares regulations and operating instructions, acquires technical bulletins, and presents training programs to support 
public health.  Evaluates existing public health programs and recommends changes in policies and procedures.  Supports Reserve and 
Guard component units assisting with the determination of program effectiveness and compliance with standards. 
2.2.  Initiates, directs, and conducts preventive medicine and communicable disease control programs.  Applies epidemiological and 
statistical methods to identify and evaluate factors increasing disease morbidity and mortality. Collects and reviews beneficiary 
morbidity data to establish baseline data and identify trends.  Compares data to local, state, and federal morbidity reports.  Notifies the 
Chief of Aerospace Medicine about trends or outbreaks that may affect the Air Force population.  Directs and conducts 
epidemiological investigations of communicable diseases and food borne disease outbreaks, and makes recommendations to curb and 
prevent their occurrence.  Conducts contact investigations of patients with sexually transmitted infections and active or latent 
tuberculosis.  Monitors the medical facility employee health program and reports compliance to facility leaders.  Plans and develops 
disease vector surveillance program, coordinating efforts with local community programs where possible.  Provides communicable 
disease education to all beneficiaries. 
2.3.  Directs and conducts food safety and public facility sanitation programs.  Evaluates food preparation and storage facilities, 
distributors, equipment, and sanitary practices to assess compliance with public health standards for construction, cleanliness, personal 
hygiene, and food safety.  Oversees periodic vulnerability assessments of on-base facilities and food supplies, as well as off-base 
distributors delivering food to Air Force installations.  Supervises inspection of government owned and retail sales food to determine 
origin and wholesomeness.  Advises procurement, contracting, and accountable property officers on proper disposition of 
nonconforming and unwholesome food supplies.  Collects food samples for laboratory analyses, ensures appropriate testing is 
completed, interprets test results, and recommends appropriate food disposition actions.  Ensures hazardous or suspect foods identified 
through Federal recall systems are removed from service and are appropriately processed for final disposition.  Supervises or conducts 
courses in food safety for food service personnel and facility managers to prevent foodborne illnesses.  Reviews and coordinates plans 
for renovation or construction of food serving facilities, commissaries, and warehouses.  Inspects or supervises inspections of public 
facilities such as childcare centers, barber and beauty shops, and gymnasiums. 
2.4.  Participates in the base Occupational Health Program and Environmental Health Program along with members of Flight and 
Operational Medicine, Bioenvironmental Engineering, Primary Care, Ground Safety, as well as workplace supervisors and individual 
workers.  Establishes procedures to identify personnel requiring pre-placement, periodic, and termination occupational health medical 
examinations.  Participates in formulating occupational health examination requirements for workers at risk for hazardous exposures.  
Maintains close liaison with other agencies to develop procedures for prompt identification, investigation, evaluation, mitigation, and 
reporting of occupational illnesses.  Serves as technical advisor to shop supervisors for planning and presenting occupational health 
education programs.  Manages administrative aspects of the Fetal Protection program for active duty and civilian workers. 
2.5.  Serves as the Installation Medical Intelligence Office and provides medical intelligence to members deploying to exercises and 
contingencies to reduce disease incidence and promote mission effectiveness.  Ensures medical records of deploying members  are 
reviewed and updated by their Primary Care Managers and all required medical tests, health screenings and other preventive medicine 
measures are completed prior to deployment and after redeployment.  Directs public health efforts in deployment settings and field 
conditions.  Advises on issues relating to site selection, field sanitation, disease threats, physical threats such as heat and cold stress, 
vector and pest hazards, and contamination control procedures.  Monitors disease trends and advises on interventions to mitigate 
endemic and epidemic morbidity.  Monitors food procurement, storage and preparation, and training and hygiene of food handlers.  
Advises food service personnel on protection and disposition of food items subject to nuclear, biological, or chemical contamination, 
and effects of natural and other peacetime disasters. 
2.6.  Directs and conducts the force health management program to ensure preventive/periodic health assessments are current for all 
Service members.  Serves as oversight for individual medical readiness administration to accurately document/track medical 
requirements. 
2.7.  Ensures the most effective disease vector and pest control capabilities are implemented to prevent adverse effects on personnel, 
weapons systems, supplies, sustenance, and equipment in combat deployment, disaster relief, or humanitarian operations, and on 
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installations.  Surveys for, identifies, and recommends control measures for disease vectors, arthropod pests, and hazardous plants and 
animals.  Maintains liaison with public health organizations, municipal authorities, and other Federal agencies concerning control of 
diseases or infections transmitted by animals prevalent in off-installation areas to which Air Force personnel are exposed. 
2.8.  AFSC 43HXE (Medical Entomologist):  Subject Matter Expert for developing and sustaining medical entomology and pest 
management programs at installation, MAJCOM, Air Force, and DoD levels.  Formulates policy, plans, and guidance for Integrated 
Pest Management (IPM) programs and provides IPM technology transfer to the field.  Advises and consults on environmental matters 
regarding vector control and pest management, and formulates policy and guidance in order to balance national defense and 
environmental stewardship goals.  Ensures vector and pest control operations are effective and do not present unacceptable risks to 
human health and the environment.  Determines pest management certification and training requirements, and assists in developing 
curricula for pest and vector management education.  Manages the environmental impact analysis and validation process for aerial 
application of pesticides to control disease vectors, pest organisms and vegetation, and to treat oil spills in combat areas, on DoD 
installations or in response to declared emergencies.  Engages in laboratory and field research/studies of arthropods, vertebrates, 
hazardous plants, and other organisms of medical or pest importance.  Coordinates pest management and medical entomology 
activities with military and civilian agencies.  Prepares comprehensive interpretive research reports pertaining to medical entomology.  
Maintains close coordination with DoD medical entomologists, pest managers, natural resource managers, agronomists and related 
professionals. 
 
«3.  Specialty Qualifications: 
3.1.  Knowledge.  The following knowledge is mandatory for the AFSCs indicated: 
3.1.1.  For AFSCs 43HX and 43HXE, knowledge of basic epidemiology, microbiology, food technology and hygiene, communicable 
diseases, occupational and environmental health, and medical entomology. 
3.1.2.  For AFSC 43HXE, knowledge of medical entomology, arthropod biology, vertebrate and invertebrate hazards, and Integrated 
Pest Management principles. 
3.2.  Education.  All degrees must be from accredited institutions and programs, in accordance with AFI 36-2005, Appointment in 
Commissioned Grades and Designation and Assignment in Professional Categories (e.g., Veterinary colleges are accredited by the 
American Veterinary Medical Association, MPH/MSPH programs are accredited by the Council on Education for Public Health 
(CEPH) (http://www.ceph.org/)).  Applicants must have/maintain a 3.0 GPA or higher on a 4.0 scale for all applicable degrees.  For 
entry into this specialty, the following are mandatory: 
3.2.1. Possess either:  Doctorate of Veterinary Medicine (DVM/VMD), or Master Degree in Public Health (MPH/MSPH) plus a 
baccalaureate degree in either nursing (from a nationally accredited baccalaureate degree program in nursing) , biology, entomology, 
microbiology, or zoology; or 
3.2.2. A baccalaureate degree in biology, entomology, microbiology, or zoology, plus a CCAF in Public Health/Environmental 
Medicine Technology or allied health sciences for enlisted Public Health Technicians.  Enlisted applicants must also meet the 
experience requirement listed in para 3.4.1. 
3.2.3.  See 43HXE (Medical Entomologist) Specialty Shredout (Paragraph 4.) for specialty qualifications. 
3.3.  Training.  The following training is mandatory for the AFSCs indicated: 
3.3.1.  For award of AFSC 43H3, completion of the Basic Public Health Officer (PHO) course and the Contingency Preventive 
Medicine (PCM) course. 
3.3.2.  For award of AFSC 43H3E, completion of the Basic PHO Course, completion of Operational Entomology Course, CPM and 
certification as a DoD Pesticide Applicator through a DoD-approved course.   
3.4.  Experience.  The following experience is mandatory for the AFSCs indicated: 
3.4.1.  For entry (43H1), Enlisted Public Health Technicians must have 7 years of experience in the Public Health career field with 3 
years Active Duty or Active Duty equivalent (1095 Reserve points) of duty experience in awarded AFSC 4E071. 
3.4.2.  For award of AFSC 43H3, a minimum of 24 months on extended active duty filling a RegAF Public Health Officer position.     
3.4.2.1.  For non-prior service officers, experience count begins on the date of entry to extended active duty.   
3.4.2.2.  For inter service transfers and enlisted 4E071 commissionees, experience count begins on the date officer reports to their first 
permanent duty station.   
3.4.3.  For Air National Guard affiliation, a minimum of 48 months after assignment to their units. 
3.4.4.  For award of AFSC 43H3E, a minimum of 24 months on active duty filling either a Public Health Officer position or a 43HXE-
specific position is required.  Time count begins as noted in 3.4.2.1 and 3.4.2.2. above. 
3.5.  Other.   
3.5.1.  For Air Force Reserve (AFR) affiliation:  must be fully qualified (awarded AFSC 43H3) Public Health Officers to fill 43H1 
positions.  For 43HxE positions, a minimum of 48 months experience after assignment to the unit/IMA duty position is required for 
award of AFSC 43H3E. 
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«4.  *Specialty Shredouts: 
 

Suffix Portion of AFS to Which Related   
    

E Medical Entomologist Possess a Master’s Degree or Doctorate in Entomology with a Bachelor’s 
degree in biology, entomology, microbiology, or zoology.  Bachelor 
degrees in other biological sciences, and Master’s degrees or Doctorates in 
disciplines related to, or with emphasis in Entomology will be considered 
on a case-by-case basis by the Associate Corps Chief.  All degrees must 
emanate from accredited academic institutions/programs in accordance 
with AFI 36-2005, Appointment in Commissioned Grades and 
Designation and Assignment in Professional Categories,  and applicants 
must have a 3.0 GPA or higher on a 4.0 scale. 
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Notes


Type: 
Dir/


Indir
Prefix C Commander No Change No Change List of authorized AFSCs is revised to:


Add:  43H3E, 62E3I
Delete: 43E3E, 43M3


MPS:  1, 2, 6.
AFPC:  1, 2, 6, 9.
Manpower:  1, 2, 6, 10.


N/A


Prefix D Advanced Logistics 
Officer Course 
Graduates


No Change No Change 1.  The prefix explanation is revised to include award criteria for AFSCs 41AX.


2.  List of authorized AFSCs is revised to:


Add:  41A3/4


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


Prefix E Electronic Warfare (EW) 
Support Duty


No Change No Change List of authorized AFSCs is revised to:


Add:  62E3I, 62E1I


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


Prefix F Aircraft Systems Flight 
Evaluation


No Change No Change List of authorized AFSCs is revised to:


Add:  62E3I, 62E1I


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


Prefix G Automated Systems 
Program Director


No Change No Change List of authorized AFSCs is revised to:


Add:  62E3I


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


Prefix H Military Consultant to 
the Surgeon General


No Change No Change List of authorized AFSCs is revised to:


Add: 43H3E
Delete:  43E3E, 43M3.


MPS:  1, 6.
AFPC:  1, 6, 9.
Manpower:  1, 6, 10.


N/A


Prefix I Reserved No Change No Change List of authorized AFSCs is revised to:


Add:  62E3I


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


Prefix J Parachutist No Change No Change List of authorized AFSCs is revised to:


Add:  43E2A, 43H1E, 43H3E, 43H4E, 44F1A, 44F3A, 44F4A, 44F1B, 44F3B, 
44F4B, 62E3I, 62E1I
Delete: 43E1E, 43E3E, 43E4E, 43M1, 43M3, 43M4.


MPS:  1, 2, 6.
AFPC:  1, 2, 6, 9.
Manpower:  1, 2, 6, 10.


N/A


Prefix M Medical Service 
Specialist


No Change No Change List of authorized AFSCs is revised to:


Add: 43H3E.
Delete:  43E3E, 43M3.


MPS:  1, 2, 6.
AFPC:  1, 2, 6, 9.
Manpower:  1, 2, 6, 10.


N/A


Perfix O Support Squadron 
Operations Officer


No Change No Change List of authorized AFSCs is revised to:


Add: 43H3E.
Delete:  43E3E, 43M3.


MPS:  1, 2, 6.
AFPC:  1, 2, 6, 9.
Manpower:  1, 2, 6, 10.


N/A


Change Summary and Conversion Instructions Guide for 30 April 2016
(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)


Conversion
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


Prefix R Contingency War 
Planner


No Change No Change List of authorized AFSCs is revised to:


Add:  43E2A, 43H1E, 43H3E, 43H4E, 44F1A, 44F3A, 44F4A, 44F1B, 44F3B, 
44F4B, 62E3I, 62E1I
Delete: 43E1E, 43E3E, 43E4E, 43M1, 43M3, 43M4.


MPS:  1, 2, 6.
AFPC:  1, 2, 6, 9.
Manpower:  1, 2, 6, 10.


N/A


Prefix S Safety No Change No Change List of authorized AFSCs is revised to:


Add:  43E2A, 43H1E, 43H3E, 43H4E, 44F1A, 44F3A, 44F4A, 44F1B, 44F3B, 
44F4B, 62E3I, 62E1I
Delete: 43E1E, 43E3E, 43E4E, 43M1, 43M3, 43M4.


MPS:  1, 2, 6.
AFPC:  1, 2, 6, 9.
Manpower:  1, 2, 6, 10.


N/A


Prefix T Formal Training 
Instructor


No Change No Change List of authorized AFSCs is revised to:


Add:  43E2A, 43H1E, 43H3E, 43H4E, 44F1A, 44F3A, 44F4A, 44F1B, 44F3B, 
44F4B, 62E3I, 62E1I
Delete: 43E1E, 43E3E, 43E4E, 43M1, 43M3, 43M4.


MPS:  1, 2, 6.
AFPC:  1, 2, 6, 9.
Manpower:  1, 2, 6, 10.


N/A


Prefix U Information Operations No Change No Change List of authorized AFSCs is revised to:


Add:  62E3I


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


Prefix V Automated Functional 
Application Analyst


No Change No Change List of authorized AFSCs is revised to:


Add:  43E2A, 62E3I, 62E1I
Delete: 43E1E, 43E3E, 43E4E.


MPS:  1, 2, 6.
AFPC:  1, 2, 6, 9.
Manpower:  1, 2, 6, 10.


N/A


Prefix W Weapons and Tactics 
Instructor


No Change No Change 1.  The explanation is revised to update the award criteria.


2.  List of authorized AFSCs is revised to:


Add:  13C3/4, 13L2/X, 13L3/X, 13L4.


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


Prefix X Nonrated Officer 
Aircrew Duty


No Change No Change List of authorized AFSCs is revised to:
Add:  62E3I, 62E1I


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


Prefix Y Analytical Studies 
Officer


No Change No Change List of authorized AFSCs is revised to:
Add:  62E3I, 62E1I


MPS:  2, 6.
AFPC:  2, 6, 9.
Manpower:  2, 6, 10.


N/A


13CX Special Tactics No Change No Change Specialty description is revised to update the specialty qualifications.


EFFECTIVE 2 JANUARY 2016.


No conversion action 
required.


N/A


13DX Combat Rescue Officer No Change No Change Specialty description is revised to update the specialty qualifications.


EFFECTIVE 2 JANUARY 2016.


No conversion action 
required.


N/A
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Notes
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Dir/


Indir


Conversion


13LX Air Liaison Officer No Change No Change Specialty description is revised to update the specialty qualifications.


EFFECTIVE 28 SEPTEMBER 2015.


No conversion action 
required.


N/A


15WX Weather No Change No Change Specialty description is revised to update the specialty qualifications.


EFFECTIVE 7 DECEMBER 2015.


No conversion action 
required.


N/A


17DX Network Operations No Change No Change Specialty description is revised to update the specialty qualifications.


EFFECTIVE 9 JULY 2015.


No conversion action 
required.


N/A


17SX Cyber Warfare 
Operations


No Change No Change Specialty description is revised to update the specialty qualifications.


EFFECTIVE 9 JULY 2015.


No conversion action 
required.


N/A


42BX Physical Therapist No Change No Change Specialty description is revised to update the specialty qualifications.


EFFECTIVE 22 JUNE 2015.


No conversion action 
required.


N/A


42NX Audiology/Speech 
Pathologist


No Change No Change Specialty description is revised to update the summary, the duties and 
responsibilities and the specialty qualifications.


EFFECTIVE 3 NOVEMBER 2015.


No conversion action 
required.


N/A


43EX Bioenvironmental 
Engineer


No Change No Change Specialty description is revised to update the specialty summary, the duties and 
responsibilities, and the specialty qualifications.


No conversion action 
required.


N/A


43EXC Bioenvironmental 
Engineer, Medical 
Construction


No Change Bioenvironmental 
Engineer, 
Architecture/Medical 
Construction


Suffix C is retitled. MPS: 5.
AFPC: 5, 9.
Manpower: 5, 10.


N/A


43EXD Bioenvironmental 
Engineer, Environmental


No Change Bioenvironmental 
Engineer, Environmental 
Engineer and Science


Suffix D is retitled. MPS: 5.
AFPC: 5, 9.
Manpower: 5, 10.


N/A


None None 43E2A Bioenvironmental 
Engineer, General


AFSC 43E2A is established as an authorized identifier in the officer classification 
structure.


MPS:  2, 4.
AFPC:  2, 4, 9.
Manpower:  2, 4, 10.


N/A


43EXE Bioenvironmental 
Engineer, Architecture


43EXC Bioenvironmental 
Engineer, 
Architecture/Medical 
Construction


1.  43EXE is deleted as an authorized identifier in the officer classification structure.


2.  All 43EXE personnel will directly convert to 43EXC at the lateral skill level.


MPS:  1, 3.
AFPC:  1, 3, 9.
Manpower:  1, 3, 10.


Direct


43HX Public Health Officer No Change No Change Specialty description is revised to update the specialty summary, the duties and 
responsibilites, and the specialty qualifications.


No conversion action 
required.


N/A
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Notes


Type: 
Dir/


Indir


Conversion


43MX Medical Entomologist 43HXE Public Health Officer, 
Medical Entomologist


1. AFSCs 43H1E, 43H3E, and 43H4E are established as authorized identifies in the 
officer classification structure.


2. All personnel in 43MX will directly convert to 43HXE at the lateral skill level.


3.  AFSCs 43MX are deleted as authorized identifiers in the officer classification 
structure.


MPS:  1, 2, 3.
AFPC:  1, 2, 3, 9.
Manpower:  1, 2, 3, 10.


Direct


44XX Physician Utilization 
Field Introduction


No Change No Change The career field introduction is revised.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44AX Chief, Hospital/Clinic 
Services


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44BX Preventive Medicine No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44DX Pathologist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44EX Emergency Services 
Physician


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44FX Family Physician No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


None None 44F1A


44F3A


44F4A


Family Physician, Sports 
Medicine, Entry
Family Physician, Sports 
Medicine, Qualified
Family Physician, Sports 
Medicine, Staff


1. AFSCs 44F1A, 44F3A and 44F4A are established as authorized identifiers in the 
officer classification structure.


2. Approximately 15 personnel currently serving in AFSC 44FX will be awarded 
this AFSC.


MPS:  2, 4.
AFPC:  2, 4, 9.
Manpower:  2, 4, 10.


N/A


None None 44F1B


44F3B


44F4B


Family Physician, 
Obstetrics, Entry
Family Physician, 
Obstetrics, Qualified
Family Physician, 
Obstetrics, Staff


1. AFSCs 44F1B, 44F3B and 44F4B are established as authorized identifiers in the 
officer classification structure.


2. Approximately 10 personnel currently serving in AFSC 44FX will be awarded 
this AFSC.


MPS:  2, 4.
AFPC:  2, 4, 9.
Manpower:  2, 4, 10.


N/A


44GX General Practice 
Physician


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A
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Conversion


44HX Nuclear Medicine 
Physician


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44JX Clinical Geneticist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44KX Pediatrician No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44MX Internist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44NX Neurologist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44OX Physician No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44PX Psychiatrist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44RX Diagnostic Radiologist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44SX Dermatologist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44TX Radiotherapist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44UX Occupational Medicine No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


44YX Critical Care Medicine No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A
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Conversion


44ZX Allergist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45XX Surgery Utilization Field 
Introduction


No Change No Change The career field introduction is revised.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45AX Anesthesiologist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45BX Orthopedic Surgeon No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45EX Ophthalmologist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45GX Obstetrician and 
Gynecologist


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45NX Otorhinolaryngologist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45PX Physical Medicine 
Physician


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45SX Surgeon No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


45UX Urologist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


46FX Flight Nurse No Change No Change Specialty description is revised to update the specialty summary, duties and 
responsibilities, and the specialty qualifications.


EFFECTIVE 18 NOVEMBER 2015.


No conversion action 
required.


N/A


47XX Dental Utilization Field 
Introduction


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


47BX Orthodontist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A


47DX Oral and Maxillofacial 
Pathologist


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A


47EX Endodontist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A


47GX Dentist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A


47HX Periodontist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A


47KX Pediatric Dentist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A


47PX Posthodontist No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A


47SX Oral and Maxillofacial 
Surgeon


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 3 FEBRUARY 2016.


No conversion action 
required.


N/A


48XX Aerospace Medicine 
Utilization Field 
Introduction


No Change No Change The career field introduction is revised.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


48AX Aerospace Medicine 
Specialist


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


48GX General Medical Officer 
(GMO), Flight Surgeon


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


48RX Residency Trained Flight 
Surgeon


No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


48VX Pilot-Physician No Change No Change The specialty description is revised to update the specialty qualifications.


EFFECTIVE 4 MARCH 2016.


No conversion action 
required.


N/A


Intro 6XXX 
Career Field


Acquisition and 
Financial Management 
Career Area


No Change No Change The introduction is revised. No conversion action 
required.


N/A


60C0 Program Director No Change Senior Materiel Leader-
Upper Echelon


1. The AFSC is retitled.


2.  The specialty description is updated to revise the specialty qualifications.


MPS:  5.
AFPC:  5, 9.
Manpower:  5, 10.


N/A


Intro 61XX 
Career Field


Scientific Utilization 
Field


No Change No Change The introduction is revised. No conversion action 
required.


N/A


61AX Operations Research 
Analyst


No Change No Change Specialty description is revised to update the specialty summary, the duties and 
responsibilities, and the specialty qualifications.


No conversion action 
required.


N/A


61BX Behavioral 
Sciences/Human Factors 
Scientist


No Change No Change Specialty description is revised to update the specialty qualifications. No conversion action 
required.


N/A


61CX Chemist/Nuclear 
Chemist


No Change No Change Specialty description is revised to update the specialty qualifications. No conversion action 
required.


N/A


61DX Physicist/Nuclear 
Engineer


No Change No Change Specialty description is revised to update the specialty qualifications. No conversion action 
required.


N/A


62EX Developmental Engineer No Change No Change Specialty description is revised to update the specialty qualifications. No conversion action 
required.


N/A


None None 62E3I


62E1I


Developmental Engineer, 
Systems/Industrial/Human 
Factors, Qualified


Developmental Engineer, 
Systems/Industrial/Human 
Factors, Entry


AFSCs 62EXI is established as authorized identifies in the officer classification 
structure.


MPS:  2, 4.
AFPC:  2, 4, 9.
Manpower:  2, 4, 10.


N/A


62S0 Materiel Leader No Change No Change Specialty description is revised to update the specialty qualifications. No conversion action 
required.


N/A


Intro 63XX 
Career Field


Acquisition Utilization 
Field


No Change No Change The introduction is revised. No conversion action 
required.


N/A


63AX Acquisition Manager No Change No Change Specialty description is revised to update the specialty qualifications. No conversion action 
required.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


63G0 Senior Materiel Leader No Change Senior Materiel Leader-
Lower Echelon


1. The AFSC is retitled.


2.  The specialty description is updated to revise the specialty qualifications.


MPS:  5.
AFPC:  5, 9.
Manpower:  5, 10.


N/A


63S0 Materiel Leader No Change No Change Specialty description is revised to update the specialty qualifications. No conversion action 
required.


N/A


64PX Contracting No Change No Change Specialty description is revised to update the specialty qualifications.


EFFECTIVE 18 JUNE 2015.


No conversion action 
required.


N/A


Exp Set 10 Inspector No Change No Change The award criteria is revised to read "Award requires completion of the Inspector 
General Training course and be at least an O-3 with at least 7 years of commissioned 
service.
NOTE: Inspectors who were trained at the Air Force Inspection Agency basic 
Inspector course prior to the establishment of the Inspector Generals Training 
Course meet all standards for award of Exp Set 10."


EFFECTIVE 20 NOVEMBER 2015.


MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set IB Regional Experience, 
Eurasia - Level 1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set IC Regional Experience, 
Latin America (LATAM) 
- Level 1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set ID Regional Experience, 
Northeast Asia (NEA) - 
Level 1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set IE Regional Experience, 
Southeast Asia (SEA) - 
Level 1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set IF Regional Experience, 
Middle East/North 
Africa (MENA) - Level 
1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set IG Regional Experience, 
Sub-Saharan Africa 
(SSA) - Level 1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set IH Regional Experience, 
Europe - Level 1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


Exp Set IJ Regional Experience, 
South Asia (SA) - Level 
1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set IK Regional Experience, 
China - Level 1


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


None None Exp Set NA Regional Experience, 
Eurasia - Level 3


1. Exp Set NA is created as an authorized identifier in the officer classification  structure.


2. Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Eurasia, a 
region defined in AFI 16-109. Knowledge may come from a combination of formal area 
studies, education, military experience, in-country assignments, travel abroad, and/or 
specialized professional experience.  Viewed as a knowledgeable and valuable resource for 
issues and trends particular to this region or area of specialization. Demonstrates in-depth 
understanding of a specific subject area and directly related factors that affect or influence this 
region. Can make professional assessments about regional issues and occurrences based on 
professional experience and awareness.  Award requires ability to understand perspectives and 
motivations of regional populations and is able to predict successfully behavior within that 
cultural context. Using cultural and regional knowledge and experience can operate in 
complex environmental and professional settings and understand how cultural similarities and 
differences relate to mission effectiveness.  For example, may have experience initiating the 
development of requirements-related documents and policies and working directly with senior 
US and international officials on programs that affect US policy in country and in region.   
Professional experience includes conducting seminars, research, writing, teaching and/or 
extensive travel. Experience gained through completion of or assignment as an Inter-
American Air Forces Academy Instructor, professors or instructors of Professional Military 
Education institutions who would meet the requirements of a full, or tenured, professor at an 
accredited college or university (Air University, USAFA, NDU, War Colleges) Masters 
Degree in Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.  


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set NB Regional Experience, Latin 
America (LATAM) - Level 
3


1. Exp Set NB is created as an authorized identifier in the officer classification  
structure.


2. Award requires greater than three (3) years cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the 
countries of Latin America (LATAM), a region defined in AFI 16-109.  Knowledge 
may come from a combination of formal area studies, education, military 
experience, in-country assignments, travel abroad, and/or specialized professional 
experience.  Viewed as a knowledgeable and valuable resource for issues and trends 
particular to this region or area of specialization. Demonstrates in-depth 
understanding of a specific subject area and directly related factors that affect or 
influence this region. Can make professional assessments about regional issues and 
occurrences based on professional experience and awareness.  Award requires 
ability to understand perspectives and motivations of regional populations and is 
able to predict successfully behavior within that cultural context. Using cultural and 
regional knowledge and experience can operate in complex environmental and 
professional settings and understand how cultural similarities and differences relate 
to mission effectiveness.  For example, may have experience initiating the 
development of requirements-related documents and policies and working directly 
with senior US and international officials on programs that affect US policy in 
country and in region.   Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through 
completion of or assignment as an Inter-American Air Forces Academy Instructor, 
professors or instructors of Professional Military Education institutions who would 
meet the requirements of a full, or tenured, professor at an accredited college or 
university (Air University, USAFA, NDU, War Colleges) Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.  


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set NC Regional Experience, 
Northeast Asia (NEA) - 
Level 3


1. Exp Set NC is created as an authorized identifier in the officer classification  
structure.


2. Award requires greater than three (3) years cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the 
countries of Northeast Asia (NEA), a region defined in AFI 16-109.  Knowledge 
may come from a combination of formal area studies, education, military 
experience, in-country assignments, travel abroad, and/or specialized professional 
experience.  Viewed as a knowledgeable and valuable resource for issues and trends 
particular to this region or area of specialization.  Demonstrates in-depth 
understanding of a specific subject area and directly related factors that affect or 
influence this region. Can make professional assessments about regional issues and 
occurrences based on professional experience and awareness.  Award requires 
ability to understand perspectives and motivations of regional populations and is 
able to predict successfully behavior within that cultural context. Using cultural and 
regional knowledge and experience can operate in complex environmental and 
professional settings and understand how cultural similarities and differences relate 
to mission effectiveness.  For example, may have experience initiating the 
development of requirements-related documents and policies and working directly 
with senior US and international officials on programs that affect US policy in 
country and in region. Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through 
completion of or assignment as an Inter-American Air Forces Academy Instructor, 
professors or instructors of Professional Military Education institutions who would 
meet the requirements of a full, or tenured, professor at an accredited college or 
university (Air University, USAFA, NDU, War Colleges) Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.  


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set ND Regional Experience, 
Southeast Asia (SEA) - 
Level 3


1. Exp Set ND is created as an authorized identifier in the officer classification  
structure.


2. Award requires greater than three (3) years cumulative regional experience, 
including daily interaction with target nationals working in one or more of the 
countries of Southeast Asia (SEA), a region defined in AFI 16-109.  Knowledge 
may come from a combination of formal area studies, education, military 
experience, in-country assignments, travel abroad, and/or specialized professional 
experience.  Viewed as a knowledgeable and valuable resource for issues and trends 
particular to this region or area of specialization.  Demonstrates in-depth 
understanding of a specific subject area and directly related factors that affect or 
influence this region. Can make professional assessments about regional issues and 
occurrences based on professional experience and awareness.  Award requires 
ability to understand perspectives and motivations of regional populations and is 
able to predict successfully behavior within that cultural context. Using cultural and 
regional knowledge and experience can operate in complex environmental and 
professional settings and understand how cultural similarities and differences relate 
to mission effectiveness.  For example, may have experience initiating the 
development of requirements-related documents and policies and working directly 
with senior US and international officials on programs that  affect US policy in 
country and in region.   Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through 
completion of or assignment as an Inter-American Air Forces Academy Instructor, 
professors or instructors of Professional Military Education institutions who would 
meet the requirements of a full, or tenured, professor at an accredited college or 
university (Air University, USAFA, NDU, War Colleges) Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set NE Regional Experience, 
Middle East/North Africa 
(MENA) - Level 3


1. Exp Set NE is created as an authorized identifier in the officer classification  
structure.


2. Award requires greater than three (3) years cumulative regional experience, 
including daily interaction with target nationals working in one or more of the 
countries of Middle East / North Africa (MENA), a region defined in AFI 16-109.  
Knowledge may come from a combination of formal area studies, education, 
military experience, in-country assignments, travel abroad, and/or specialized 
professional experience. Viewed as a knowledgeable and valuable resource for 
issues and trends particular to this region or area of specialization. Demonstrates in-
depth understanding of a specific subject area and directly related factors that affect 
or influence this region. Can make professional assessments about regional issues 
and occurrences based on professional experience and awareness.  Award requires 
ability to understand perspectives and motivations of regional populations and is 
able to predict successfully behavior within that cultural context. Using cultural and 
regional knowledge and experience can operate in complex environmental and 
professional settings and understand how cultural similarities and differences relate 
to mission effectiveness.  For example, may have experience initiating the 
development of requirements-related documents and policies and working directly 
with senior US and international officials on programs that affect US policy in 
country and in region.  Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through 
completion of or assignment as an Inter-American Air Forces Academy Instructor, 
professors or instructors of Professional Military Education institutions who would 
meet the requirements of a full, or tenured, professor at an accredited college or 
university (Air University, USAFA, NDU, War Colleges) Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set NF Regional Experience, Sub-
Saharan Africa (SSA) - 
Level 3


1. Exp Set NF is created as an authorized identifier in the officer classification  structure.


2. Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Sub-
Saharan Africa (SSA), a region defined in AFI 16-109.  Knowledge may come from a 
combination of formal area studies, education, military experience, in-country assignments, 
travel abroad, and/or specialized professional experience.  Viewed as a knowledgeable and 
valuable resource for issues and trends particular to this region or area of specialization. 
Demonstrates in-depth understanding of a specific subject area and directly related factors that 
affect or influence this region. Can make professional assessments about regional issues and 
occurrences based on professional experience and awareness.  Award requires ability to 
understand perspectives and motivations of regional populations and is able to predict 
successfully behavior within that cultural context. Using cultural and regional knowledge and 
experience can operate in complex environmental and professional settings and understand 
how cultural similarities and differences relate to mission effectiveness.  For example, may 
have experience initiating the development of requirements-related documents and policies 
and working directly with senior US and international officials on programs that affect US 
policy in country and in region.   Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through completion of 
or assignment as an Inter-American Air Forces Academy Instructor, professors or instructors 
of Professional Military Education institutions who would meet the requirements of a full, or 
tenured, professor at an accredited college or university (Air University, USAFA, NDU, War 
Colleges) Masters Degree in Regional Studies required.  Air Force LREC Office convenes and 
chairs annual board for award of SEI.


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set NG Regional Experience, 
Europe - Level 3


1. Exp Set NG is created as an authorized identifier in the officer classification  
structure.


2. Award requires greater than three (3) years cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the 
countries of Europe, a region defined in AFI 16-109.   Knowledge may come from a 
combination of formal area studies, education, military experience, in-country 
assignments, travel abroad, and/or specialized professional experience.  Viewed as a 
knowledgeable and valuable resource for issues and trends particular to this region 
or area of specialization. Demonstrates in-depth understanding of a specific subject 
area and directly related factors that affect or influence this region. Can make 
professional assessments about regional issues and occurrences based on 
professional experience and awareness.  Award requires ability to understand 
perspectives and motivations of regional populations and is able to predict 
successfully behavior within that cultural context. Using cultural and regional 
knowledge and experience can operate in complex environmental and professional 
settings and understand how cultural similarities and differences relate to mission 
effectiveness.  For example, may have experience initiating the development of 
requirements-related documents and policies and working directly with senior US 
and international officials on programs that  affect US policy in country and in 
region.   Professional experience includes conducting seminars, research, writing, 
teaching and/or extensive travel. Experience gained through completion of or 
assignment as an Inter-American Air Forces Academy Instructor, professors or 
instructors of Professional Military Education institutions who would meet the 
requirements of a full, or tenured, professor at an accredited college or university 
(Air University, USAFA, NDU, War Colleges) Masters Degree in Regional Studies 
required.  Air Force LREC Office convenes and chairs annual board for award of 
SEI.  


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set NH Regional Experience, South 
Asia (SA) – Level 3


1. Exp Set NH is created as an authorized identifier in the officer classification  
structure.


2. Award requires greater than three (3) years cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the 
countries of South Asia (SA), a region defined in AFI 16-109.  Knowledge may 
come from a combination of formal area studies, education, military experience, in-
country assignments, travel abroad, and/or specialized professional experience. 
Viewed as a knowledgeable and valuable resource for issues and trends particular to 
this region or area of specialization. Demonstrates in-depth understanding of a 
specific subject area and directly related factors that affect or influence this region. 
Can make professional assessments about regional issues and occurrences based on 
professional experience and awareness.  Award requires ability to understand 
perspectives and motivations of regional populations and is able to predict 
successfully behavior within that cultural context. Using cultural and regional 
knowledge and experience can operate in complex environmental and professional 
settings and understand how cultural similarities and differences relate to mission 
effectiveness.  For example, may have experience initiating the development of 
requirements-related documents and policies and working directly with senior US 
and international officials on programs that affect US policy in country and in 
region.   Professional experience includes conducting seminars, research, writing, 
teaching and/or extensive travel. Experience gained through completion of or 
assignment as an Inter-American Air Forces Academy Instructor, professors or 
instructors of Professional Military Education institutions who would meet the 
requirements of a full, or tenured, professor at an accredited college or university 
(Air University, USAFA, NDU, War Colleges) Masters Degree in Regional Studies 
required.  Air Force LREC Office convenes and chairs annual board for award of 
SEI.


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set NI Regional Experience, China 
- Level 3


1. Exp Set NI is created as an authorized identifier in the officer classification  structure.


2. Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in the country of China, a region defined in 
AFI 16-109.  Knowledge may come from a combination of formal area studies, education, 
military experience, in-country assignments, travel abroad, and/or specialized professional 
experience. Viewed as a knowledgeable and valuable resource for issues and trends particular 
to this region or area of specialization. Demonstrates in-depth understanding of a specific 
subject area and directly related factors that affect or influence this region. Can make 
professional assessments about regional issues and occurrences based on professional 
experience and awareness.  Award requires ability to understand perspectives and motivations 
of regional populations and is able to predict successfully behavior within that cultural context. 
Using cultural and regional knowledge and experience can operate in complex environmental 
and professional settings and understand how cultural similarities and differences relate to 
mission effectiveness.  For example, may have experience initiating the development of 
requirements-related documents and policies and working directly with senior US and 
international officials on programs that affect US policy in country and in region. Professional 
experience includes conducting seminars, research, writing, teaching and/or extensive travel. 
Experience gained through completion of or assignment as an Inter-American Air Forces 
Academy Instructor, professors or instructors of Professional Military Education institutions 
who would meet the requirements of a full, or tenured, professor at an accredited college or 
university (Air University, USAFA, NDU, War Colleges) Masters Degree in Regional Studies 
required.  Air Force LREC Office convenes and chairs annual board for award of SEI.


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A


Exp Set VR Regional Experience, 
Eurasia – Level 2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set VS Regional Experience, 
Latin America (LATAM) 
– Level 2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set VT Regional Experience, 
Northeast Asia (NEA) – 
Level 2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set VU Regional Experience, 
Southeast Asia (SEA) – 
Level 2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set VV Regional Experience, 
Middle East/North 
Africa (MENA) – Level 
2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set VW Regional Experience, 
Sub-Saharan Africa 
(SSA) – Level 2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


Exp Set VX Regional Experience, 
Europe – Level 2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set VY Regional Experience, 
South Asia (SA) – Level 
2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


Exp Set VZ Regional Experience, 
China – Level 2


No Change No Change Award criteria are completely revised. MPS:  4, 7.
AFPC:  4, 7.
Manpower:  4, 7.


N/A


None None Exp Set 27 International Affairs 
Certification - Tier I


1. Exp Set 27 is created as an authorized identifier in the officer classification  
structure.


2. Award requires (1) International Affairs Tier I Certification and (2) approval by 
the Chief, Programming and Resources Division or SAF/IAPR.


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A


None None Exp Set 28 International Affairs 
Certification - Tier II


1. Exp Set 28 is created as an authorized identifier in the enlisted classification  
structure.


2. Award requires (1) International Affairs Tier II Certification and (2) approval by 
the Chief, Programming and Resources Division or SAF/IAPR.


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A


None None Exp Set 29 International Affairs 
Certification - Tier III


1. Exp Set 29 is created as an authorized identifier in the enlisted classification  
structure.


2. Award requires (1) International Affairs Tier III Certification and (2) approval by 
the Chief, Programming and Resources Division or SAF/IAPR.


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A


Exp Set 9A Command and Control 
(C2), Air Operations 
Center (AOC)


No Change No Change Award criteria is revised to read "Requires (1) In-residence completion in one of the 
position-specific specialty courses: AOCIQTCOD (PDS: UIM), AOCIQTCPD 
(PDS: UIN), AOCIQTISR (PDS: UIO), AOCIQTCOM (PDS: UIQ), 
AOCIQTAMD (PDS: UIR), AOCIQTICO (PDS: UIS), AOCIQTASP (PDS: UIT), 
AOCIQTPRC (PDS: UNI) ; or (2) If in-residence training cannot be accomplished, 
AOC units may award the appropriate AOC SEIs upon completion of in-unit IQT 
training, six months experience working the AOC duty position (two years for ARC 
personnel), and Unit/CC recommendation.


MPS: 4, 7.
AFPC: 7.
Manpower: 7.


N/A
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Current 
AFSC Current Title New AFSC New Title Summary of Change Instruction 


Notes


Type: 
Dir/


Indir


Conversion


None None Exp Set 9X Air Component 
Coordination Element 
(ACCE) / Joint Component 
Coordination Element 
(JACCE)


1. Exp Set 9X is created as an authorized identifier in the officer classification  
structure.


2. Award requires completion of Joint Air Operations Command and Control Course 
(JAOC2C) and Joint Air Operations Planning Course (JAOPC).


3. Authorized for use with any AFSC.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A


None None Exp Set 9Y Rated Air Liaison Officer 
(ALO)


1. Exp Set NA is created as an authorized identifier in the officer classification  
structure.


2. Award requires (1) completion of Air Liaison Officer Qualification Course 
(ALOQC) and (2) must meet ALO training requirements outlined in AFI13-113.


3. Authorized for use with AFSCs 11BX, 11FX, 11SX, 11UX, 12BX, 12FX, 12SX, 
12UX, 13BX, 18AX, and 18SX.


MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.


N/A


Appendix A CIP Education Matrices No Change No Change Appendix A is revised to add 62EXI.


EFFECTIVE 30 APRIL 2016.


Appendix A is revised to modify the requirements for 15WX.


EFFECTIVE 7 DECEMBER 2015.


No conversion action 
required.


N/A
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OFFICER 
CHANGE SUMMARY AND CONVERSION INSTRUCTIONS GUIDE 


 
Introduction 


 
STANDARD CONVERSION INSTRUCTIONS: note number in the “Conversion Instruction Notes” column of this Change 
Summary and Conversion Instruction Guide refers to the standard instructions listed below. Notes are used singly or in 
combination to cover conversion instructions. However, written specific instructions may be added or substituted when a 
change requires special clarification. 


 
NOTE INSTRUCTION 


1. Code deleted from Officer Classification Structure. 
2. Code added to Officer Classification Structure. 


3. Direct conversion.  Automatically converts directly in Military Personnel Data System (MilPDS). Report on 
Individual Person (RIP) source document is provided.  The RIP is automatically produced by MILPDS within 2 
days of the conversion and if not, the MPS must contact their servicing PSM within 4 days of the conversion to 
have them resent.  After all conversion actions are completed, Military Personnel Section (MPS) must update 
personnel into a valid manpower programming and execution system (MPES) position, when available. 


4. No conversion action required. 


5. Title change. 
6 See Section I-B Authorized Prefixes, of the AF Officer Classification Directory for an explanation of prefix award 


and deletion criteria. 
7. A review and evaluation of an individual’s qualifications are required before designation of this experience 


set. AFPC assignment manager, force development manager, or Headquarters Air Force (HAF) career field 
manager will accomplish review to determine designation of appropriate SEI. Using the applicable activity 
code and the experience set will for SEI.  
 


  
 


8.  Indirect conversion. Action required as follows:  
a. Personnel. First AFSC listed under “New AFSC” column is the “preselect AFSC” which will be automatically 
selected and shown in preconversion listing available to MPSs no earlier than 45 days prior to the conversion 
date. MPSs, with the help of local functional representatives, will review and evaluate preselect preconversion to 
determine if duty AFSC (DAFSC) matches manpower position conversion, and if P/2/3 AFSCs are correct 
according to individual’s qualifications. More than one AFSC associated with this conversion may be awarded if 
individual qualifies based on background and experience. If review and evaluation finds preselect AFSCs are 
correct, allow them to stand in MilPDS. If incorrect, MPSs must ensure that indirect conversion actions are 
appropriately updated post-conversion in MilPDS and source documents provided to the Airman and ARMS for 
file in his/her ARMS electronic record. For those Airmen not remaining in the preselect AFSC, MPSs must 
either prepare an AF Form 2096, Classification On-the-Job-Training Action, documenting the correct indirect 
conversion AFSC information or edit the RIP produced after the conversion. After all conversion actions are 
completed, MPS must update personnel into a valid MPES position, when available. See the Air Force Specialty 
Code (AFSC) Personnel Services Delivery (PSD) Guide.  
b. Manpower. With the help of the functional manager, determine unit manpower document (UMD) changes 
required to effect conversion and implement those changes in the MPES.  
 


9. MilPDS table changes required. 
10. MPES table changes required. 
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Attachment 2 
 


QUICK-REFERENCE GUIDE 
 


Officer Air Force Specialty Codes (AFSCs) 
(«Changed 30 April 2016) 


 
OPERATIONS 


10C0 Operations Commander 
PILOT 
11BX Bomber Pilot 
11EX Experimental Test Pilot 
11FX Fighter Pilot 
11GX Generalist Pilot 
11HX Rescue Pilot 
11KX Trainer Pilot 
11MX Mobility Pilot 
11RX Recce/Surv/Elect Warfare Pilot 
11SX Special Operations Pilot 
11UX Remotely Piloted Aircraft (RPA) Pilot 
COMBAT SYSTEMS 
12BX Bomber Combat Systems Officer 
12EX Experimental Test Combat Systems Officer 
12FX Fighter Combat Systems Officer 
12GX Generalist Combat Systems Officer 
12HX Rescue Combat Systems Officer 
12KX Trainer Combat Systems Officer 
12MX Mobility Combat Systems Officer 
12RX Recce/Surv/Elect Warfare Combat Systems 


Officer 
12SX Special Operations Combat Systems Officer 
12UX Remotely Piloted Aircraft (RPA) 
SPACE, NUCLEAR AND MISSILE, AND C2 
13AX Astronaut 
13BX Air Battle Manager 
13CX Special Tactics 
13DX Combat Rescue Officer 
13LX Air Liaison Officer 
 13MX Airfield Operation 
 13NX Nuclear and Missile Operations 
13SX Space Operations 
INTELLIGENCE 
14NX Intelligence 
WEATHER 
15WX Weather 
OPERATIONS SUPPORT 
16FX Regional Affairs Strategist 
16GX Air Force Operations Staff Officer 
16PX Political-Military Affairs Strategist 
16RX Planning & Programming 
CYBER OPERATIONS 
17C0 Cyber Operations Commander 
17DX 
17SX 


Network Operations 
Cyber Warfare Operations 


REMOTELY PILOTED AIRCRAFT 
18AX Attack Remotely Piloted Aircraft Pilot 
18EX Experimental Test RPA Pilot 
18GX Generalist Remotely Piloted Aircraft Pilot 
18RX Recce Remotely Piloted Aircraft Pilot 
18SX Special Operations RPA Pilot 


LOGISTICS 
20C0 Logistics Commander 
LOGISTICS 
21AX Aircraft Maintenance 
21MX Munitions and Missile Maintenance 
21RX Logistics Readiness 


SUPPORT 
30C0 Support Commander 
SECURITY FORCES 
31PX Security Forces 
CIVIL ENGINEERING 
32EX Civil Engineering 
PUBLIC AFFAIRS 
35BX Band 
35PX  Public Affairs 
PERSONNEL OFFICER 
38PX Personnel 


MEDICAL 
40C0 Medical Commander 
HEALTH SERVICES 
41AX Health Services Administrator 
BIOMEDICAL CLINICIANS 
42BX Physical Therapist 
42EX Optometrist 
42FX Podiatrist 
42GX Physician Assistant 
42NX Audiology/Speech Pathologist 
42PX Clinical Psychologist 
42SX Clinical Social Worker 
42TX Occupational Therapist 


  


SPECIAL INVESTIGATIONS 
71SX Special Investigations 


SPECIAL DUTY IDENTIFIERS 
80C0 Commander, Cadet Squadron, USAFA 
81C0 Training Commander, OTS 
81T0 Instructor 
82A0 Academic Program Manager 
83R0 Recruiting Service 
84H0 Historian 
85G0 USAF Honor Guard 
86M0 Operations Management 
86P0 Command and Control 
87G0 Wing Inspector General 
87I0 Director, Wing Inspections 
87Q0 Director, Complaints Resolution 
88A0 Aide-de-Camp 


REPORTING IDENTIFIERS 
90G0 General Officer 
91C0 Commander 
91W0 Wing Commander 
92J0 Nondesignated Lawyer 
92J1 AFROTC Educational Delay-Law Student 
92J2 Funded Legal Ed Program Law Student 
92J3 Excess Leave Law Student 
92M0 Health Professions Scholarship Program (HPSP) 


Medical Student 
92M1 Uniformed Services University of Health 


Sciences Student 
92M2 HPSP Biomedical Science Student 
92R0 Chaplain Candidate 
92S0 Student Officer Authorization 
92T0 Pilot Trainee 
92T1 Combat Systems Officer Trainee 
92T2 Air Battle Manager Trainee 
92T3 RPA Pilot Trainee 
92W0 Combat Wounded Warrior 
92W1 Reserved for Future Use 
92W2 Combat Wounded Warrior with Exemptions 
92W3 Non-Combat Wounded Warrior 
92W4 Wounded Warrior-Limited Assignment Status 
92W5 Wounded Warrior-Retired/Discharged 
92W6 Reserved for Future Use 
92W7 Reserved for Future Use 
92W8 Reserved for Future Use 
92W9 Reserved for Future Use 
93P0 Patient 
94N0 Nuclear Weapons Custodian 
95A0 Non- Extended Active Duty USAFR 


Academy/CAP Liaison Officer 
96A0 Disqualified Officer, Reasons Beyond Their 


Control 
96B0 Disqualified Officer, Reasons Within Their 


Control 
96D0 Off not Avail in awarded AFSC for cause 
96U0 Unclassified Officer 
96V0 Unallotted 
97E0 Executive Officer 
99A0 Unspecified AFSC 
99G0 Gold Bar Diversity Recruiter 


 
 


MEDICAL CONTINUED 
BIOMEDICAL SPECIALISTS 
43AX Aerospace & Operational Physiologist 
43BX Biomedical Scientist 
43DX Dietitian 
43EX Bioenvironmental Engineer 
43HX Public Health 
43PX Pharmacist 
43TX Biomedical Laboratory 
PHYSICIAN 
44AX Chief, Hospital/Clinic Services 
44BX Preventive Medicine 
44DX Pathologist 
44EX Emergency Services Physician 
44FX Family Physician 
44GX General Practice Physician 
44HX Nuclear Medicine Physician 
44JX Clinical Geneticist 
44KX Pediatrician 
44MX Internist 
44NX Neurologist 
44OX Physician 
44PX Psychiatrist 
44RX Diagnostic Radiologist 
44SX Dermatologist 
44TX Radiotherapist 
44UX Occupational Medicine 
44YX Critical Care Medicine 
44ZX Allergist 
SURGERY 
45AX Anesthesiologist 
45BX Orthopedic Surgeon 
45EX Ophthalmologist 
45GX OB/GYN 
45NX Otorhinolaryngologist 
45PX Physical Medicine Physician 
45SX Surgeon 
45UX Urologist 
NURSE 
46AX Nurse Administrator 
46FX Flight Nurse 
46NX Clinical Nurse 
46PX Mental Health Nurse 
46SX Operating Room Nurse 
46YX Advanced Practice Registered Nurse (APRN) 
DENTAL 
47BX Orthodontist 
47DX Oral and Maxillofacial Pathologist 
47EX Endodontist 
47GX Dentist 
47HX Periodontist 
47KX Pediatric Dentist 
47PX Prosthodontist 
47SX Oral and Maxillofacial Surgeon 
AEROSPACE MEDICINE 
48AX Aerospace Medicine Specialist 
48GX General Medical Officer (GMO), Flt Surg 
48RX Residency Trained Flight Surgeon 
48VX Pilot-Physician 


PROFESSIONAL 
LAW 
51JX Judge Advocate 
CHAPLAIN 
52RX Chaplain 


ACQUISITION 
COMMAND 
«60C0 Senior Materiel Leader-Upper Echelon 
SCIENTIFIC/RESEARCH 
61AX Operations Research Analyst 
61BX Behavioral Science/Human Factors Scientist 
61CX Chemist/Biologist 
61DX Physicist/Nuclear Engineer 
DEVELOPMENTAL ENGINEERING 
62EX Developmental Engineer 
62S0 Materiel Leader 
ACQUISITION 
63AX Acquisition Manager 
«63G0 Senior Material Leader-Lower Echelon 
63S0 Material Leader 
CONTRACTING 
64PX Contracting 
FINANCE 
65FX Financial Management 
65WX Cost Analysis 
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OFFICER CLASSIFICATION STRUCTURE CHART 
(Changed 30 Apr 16) 


 
OPERATIONS (1XXX) 


10C0 Operations Commander 


PILOT (11X) 


Entry or  
Student Level 


Qualified Pilot or  
Copilot Level 


Aircraft Commander  
Level 


Staff 
 Level 


11B1* Bomber Pilot 11B2* Bomber Pilot 11B3* Bomber Pilot 11B4* Bomber Pilot 
A B-1 A B-1 A B-1 A B-1 
B B-2 B B-2 B B-2 B B-2 
C B-52 C B-52 C B-52 C B-52 


U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) 
Y General  Y General  Y General  Y General  
Z Other Z Other Z Other Z Other 
11E1* Experimental Test Pilot 


 


11E3* Experimental Test Pilot 11E4* Experimental Test Pilot 
A Airlift, Tanker, Bomber A Airlift, Tanker, Bomber A Airlift, Tanker, Bomber 
B Fighter B Fighter B Fighter 
C Helicopter, VSTOL C Helicopter, VSTOL C Helicopter, VSTOL 
D Airlift D Airlift D Airlift 
E Tanker E Tanker E Tanker 
F Bomber F Bomber F Bomber 
G RPA G RPA G RPA 


Q Mission Support (T-38, 
etc.) Q Mission Support (T-38, 


etc.) Q Mission Support (T-38, 
etc.) 


Y General  Y General  Y General  
Z Other Z Other Z Other 
11F1* Fighter Pilot 


 


11F3* Fighter Pilot 11F4* Fighter Pilot 
B A-10 B A-10 B A-10 
F F-15 F F-15 F F-15 
G F-15E G F-15E G F-15E 
H F-16 H F-16 H F-16 
J F-22 J F-22 J F-22 
N F-35 N F-35 N F-35 
Q IFF (AT-38, T-38C) Q IFF (AT-38, T-38C) Q IFF (AT-38, T-38C) 


U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) U Air Liaison Officer 
(ALO) 


Y General Y General Y General 
Z Other Z Other Z Other 
 11G3 Generalist Pilot 11G4 Generalist Pilot 
11H1* Rescue Pilot 11H2* Rescue Pilot 11H3* Rescue Pilot 11H4* Rescue Pilot 
C UH-1N C UH-1N C UH-1N C UH-1N 
E HH-60 E HH-60 E HH-60 E HH-60 
F CSAR-X F CSAR-X F CSAR-X F CSAR-X 
G CVLSP G CVLSP G CVLSP G CVLSP 
J HC-130J J HC-130J J HC-130J J HC-130J 
P HC-130 P/N P HC-130 P/N P HC-130 P/N P HC-130 P/N 


W Combat Search and 
Rescue, General W Combat Search and 


Rescue, General W Combat Search and 
Rescue, General W Combat Search and 


Rescue, General 
Y General Y General Y General Y General 
Z Other Z Other Z Other Z Other 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


PILOT (11X) CONTINUED 


Entry or  
Student Level 


Qualified Pilot or  
Copilot Level 


Aircraft Commander  
Level 


Staff 
 Level 


11K1* Trainer Pilot 


 


11K3* Trainer Pilot 11K4* Trainer Pilot 
A T-1 A T-1 A T-1 
D T-38 D T-38 D T-38 
F T-6 F T-6 F T-6 
H T-44, TC-12 H T-44, TC-12 H T-44, TC-12 
J SUPT-H J SUPT-H J SUPT-H 
Y General Y General Y General 
Z Other Z Other Z Other 
11M1* Mobility Pilot 11M2* Mobility Pilot 11M3* Mobility Pilot 11M4* Mobility Pilot 
A C-5 A C-5 A C-5 A C-5 
B C-130E/H B C-130E/H B C-130E/H B C-130E/H 
C C-130J C C-130J C C-130J C C-130J 
D C-27J (JCA) D C-27J (JCA) D C-27J (JCA) D C-27J (JCA) 
E VC-25 E VC-25 E VC-25 E VC-25 
F KC-135 F KC-135 F KC-135 F KC-135 
G KC-10 G KC-10 G KC-10 G KC-10 
J C-12 J C-12 J C-12 J C-12 
K C-17 K C-17 K C-17 K C-17 
L C-20, C-37 L C-20, C-37 L C-20, C-37 L C-20, C-37 
M C-21 M C-21 M C-21 M C-21 
N C-26 N C-26 N C-26 N C-26 
P C-32 P C-32 P C-32 P C-32 
Q C-40 Q C-40 Q C-40 Q C-40 
R KC-46 R KC-46 R KC-46 R KC-46 
S Airlift, General S Airlift, General S Airlift, General S Airlift, General 
T Tanker, General T Tanker, General T Tanker, General T Tanker, General 


U Air Mobility Liaison 
Officer (AMLO) U Air Mobility Liaison 


Officer (AMLO) U Air Mobility Liaison 
Officer (AMLO) U Air Mobility Liaison 


Officer (AMLO) 


V Inter-Theater Airlift, 
General V Inter-Theater Airlift, 


General V Inter-Theater Airlift, 
General V Inter-Theater Airlift, 


General 


W Intra-Theater Airlift, 
General W Intra-Theater Airlift, 


General W Intra-Theater Airlift, 
General W Intra-Theater Airlift, 


General 
Y General Y General Y General Y General 
Z Other Z Other Z Other Z Other 


11R1* 
Reconnaissance/ 
Surveillance/Electronic 
Warfare Pilot 


11R2* 
Reconnaissance/ 
Surveillance/Electronic 
Warfare Pilot 


11R3* 
Reconnaissance/ 
Surveillance/Electronic 
Warfare Pilot 


11R4* 
Reconnaissance/ 
Surveillance/Electronic 
Warfare Pilot 


A E-3 A E-3 A E-3 A E-3 
B E-4 B E-4 B E-4 B E-4 
C EC-130 C EC-130 C EC-130 C EC-130 
E WC-130 E WC-130 E WC-130 E WC-130 
G RC-135 G RC-135 G RC-135 G RC-135 
H WC/OC-135 H WC/OC-135 H WC/OC-135 H WC/OC-135 
J TR-1, U-2 J TR-1, U-2 J TR-1, U-2 J TR-1, U-2 
L E-8 L E-8 L E-8 L E-8 
M MC-12 M MC-12 M MC-12 M MC-12 
N RC-26B N RC-26B N RC-26B N RC-26B 
Y General Y General Y General Y General 
Z Other Z Other Z Other Z Other 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


PILOT (11X) CONTINUED 


Entry or  
Student Level 


Qualified Pilot or  
Copilot Level 


Aircraft Commander  
Level 


Staff 
 Level 


11S1* Special Operations 
Pilot 11S2* Special Operations Pilot 11S3* Special Operations Pilot 11S4* Special Operations Pilot 


C AC-130H C AC-130H C AC-130H C AC-130H 
D AC-130U D AC-130U D AC-130U D AC-130U 
E MC-130P E MC-130P E MC-130P E MC-130P 
F MC-130E F MC-130E F MC-130E F MC-130E 
G MC-130H G MC-130H G MC-130H G MC-130H 
I CAA (Fixed Wing) I CAA (Fixed Wing) I CAA (Fixed Wing) I CAA (Fixed Wing) 
J CV-22 J CV-22 J CV-22 J CV-22 


M Air Commando (NSAv, 
DM) M Air Commando (NSAv, 


DM) M Air Commando (NSAv, 
DM) M Air Commando (NSAv, 


DM) 
N AC-130W N AC-130W N AC-130W N AC-130W 
P MC-130J P MC-130J P MC-130J P MC-130J 
Q AC-130J Q AC-130J Q AC-130J Q AC-130J 
S EC-130J S EC-130J S EC-130J S EC-130J 


U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) 
X U-28 X U-28 X U-28 X U-28 
Y General Y General Y General Y General 
Z Other Z Other Z Other Z Other 


11U1* Remotely Piloted 
Aircraft (RPA) Pilot 


 


11U3* Remotely Piloted 
Aircraft (RPA) Pilot 11U4* Remotely Piloted 


Aircraft (RPA) Pilot 


A MQ-1 A MQ-1 A MQ-1 


B MQ-9 B MQ-9 B MQ-9 


C RQ-4 C RQ-4 C RQ-4 


E RQ-170 E RQ-170 E RQ-170 


S Special Operations S Special Operations S Special Operations 


U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) U Air Liaison Officer 
(ALO) 


Y General Y General Y General 


Z Other Z Other Z Other 


COMBAT SYSTEMS OFFICER (12X) 


Entry or  
Student Level  Qualified  


Level 
Staff 


 Level 


12B1* Bomber Combat 
Systems Officer 12B2* Bomber Combat 


Systems Officer 12B3* Bomber Combat Systems 
Officer 12B4* Bomber Combat 


Systems Officer 


C B-1 WSO C B-1 WSO C B-1 WSO C B-1 WSO 
D B-52 WSO D B-52 WSO D B-52 WSO D B-52 WSO 


E B-52 Navigator/Radar 
Navigator E B-52 Navigator/Radar 


Navigator E B-52 Navigator/Radar 
Navigator E B-52 Navigator/Radar 


Navigator 


U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) 


W EWO, General W EWO, General W EWO, General W EWO, General 
Y General Y General Y General Y General 
Z Other Z Other Z Other Z Other 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


COMBAT SYSTEMS OFFICER (12X) CONTINUED 


Entry or  
Student Level  Qualified  


Level 
Staff 


 Level 


12E1* 
Experimental Test 
Combat Systems 
Officer 


 


12E3* Experimental Test 
Combat Systems Officer 12E4* 


Experimental Test 
Combat Systems 
Officer 


A Airlift, Tanker, Bomber A Airlift, Tanker, Bomber A Airlift, Tanker, Bomber 


B Fighter B Fighter B Fighter 


D Airlift D Airlift D Airlift 


E Tanker E Tanker E Tanker 


F Bomber F Bomber F Bomber 


G RPA G RPA G RPA 


W EWO, General W EWO, General W EWO, General 


Y General Y General Y General 


Z Other Z Other Z Other 


12F1* Fighter Combat 
Systems Officer 


 


12F3* Fighter Combat Systems 
Officer 12F4* Fighter Combat 


Systems Officer 


F F-15E WSO F F-15E WSO F F-15E WSO 


G F-15E EWO G F-15E EWO G F-15E EWO 


U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) U Air Liaison Officer 
(ALO) 


V EA-18G V EA-18G V EA-18G 


W EWO, General W EWO, General W EWO, General 


Y General Y General Y General 


Z Other Z Other Z Other 


 
12G3* Generalist Combat 


Systems Officer 12G4* Generalist Combat 
Systems Officer 


W EWO W EWO 


12H1* Rescue Combat 
Systems Officer 


 


12H3* Rescue Combat Systems 
Officer 12H4* Rescue Combat 


Systems Officer 


J HC-130J J HC-130J J HC-130J 


P HC-130 P HC-130 P HC-130 


Y General Y General Y General 


Z Other Z Other Z Other 


12K1* Trainer Combat 
Systems Officer 


 


12K3* Trainer Combat Systems 
Officer 12K4* Trainer Combat 


Systems Officer 


A SUNT, Navigator 
General A SUNT, Navigator 


General A SUNT, Navigator 
General 


B SUNT, EWO B SUNT, EWO B SUNT, EWO 


C SUNT, WSO C SUNT, WSO C SUNT, WSO 


D 
Instructor, 
Undergraduate CSO 
Training 


D 
Instructor, 
Undergraduate CSO 
Training 


D 
Instructor, 
Undergraduate CSO 
Training 


Y General Y General Y General 


Z Other Z Other Z Other 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


COMBAT SYSTEMS OFFICER (12X) CONTINUED 


Entry or  
Student Level  Qualified  


Level 
Staff 


 Level 


12M1* Mobility Combat 
Systems Officer 


 


12M3* Mobility Combat 
Systems Officer 12M4* Mobility Combat 


Systems Officer 


B C-130E/H B C-130E/H B C-130E/H 


E VC-25 E VC-25 E VC-25 


F KC-135 F KC-135 F KC-135 


S Airlift, General S Airlift, General S Airlift, General 


T Tanker, General T Tanker, General T Tanker, General 


U Air Mobility Liaison 
Officer (AMLO) U Air Mobility Liaison 


Officer (AMLO) U Air Mobility Liaison 
Officer (AMLO) 


V Inter-Theater Airlift, 
General V Inter-Theater Airlift, 


General V Inter-Theater Airlift, 
General 


W Intra-Theater Airlift, 
General W Intra-Theater Airlift, 


General W Intra-Theater Airlift, 
General 


Y General Y General Y General 


Z Other Z Other Z Other 


12R1* 


Reconnaissance / 
Surveillance / Electronic 
Warfare Combat 
Systems Officer 


 


12R3* 


Reconnaissance / 
Surveillance / Electronic 
Warfare Combat 
Systems Officer 


12R4* 


Reconnaissance / 
Surveillance / 
Electronic Warfare 
Combat Systems 
Officer 


A E-3 A E-3 A E-3 


B E-4 B E-4 B E-4 


C EC-130 EWO C EC-130 EWO C EC-130 EWO 


D EC-130 D EC-130 D EC-130 


F WC-130 F WC-130 F WC-130 


H RC-135 EWO H RC-135 EWO H RC-135 EWO 


J RC-135 J RC-135 J RC-135 


K WC/OC-135 K WC/OC-135 K WC/OC-135 


L E-8 L E-8 L E-8 


N RC-26B N RC-26B N RC-26B 


W EWO, General W EWO, General W EWO, General 


Y General Y General Y General 


Z Other Z Other Z Other 


12S1* Special Operations 
Combat Systems Officer 


 


12S3* Special Operations 
Combat Systems Officer 12S4* 


Special Operations 
Combat Systems 
Officer 


A AC-130H EWO A AC-130H EWO A AC-130H EWO 


B AC-130H FCO B AC-130H FCO B AC-130H FCO 


C AC-130H C AC-130H C AC-130H 


D AC-130U EWO D AC-130U EWO D AC-130U EWO 


E AC-130U FCO E AC-130U FCO E AC-130U FCO 


F AC-130U F AC-130U F AC-130U 


G MC-130P G MC-130P G MC-130P 


H MC-130E EWO H MC-130E EWO H MC-130E EWO 


J MC-130E J MC-130E J MC-130E 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


COMBAT SYSTEMS OFFICER (12X) CONTINUED 


Entry or  
Student Level  Qualified  


Level 
Staff 


 Level 


12S1* Special Operations 
Combat Systems Officer 


 


12S3* Special Operations 
Combat Systems Officer 12S4* 


Special Operations 
Combat Systems 
Officer 


K MC-130H EWO K MC-130H EWO K MC-130H EWO 


L MC-130H L MC-130H L MC-130H 


M Air Commando (CAA, 
NSAv, DM) M Air Commando (CAA, 


NSAv, DM) M Air Commando (CAA, 
NSAv, DM) 


N AC-130W N AC-130W N AC-130W 


O AC-130W FCO O AC-130W FCO O AC-130W FCO 


P MC-130J P MC-130J P MC-130J 


Q AC-130J FCO Q AC-130J FCO Q AC-130J FCO 


R AC-130J R AC-130J R AC-130J 


S EC-130J S EC-130J S EC-130J 


U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) U Air Liaison Officer 
(ALO) 


W EWO, General W EWO, General W EWO, General 


X U-28 X U-28 X U-28 


Y General Y General Y General 


Z Other Z Other Z Other 


12U1* Remotely Piloted 
Aircraft (RPA) 


 


12U3* Remotely Piloted Aircraft 
(RPA) 12U4* Remotely Piloted 


Aircraft (RPA) 
A MQ-1 A MQ-1 A MQ-1 


B MQ-9 B MQ-9 B MQ-9 


C RQ-4 C RQ-4 C RQ-4 


E RQ-170 E RQ-170 E RQ-170 


S Special Operations S Special Operations S Special Operations 


U Air Liaison Officer 
(ALO) U Air Liaison Officer 


(ALO) U Air Liaison Officer 
(ALO) 


Y General Y General Y General 


Z Other Z Other Z Other 


SPACE, NUCLEAR AND MISSILE OPERATIONS, COMMAND AND CONTROL (C2) (13X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
13A1* Astronaut 


 


13A3* Astronaut 


 A Pilot A Pilot 


B Mission Specialist B Mission Specialist 


13B1* Air Battle Manager 


 


13B3* Air Battle Manager 13B4* Air Battle Manager 


B AWACS B AWACS B AWACS 
C Air Defense C Air Defense C Air Defense 
D Mobile Air Control D Mobile Air Control D Mobile Air Control 
K JSTARS K JSTARS K JSTARS 
M Trainer (UABMT) M Trainer (UABMT) M Trainer (UABMT) 
U Air Liaison Officer U Air Liaison Officer U Air Liaison Officer 
Y General Y General Y General 
Z Other Z Other Z Other 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


SPACE, NUCLEAR AND MISSILE OPERATIONS, COMMAND AND CONTROL (C2) (13X) CONTINUED 


Entry  
Level 


Intermediate 
Level 


Qualified  
Level 


Staff 
 Level 


13C1 Special Tactics  13C3 Special Tactics 13C4 Special Tactics 


13D1 Combat Rescue Officer  13D3 Combat Rescue Officer 13D4 Combat Rescue Officer 


13L1 Air Liaison Officer 13L2* Air Liaison Officer 13L3* Air Liaison Officer 13L4 Air Liaison Officer 


 A ASOC A ASOC  


13M1 Airfield Operations  13M3 Airfield Operations 13M4 Airfield Operations 


13N1 Nuclear and Missile 
Operations 13N2 Nuclear and Missile 


Operations 13N3 Nuclear and Missile 
Operations 13N4 Nuclear and Missile 


Operations 


13S1* Space Operations 


 


13S3* Space Operations 13S4* Space Operations 


A Satellite Command and 
Control A Satellite Command and 


Control A Satellite Command and 
Control 


B Spacelift B Spacelift B Spacelift 


D Space Surveillance D Space Surveillance D Space Surveillance 


E Space Warning E Space Warning E Space Warning 


INTELLIGENCE (14X) 


Entry  
Level 


Intermediate 
Level 


Qualified  
Level 


Staff 
 Level 


14N1 Intelligence 14N2 Intelligence 14N3 Intelligence 14N4 Intelligence 


WEATHER (15X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
15W1* Weather 


 
15W3* Weather 15W4* Weather 


A Advanced Weather 
Activities A Advanced Weather 


Activities A Advanced Weather 
Activities 


OPERATIONS SUPPORT (16X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 


16F1* Regional Affairs 
Strategist (RAS) 


 


16F3* Regional Affairs 
Strategist (RAS) 16F4* Regional Affairs 


Strategist (RAS) 


A Air Attaché A Air Attaché A Air Attaché 


B Eurasia B Eurasia B Eurasia 


C Latin America C Latin America C Latin America 


D Northeast Asia D Northeast Asia D Northeast Asia 


E Southeast Asia E Southeast Asia E Southeast Asia 


F Middle East / North 
Africa F Middle East / North 


Africa F Middle East / North 
Africa 


G Sub-Saharan Africa G Sub-Saharan Africa G Sub-Saharan Africa 


H Europe H Europe H Europe 


J South Asia J South Asia J South Asia 


K China K China K China 


L Generalist L Generalist L Generalist 


16G1 Air Force Operations 
Staff Officer  16G3 Air Force Operations 


Staff Officer 16G4 Air Force Operations 
Staff Officer 


16P1 Political-Military 
Affairs Strategist (PAS)  16P3 Political-Military Affairs 


Strategist (PAS) 16P4 Political-Military 
Affairs Strategist (PAS) 


16R1 Planning and 
Programming  16R3 Planning and 


Programming 16R4 Planning and 
Programming 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


CYBERSPACE OPERATIONS (17XX) 


17C0 Cyberspace Operations Commander 


CYBERSPACE OPERATIONS (17X) 


Entry  
Level 


Intermediate 
Level 


Qualified  
Level 


Staff 
 Level 


17D1* Network Operations 17D2* Network Operations 17D3* Network Operations 17D4* Network Operations 


A CDA – Cyberspace 
Defense Analysis A CDA – Cyberspace 


Defense Analysis A CDA – Cyberspace 
Defense Analysis A CDA – Cyberspace 


Defense Analysis 


B CSCS – Cyber Security 
and Control System B CSCS – Cyber Security 


and Control System B CSCS – Cyber Security 
and Control System B CSCS – Cyber Security 


and Control System 


C AFINC – Air Force 
Intranet Control C AFINC – Air Force 


Intranet Control C AFINC – Air Force 
Intranet Control C AFINC – Air Force 


Intranet Control 


D 


CVA/Hunt – 
Cyberspace 
Vulnerability 
Assessment/Hunter 


D 


CVA/Hunt – 
Cyberspace 
Vulnerability 
Assessment/Hunter 


D 
CVA/Hunt – Cyberspace 
Vulnerability 
Assessment/Hunter 


D 


CVA/Hunt – 
Cyberspace 
Vulnerability 
Assessment/Hunter 


E 
C3MS – Cyber 
Command and Control 
Mission System 


E 
C3MS – Cyber 
Command and Control 
Mission System 


E 
C3MS – Cyber 
Command and Control 
Mission System 


E 
C3MS – Cyber 
Command and Control 
Mission System 


F ACD – Air Force 
Cyberspace Defense F ACD – Air Force 


Cyberspace Defense F ACD – Air Force 
Cyberspace Defense F ACD – Air Force 


Cyberspace Defense 


Y General Y General Y General Y General 
Z Other Z Other Z Other Z Other 


17S1* Cyber Warfare 
Operations 17S2* Cyber Warfare 


Operations 17S3* Cyber Warfare 
Operations 17S4* Cyber Warfare 


Operations 


A CDA – Cyberspace 
Defense Analysis A CDA – Cyberspace 


Defense Analysis A CDA – Cyberspace 
Defense Analysis A CDA – Cyberspace 


Defense Analysis 


B CSCS – Cyber Security 
and Control System B CSCS – Cyber Security 


and Control System B CSCS – Cyber Security 
and Control System B CSCS – Cyber Security 


and Control System 


C AFINC – Air Force 
Intranet Control C AFINC – Air Force 


Intranet Control C AFINC – Air Force 
Intranet Control C AFINC – Air Force 


Intranet Control 


D 


CVA/Hunt – 
Cyberspace 
Vulnerability 
Assessment/Hunter 


D 


CVA/Hunt – 
Cyberspace 
Vulnerability 
Assessment/Hunter 


D 
CVA/Hunt – Cyberspace 
Vulnerability 
Assessment/Hunter 


D 


CVA/Hunt – 
Cyberspace 
Vulnerability 
Assessment/Hunter 


E 
C3MS – Cyber 
Command and Control 
Mission System 


E 
C3MS – Cyber 
Command and Control 
Mission System 


E 
C3MS – Cyber 
Command and Control 
Mission System 


E 
C3MS – Cyber 
Command and Control 
Mission System 


F ACD – Air Force 
Cyberspace Defense F ACD – Air Force 


Cyberspace Defense F ACD – Air Force 
Cyberspace Defense F ACD – Air Force 


Cyberspace Defense 


Y General Y General Y General Y General 
Z Other Z Other Z Other Z Other 


REMOTELY PILOTED AIRCRAFT PILOT (18X) 


Entry or  
Student Level  Qualified  


Level 
Staff 


 Level 


18A1* Attack Remotely 
Piloted Aircraft Pilot 


 


18A3* Attack Remotely Piloted 
Aircraft Pilot 18A4* Attack Remotely 


Piloted Aircraft Pilot 
A MQ-1 A MQ-1 A MQ-1 
B MQ-9 B MQ-9 B MQ-9 
U Air Liaison Officer U Air Liaison Officer U Air Liaison Officer 
Y General Y General Y General 
Z Other Z Other Z Other 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


REMOTELY PILOTED AIRCRAFT PILOT (18X) CONTINUED 


Entry or  
Student Level  Qualified  


Level 
Staff 


 Level 


18E1* 
Experimental Test 
Remotely Piloted 
Aircraft Pilot 


 


18E3* 
Experimental Test 
Remotely Piloted 
Aircraft Pilot 


18E4* 
Experimental Test 
Remotely Piloted 
Aircraft Pilot 


A Attack A Attack A Attack 


B Reconnaissance B Reconnaissance B Reconnaissance 


C Special Operations C Special Operations C Special Operations 


Y General Y General Y General 


Z Other Z Other Z Other 


 18G3 Generalist Remotely 
Piloted Aircraft Pilot 18G4 Generalist Remotely 


Piloted Aircraft Pilot 


18R1* 
Reconnaissance 
Remotely Piloted 
Aircraft Pilot 


 


18R3* 
Reconnaissance 
Remotely Piloted 
Aircraft Pilot 


18R4* 
Reconnaissance 
Remotely Piloted 
Aircraft Pilot 


C RQ-4 C RQ-4 C RQ-4 


E RQ-170 E RQ-170 E RQ-170 


Y General Y General Y General 


Z Other Z Other Z Other 


18S1* 
Special Operations 
Remotely Piloted 
Aircraft Pilot 


 


18S3* 
Special Operations 
Remotely Piloted 
Aircraft Pilot 


18S4* 
Special Operations 
Remotely Piloted 
Aircraft Pilot 


A MQ-1 A MQ-1 A MQ-1 


B MQ-9 B MQ-9 B MQ-9 


U Air Liaison Officer U Air Liaison Officer U Air Liaison Officer 


Y General Y General Y General 


Z Other Z Other Z Other 


LOGISTICS (2XXX) 


20C0 Logistics Commander 


LOGISTICS (21X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
21A1 Aircraft Maintenance  21A3 Aircraft Maintenance 21A4 Aircraft Maintenance 


21M1* Munitions and Missile 
Maintenance 


 


21M3* Munitions and Missile 
Maintenance 21M4* Munitions and Missile 


Maintenance 


A Conventional A Conventional A Conventional 


I ICBM I ICBM I ICBM 


N Nuclear N Nuclear N Nuclear 


21R1 Logistics Readiness  21R3 Logistics Readiness 21R4 Logistics Readiness 


SUPPORT (3XXX) 


30C0 Support Commander 


SECURITY FORCES (31X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
31P1 Security Forces  31P3 Security Forces 31P4 Security Forces 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


CIVIL ENGINEER (32X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
32E1* Civil Engineer 


 


32E3* Civil Engineer 32E4* Civil Engineer 


A Architect / 
Architectural Engineer A Architect / Architectural 


Engineer A Architect / Architectural 
Engineer 


B Readiness Engineer B Readiness Engineer B Readiness Engineer 


C Civil Engineer C Civil Engineer C Civil Engineer 


D Readiness (Non-
Engineer) D Readiness (Non-


Engineer) D Readiness (Non-
Engineer) 


E Electrical Engineer E Electrical Engineer E Electrical Engineer 


F Mechanical Engineer F Mechanical Engineer F Mechanical Engineer 


G General Engineer G General Engineer G General Engineer 


H Explosive Ordnance 
Disposal Engineer H Explosive Ordnance 


Disposal Engineer H Explosive Ordnance 
Disposal Engineer 


I Industrial Engineer I Industrial Engineer I Industrial Engineer 


J Environmental 
Engineer J Environmental Engineer J Environmental Engineer 


K 
Explosive Ordnance 
Disposal (Non-
Engineer) 


K Explosive Ordnance 
Disposal (Non-Engineer) K 


Explosive Ordnance 
Disposal (Non-
Engineer) 


PUBLIC AFFAIRS (35X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
35B1 Band  35B3 Band 35B4 Band 


35P1 Public Affairs  35P3 Public Affairs 35P4 Public Affairs 


PERSONNEL OFFICER (38X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
38P1* Personnel 


 


38P3* Personnel 38P4 Personnel 


A Analyst A Analyst 
 


Q Section Commander Q Section Commander 


MEDICAL (4XXX) 


40C0* Medical Commander 
A – Medical Services 


B – Biomedical Services 
C – Medical 
D – Dental 
E – Nurse 


HEALTH SERVICES (41X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 


41A1 Health Services 
Administrator  41A3 Health Services 


Administrator 41A4 Health Services 
Administrator 


BIOMEDICAL CLINICIAN (42X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
42B1 Physical Therapist  42B3 Physical Therapist 42B4 Physical Therapist 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


BIOMEDICAL CLINICIAN (42X) CONTINUED 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
42E1 Optometrist  42E3 Optometrist 42E4 Optometrist 


42F1 Podiatrist  42F3 Podiatrist 42F4 Podiatrist 


42G1* Physician Assistant 


 


42G3* Physician Assistant 42G4* Physician Assistant 


A Orthopedics A Orthopedics A Orthopedics 


B Otolaryngology B Otolaryngology B Otolaryngology 


C General Surgery C General Surgery C General Surgery 


E Emergency Medicine E Emergency Medicine E Emergency Medicine 


42N1* Audiology/Speech 
Pathologist 


 


42N3* Audiology/Speech 
Pathologist 42N4* Audiology/Speech 


Pathologist 


A Audiologist A Audiologist A Audiologist 


B Speech B Speech B Speech 


42P1* Clinical Psychologist 


 


42P3* Clinical Psychologist 42P4* Clinical Psychologist 


A Clinical 
Neuropsychologist A Clinical 


Neuropsychologist A Clinical 
Neuropsychologist 


B Health Psychologist B Health Psychologist B Health Psychologist 


C Child & Adolescent 
Psychologist C Child & Adolescent 


Psychologist C Child & Adolescent 
Psychologist 


D Aviation Psychologist D Aviation Psychologist D Aviation Psychologist 


42S1 Clinical Social Worker  42S3 Clinical Social Worker 42S4 Clinical Social Worker 


42T1 Occupational Therapist  42T3 Occupational Therapist 42T4 Occupational Therapist 


BIOMEDICAL SPECIALISTS (43X) 


Entry  
Level 


Intermediate  
Level 


Qualified  
Level 


Staff 
 Level 


43A1 
Aerospace and 
Operational 
Physiologist 


 43A3 Aerospace and 
Operational Physiologist 43A4 


Aerospace and 
Operational 
Physiologist 


43B1 Biomedical Scientist  43B3 Biomedical Scientist 43B4 Biomedical Scientist 


43D1 Dietitian  43D3 Dietitian 43D4 Dietitian 


43E1* Bioenvironmental 
Engineer 43E2* Bioenvironmental 


Engineer 43E3* Bioenvironmental 
Engineer 43E4* Bioenvironmental 


Engineer 
A General A General A General A General 


B Industrial Hygiene 


 


B Industrial Hygiene B Industrial Hygiene 


C Architecture/Medical 
Construction C Architecture/Medical 


Construction C Architecture/Medical 
Construction 


D Environmental 
Engineer and Science D Environmental Engineer 


and Science D Environmental 
Engineer and Science 


G Health Physics G Health Physics G Health Physics 


M Medical Physics M Medical Physics M Medical Physics 


43H1* Public Health Officer 
 


43H3* Public Health Officer 43H4* Public Health Officer 


E Medical Entomologist E Medical Entomologist E Medical Entomologist 


43P1* Pharmacist 
 


43P3* Pharmacist 43P4* Pharmacist 


A Clinical Pharmacy A Clinical Pharmacy A Clinical Pharmacy 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


BIOMEDICAL SPECIALISTS (43X) CONTINUED 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
43T1* Biomedical Laboratory 


 


43T3* Biomedical Laboratory 43T4* Biomedical Laboratory 


A Biomedical Laboratory 
Science A Biomedical Laboratory 


Science A Biomedical Laboratory 
Science 


B Microbiology B Microbiology B Microbiology 


C Clinical Chemistry C Clinical Chemistry C Clinical Chemistry 


D 
Environmental and 
Industrial Hygiene 
Chemistry 


D 
Environmental and 
Industrial Hygiene 
Chemistry 


D 
Environmental and 
Industrial Hygiene 
Chemistry 


E Blood Bank E Blood Bank E Blood Bank 


F Toxicologist F Toxicologist F Toxicologist 


H Hematology H Hematology H Hematology 


PHYSICIAN (44X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 


44A1 Chief, Hospital/Clinic 
Services  44A3 Chief, Hospital/Clinic 


Services  


44B1 Preventive Medicine  44B3 Preventive Medicine 44B4 Preventive Medicine 


44D1* Pathologist 


 


44D3* Pathologist 44D4* Pathologist 


A Hematology A Hematology A Hematology 


B Cytology B Cytology B Cytology 


C Gynecology C Gynecology C Gynecology 


D Forensic D Forensic D Forensic 


E Neuropathology E Neuropathology E Neuropathology 


F Pediatric F Pediatric F Pediatric 


G Transfusion Medicine G Transfusion Medicine G Transfusion Medicine 


K Dermatology K Dermatology K Dermatology 


44E1* Emergency Services 
Physician 


 
44E3* Emergency Services 


Physician 44E4* Emergency Services 
Physician 


A Emergency Medicine 
Specialist A Emergency Medicine 


Specialist A Emergency Medicine 
Specialist 


44F1* Family Physician 


 


44F3* Family Physician 44F4* Family Physician 


A Sports Medicine A Sports Medicine A Sports Medicine 


B Obstetrics B Obstetrics B Obstetrics 


44G1 General Practice 
Physician  44G3 General Practice 


Physician 44G4 General Practice 
Physician 


44H1 Nuclear Medicine 
Physician  44H3 Nuclear Medicine 


Physician 44H4 Nuclear Medicine 
Physician 


44J1 Clinical Geneticist  44J3 Clinical Geneticist 44J4 Clinical Geneticist 


44K1* Pediatrician 


 


44K3* Pediatrician 44K4* Pediatrician 


A Adolescent Medicine A Adolescent Medicine A Adolescent Medicine 


B Cardiology B Cardiology B Cardiology 


C Developmental 
Pediatrics C Developmental 


Pediatrics C Developmental 
Pediatrics 


D Endocrinology D Endocrinology D Endocrinology 


E Neonatology E Neonatology E Neonatology 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


PHYSICIAN (44X) CONTINUED 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
44K1* Pediatrician 


 


44K3* Pediatrician 44K4* Pediatrician 


F Gastroenterology F Gastroenterology F Gastroenterology 


G Hematology G Hematology G Hematology 


H Neurology H Neurology H Neurology 


J Pulmonology J Pulmonology J Pulmonology 


K Infectious Diseases K Infectious Diseases K Infectious Diseases 


M Nephrology M Nephrology M Nephrology 


44M1* Internist 


 


44M3* Internist 44M4* Internist 


A Oncology A Oncology A Oncology 


B Cardiology B Cardiology B Cardiology 


C Endocrinology C Endocrinology C Endocrinology 


D Gastroenterology D Gastroenterology D Gastroenterology 


E Hematology E Hematology E Hematology 


F Rheumatology F Rheumatology F Rheumatology 


G Pulmonary Diseases G Pulmonary Diseases G Pulmonary Diseases 


H Infectious Diseases H Infectious Diseases H Infectious Diseases 


J Nephrology J Nephrology J Nephrology 


44N1 Neurologist  44N3 Neurologist 44N4 Neurologist 


 44O3 Physician 44O4 Physician 


44P1* Psychiatrist 


 


44P3* Psychiatrist 44P4* Psychiatrist 


A Child Psychiatry A Child Psychiatry A Child Psychiatry 


B Forensic Psychiatry B Forensic Psychiatry B Forensic Psychiatry 


44R1* Diagnostic Radiologist 


 


44R3* Diagnostic Radiologist 44R4* Diagnostic Radiologist 


A Neuroradiology A Neuroradiology A Neuroradiology 


B Special Procedures B Special Procedures B Special Procedures 


C Pediatric C Pediatric C Pediatric 


D Nuclear Medicine D Nuclear Medicine D Nuclear Medicine 


E Musculoskeletal E Musculoskeletal E Musculoskeletal 


F Magnetic Resonance 
Imaging (MRI) F Magnetic Resonance 


Imaging (MRI) F Magnetic Resonance 
Imaging (MRI) 


44S1* Dermatologist 


 


44S3* Dermatologist 44S4* Dermatologist 


A Dermatologic Surgery A Dermatologic Surgery A Dermatologic Surgery 


B Dermatopathology B Dermatopathology B Dermatopathology 


44T1 Radiotherapist  44T3 Radiotherapist 44T4 Radiotherapist 


44U1 Occupational Medicine  44U3 Occupational Medicine 44U4 Occupational Medicine 


44Y1* Critical Care Medicine 
 


44Y3* Critical Care Medicine 44Y4* Critical Care Medicine 


A Pediatrics A Pediatrics A Pediatrics 


44Z1 Allergist  44Z3 Allergist 44Z4 Allergist 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


SURGERY (45X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
45A1 Anesthesiologist  45A3 Anesthesiologist 45A4 Anesthesiologist 


45B1* Orthopedic Surgeon 


 


45B3* Orthopedic Surgeon 45B4* Orthopedic Surgeon 


A Hand Surgery A Hand Surgery A Hand Surgery 


B Pediatrics B Pediatrics B Pediatrics 


D Sports Medicine D Sports Medicine D Sports Medicine 


E Spine Surgery E Spine Surgery E Spine Surgery 


F Oncology F Oncology F Oncology 


G Replacement 
Arthroplasty G Replacement 


Arthroplasty G Replacement 
Arthroplasty 


H Traumatology H Traumatology H Traumatology 


45E1* Ophthalmologist 


 


45E3* Ophthalmologist 45E4* Ophthalmologist 


A Oculoplastics A Oculoplastics A Oculoplastics 


B Cornea/External 
Diesease B Cornea/External 


Diesease B Cornea/External 
Diesease 


C Glaucoma C Glaucoma C Glaucoma 


D Neuro-Opthalmology D Neuro-Opthalmology D Neuro-Opthalmology 


E Pathology E Pathology E Pathology 


F Strabismus/Pediatrics F Strabismus/Pediatrics F Strabismus/Pediatrics 


G Vitreous/Retina G Vitreous/Retina G Vitreous/Retina 


45G1* Obstetrician and 
Gynecologist 


 


45G3* Obstetrician and 
Gynecologist 45G4* Obstetrician and 


Gynecologist 
A Endocrinology A Endocrinology A Endocrinology 


B Oncology B Oncology B Oncology 


C Pathology C Pathology C Pathology 


D Maternal-Fetal 
Medicine D Maternal-Fetal Medicine D Maternal-Fetal 


Medicine 


E Urogynecology/Pelvic 
Reconstructive Surgery E Urogynecology/Pelvic 


Reconstructive Surgery E Urogynecology/Pelvic 
Reconstructive Surgery 


45N1* Otorhinolaryngologist 


 


45N3* Otorhinolaryngologist 45N4* Otorhinolaryngologist 


A Otology/Neurotology A Otology/Neurotology A Otology/Neurotology 


B Head & Neck Surgical 
Oncology B Head & Neck Surgical 


Oncology B Head & Neck Surgical 
Oncology 


C Pediatric 
Otolaryngology C Pediatric Otolaryngology C Pediatric 


Otolaryngology 


D Facial Plastic Surgery D Facial Plastic Surgery D Facial Plastic Surgery 


45P1 Physical Medicine 
Physician  45P3 Physical Medicine 


Physician 45P4 Physical Medicine 
Physician 


45S1* Surgeon 


 


45S3* Surgeon 45S4* Surgeon 
A Thoracic A Thoracic A Thoracic 
B Colon and Rectal B Colon and Rectal B Colon and Rectal 
C Cardiac C Cardiac C Cardiac 
D Pediatric D Pediatric D Pediatric 
E Peripheral Vascular E Peripheral Vascular E Peripheral Vascular 
F Neurological F Neurological F Neurological 
G Plastic G Plastic G Plastic 
H Oncology H Oncology H Oncology 
K Trauma/Critical Care K Trauma/Critical Care K Trauma/Critical Care 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


SURGERY (45X) CONTINUED 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
45U1* Urologist 


 


45U3* Urologist 45U4* Urologist 


A Pediatrics A Pediatrics A Pediatrics 


B Oncology B Oncology B Oncology 


NURSE (46X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
46A1 Nursing Administrator  46A3 Nursing Administrator 46A4 Nursing Administrator 


46F1 Flight Nurse  46F3 Flight Nurse 46F4 Flight Nurse 


46N1* Clinical Nurse 


 


46N3* Clinical Nurse 46N4* Clinical Nurse 


D Staff Development D Staff Development D Staff Development 


E Critical Care E Critical Care E Critical Care 


F Neonatal Intensive Care F Neonatal Intensive Care F Neonatal Intensive Care 


G Obstetrical G Obstetrical G Obstetrical 


J Emergency/Trauma J Emergency/Trauma J Emergency/Trauma 


46P1 Mental Health Nurse  46P3 Mental Health Nurse 46P4 Mental Health Nurse 


46S1 Operating Room Nurse  46S3 Operating Room Nurse 46S4 Operating Room Nurse 


46Y1* 
Advanced Practice 
Registered Nurse 
(APRN) 


 


46Y3* 
Advanced Practice 
Registered Nurse 
(APRN) 


46Y4* 
Advanced Practice 
Registered Nurse 
(APRN) 


A Women’s Health Care 
Nurse Practitioner A Women’s Health Care 


Nurse Practitioner A Women’s Health Care 
Nurse Practitioner 


B Pediatric Nurse 
Practitioner B Pediatric Nurse 


Practitioner B Pediatric Nurse 
Practitioner 


C Acute Care Nurse 
Practitioner C Acute Care Nurse 


Practitioner C Acute Care Nurse 
Practitioner 


G Certified Nurse 
Midwife G Certified Nurse Midwife G Certified Nurse 


Midwife 


H Family Nurse 
Practitioner H Family Nurse 


Practitioner H Family Nurse 
Practitioner 


M Certified Registered 
Nurse Anesthetist M Certified Registered 


Nurse Anesthetist M Certified Registered 
Nurse Anesthetist 


P 
Adult Psychiatric & 
Mental Health Nurse 
Practitioner 


P 
Adult Psychiatric & 
Mental Health Nurse 
Practitioner 


P 
Adult Psychiatric & 
Mental Health Nurse 
Practitioner 


DENTAL (47X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
47B1 Orthodontist  47B3 Orthodontist 47B4 Orthodontist 


47D1 Oral and Maxillofacial 
Pathologist  47D3 Oral and Maxillofacial 


Pathologist 47D4 Oral and Maxillofacial 
Pathologist 


47E1 Endodontist  47E3 Endodontist 47E4 Endodontist 


47G1* Dentist 


 


47G3* Dentist 47G4* Dentist 


A Comprehensive A Comprehensive A Comprehensive 


B Advanced Clinical B Advanced Clinical B Advanced Clinical 


C General Clinical C General Clinical C General Clinical 


D Public Health D Public Health D Public Health 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


DENTAL (47X) CONTINUED 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
47G1* Dentist 


 


47G3* Dentist 47G4* Dentist 


E Dental Materials 
Science E Dental Materials Science E Dental Materials 


Science 


F Oral and Maxillofacial 
Radiology F Oral and Maxillofacial 


Radiology F Oral and Maxillofacial 
Radiology 


G Temporomandibular 
Disorders G Temporomandibular 


Disorders G Temporomandibular 
Disorders 


H Hospital Dentistry H Hospital Dentistry H Hospital Dentistry 


47H1 Periodontist  47H3 Periodontist 47H4 Periodontist 


47K1 Pediatric Dentist  47K3 Pediatric Dentist 47K4 Pediatric Dentist 


47P1* Prosthodontist 


 


47P3* Prosthodontist 47P4* Prosthodontist 


A Maxillofacial 
Prosthetics A Maxillofacial Prosthetics A Maxillofacial 


Prosthetics 


B Area Dental Laboratory B Area Dental Laboratory B Area Dental Laboratory 


C Dental Materials C Dental Materials C Dental Materials 


47S1* Oral and Maxillofacial 
Surgery 


 


47S3* Oral and Maxillofacial 
Surgery 47S4* Oral and Maxillofacial 


Surgery 


A Temporomandibular 
Joint A Temporomandibular 


Joint A Temporomandibular 
Joint 


B Facial Esthetics B Facial Esthetics B Facial Esthetics 


C Maxillofacial 
Reconstruction C Maxillofacial 


Reconstruction C Maxillofacial 
Reconstruction 


AEROSPACE MEDICINE (48X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 


48A1 Aerospace Medicine 
Specialist  48A3 Aerospace Medicine 


Specialist 48A4 Aerospace Medicine 
Specialist 


48G1 
General Medical 
Officer (GMO), Flight 
Surgeon 


 48G3 General Medical Officer 
(GMO), Flight Surgeon 48G4 


General Medical 
Officer (GMO), Flight 
Surgeon 


48R1 Residency Trained 
Flight Surgeon  48R3 Residency Trained Flight 


Surgeon 48R4 Residency Trained 
Flight Surgeon 


48V1 Pilot-Physician  48V3 Pilot-Physician 48V4 Pilot-Physician 


PROFESSIONAL (5XXX) 


LAW (51X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
51J1 Judge Advocate  51J3 Judge Advocate 51J4 Judge Advocate 


CHAPLAIN (52X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
52R1 Chaplain  52R3 Chaplain 52R4 Chaplain 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


ACQUISITION AND FINANCIAL MANAGEMENT (6XXX) 


60C0 Senior Materiel Leader-Upper Echelon 


SCIENTIFIC (61X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 


61A1 Operations Research 
Analyst  61A3 Operations Research 


Analyst 61A4 Operations Research 
Analyst 


61B1* Behavioral Sciences / 
Human Factors Scientist 


 
61B3* Behavioral Sciences / 


Human Factors Scientist 61B4* 
Behavioral Sciences / 
Human Factors 
Scientist 


F Behavioral Influence 
Specialist F Behavioral Influence 


Specialist F Behavioral Influence 
Specialist 


61C1* Chemist/Nuclear Chemist 
 


61C3* Chemist/Nuclear Chemist 61C4* Chemist/Nuclear 
Chemist 


N Nuclear N Nuclear N Nuclear 


61D1* Physicist/Nuclear 
Engineer  


61D3* Physicist/Nuclear 
Engineer 61D4* Physicist/Nuclear 


Engineer 


N Nuclear N Nuclear N Nuclear 


DEVELOPMENTAL ENGINEERING (62X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 


62E1* Developmental Engineer 


 


62E3* Developmental Engineer 62E4 Developmental 
Engineer 


A Aeronautical A Aeronautical 


 


B Astronautical B Astronautical 


C Computer Systems C Computer Systems 


E Electrical/Electronic E Electrical/Electronic 


F Flight Test F Flight Test 


G Project G Project 


H Mechanical H Mechanical 


I Systems/Industrial/Human 
Factors I Systems/Industrial/Human 


Factors 
62S0 – Materiel Leader 


ACQUISITION (63X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
63A1 Acquisition Manager  63A3 Acquisition Manager 63A4 Acquisition Manager 


63G0 – Senior Materiel Leader-Lower Echelon 


63S0 – Materiel Leader 


CONTRACTING (64X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
64P1 Contracting  64P3 Contracting 64P4 Contracting 


FINANCE (65X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
65F1 Financial Management  65F3 Financial Management 65F4 Financial Management 


65W1 Cost Analysis  65W3 Cost Analysis 65W4 Cost Analysis 
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OFFICER CLASSIFICATION STRUCTURE CHART (CONTINUED) 
 


SPECIAL INVESTIGATIONS (71X) 


Entry  
Level  Qualified  


Level 
Staff 


 Level 
71S1 Special Investigations  71S3 Special Investigations 71S4 Special Investigations 
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SPECIAL DUTY IDENTIFIERS 
Identifier Title 


80C0 Commander, Cadet Squadron, USAF 
Academy 


81C0 Training Commander, Officer 
Training School 


81T0 Instructor 
82A0 Academic Program Manager 
83R0 Recruiting Service 
84H0 Historian 
85G0 USAF Honor Guard 
86M0 Operations Management 
86P0 Command and Control 
87G0 Wing Inspector General 
87I0 Director, Wing Inspections 
87Q0 Director, Complaints Resolution 
88A0 Aide-de-Camp 


 
 


REPORTING IDENTIFERS 
Identifier Title 


90G0 General Officer 
91C0 Commander 
91W0 Wing Commander 
92J0 Non-designated Lawyer 


92J1 AFROTC Educational Delay Law 
Student 


92J2 Funded Legal Education Program Law 
Student 


92J3 Excess Leave Law Student 
92M0 HPSP Medical Student 


92M1 Uniformed Services Univ. of Health 
Sciences (USUHS) Student 


92M2 HPSP Biomedical Science Student 
92R0 Chaplain Candidate 
92S0 Student Officer Authorization 
92T0 Pilot Trainee 
92T1 Combat Systems Officer Trainee 
92T2 Air Battle Manager Trainee 
92T3 RPA Pilot Trainee 
92W0 Combat Wounded Warrior 
92W1 Reserved for Future Use 


REPORTING IDENTIFERS (CONTINUED) 
Identifier Title 


92W2 Combat Wounded Warrior with 
Exemptions 


92W3 Non-Combat Wounded Warrior 


92W4 Wounded Warrior-Limited Assignment 
Status (LAS) 


92W5 Wounded Warrior-Retired/Discharged 
92W6 Reserved for Future Use 
92W7 Reserved for Future Use 
92W8 Reserved for Future Use 
92W9 Reserved for Future Use 
93P0 Patient 
94N0 Nuclear Weapons Custodian 


95A0 Non-EAD USAFR Academy or Civil 
Air Patrol Liaison 


96A0 Disqualified Officer, Reasons Beyond 
Their Control 


96B0 Disqualified Officer, Reasons Within 
Their Control 


96D0 Off Not Avail For Use in Awarded 
AFSC For Cause 


96U0 Unclassified Officer 
96V0 Unallotted 
97E0 Executive Officer 
99A0 Unspecified AFSC 
99G0 Gold Bar Diversity Recruiter 


 
 
 
 
 
 
 
 
 
 
 
 
 


AUTHORIZED PREFIXES 
Prefix Title 


A Operational Warfare Instructor 


B Squadron Operations/Operations Support 
Officer 


C Commander 


D Advanced Logistics Officer Course 
Graduates 


E Electronic Warfare (EW) Support Duty 
F Aircraft Systems Flight Evaluation 
G Automated Systems Program Designer 
H Military Consultant to the Surgeon General 
I Reserved 
J Parachutist 
K Instructor 
L Aircrew Flight Equipment 
M Medical Service Specialist 


N Combat Systems Officer (CSO)/Air Battle 
Manager (ABM) Required 


O Support Squadron Operations Officer 
P Pilot Required 
Q Standardization and Evaluation 
R Contingency/War Planner 
S Safety 
T Formal Training Instructor 
U Information Operations 


V Automated Functional Applications 
Analyst 


W Weapons and Tactics Instructor 
X Nonrated Officer Aircrew Duty 
Y Analytical Studies Officer 
Z Cyberspace Engineering 
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CHG'D 
LAST AUTHORIZED CODE DEFINITION


A
Acquisition of Systems


Identifies officers who are directly or indirectly involved with the System 
Program Office concerned with the acquisition of Air Force systems.  
Officers are qualified for this activity code through all phases of system 
life, from initial development of an approved system through the actual 
point where that system is turned over to the user and the logistics 
supporting system have been developed and are operational.


B
Technical Acquisition of 


Systems


Identifies officers who are directly or indirectly involved in the technical 
aspects of the acquisition of Air Force systems.  Officers are qualified for 
the activity code through all phases of the system life, from initial 
development of a system through the actual point where the system is 
turned over to the user and the logistics supporting the system have been 
deployed and are operational.  To qualify for award of any SEI formed with 
this activity code,, officer must possess an academic degree in engineering, 
physical science, or mathematics or be a military academy graduate.  
Technical experience and nondegree-earning courses may be substituted for 
the formal academic degree requirement based on supervisor's 
recommendation and AFMPC resource manager approval.


C
Computer Systems


Identifies officers who are associated with research, design, development, 
or application or modification actions on computer hardware and software 
systems.  These computer systems can range from the large multipurpose 
computers in the Air Force inventory to small single-purpose computers 
and software associated with a particular weapon system.


31-Oct-12 D
Chaplain


Identifies officers directly involved in pastoral care, religious education, 
religious rites and services, and counseling.  
Authorized for use with AFSC 52RX.


E
Engineering


Identifies officers involved in research, design, development, installation, 
modification, and associated engineering testing of Air Force system.


30-Apr-11 F
Security Forces


Identifies security forces officers who directly support physical security of 
installations, personnel, nuclear resources and weapons systems security 
across the spectrum of conflict.  Authorized for use with AFSC 31PX.


H
Health


Identifies officers involved in providing direct health care and health care 
planning or related activities.  Includes officers involved in medically 
related portions of research and development programs.


I
Security


Identifies officers whose prime concern is ensuring that the mission of the 
Air Force is not compromised by any activity, organization, or operation in 
which the Air Force or others might have involvement.  Included are 
officers concerned with security of computer systems, encoding procedures, 
and analysis of the activities and systems of foreign nations.


OFFICER ACTIVITY CODES AND DEFINITIONS
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CHG'D 
LAST AUTHORIZED CODE DEFINITION


OFFICER ACTIVITY CODES AND DEFINITIONS


J
International Skills


Identifies officers with any combination of expertise/experience with 
international affairs/relations, foreign policy, political-military affairs, 
cultural expertise, regional affairs, and/or foreign language capability.


L
Logistics


Identifies officers involved in the purchase, storage, movement, 
distribution, maintenance, evacuation, and disposition of materiel.  This 
code includes those officers who plan for and analyze the total logistics 
support required for accomplishment of the mission.


M
Maintenance


Identifies officers involved in maintenance of Air Force systems.  They are 
involved in the real time planning, directing, and control of maintenance 
performed on in-use equipment.


O
Operations


This activity code identifies officers directly involved in the employment of 
weapon and supporting systems to accomplish the primary operational 
mission of the Air Force.  Officers may be designated this activity code if 
they are flying, controlling, directing, launching aircraft or missiles, or 
planning, controlling, or employing Information Operations (IO).  The 
operations activity code will also apply to officers serving in staff or 
commander positions associated with these activities.


31-Oct-09 P
Force Support


Identifies officers involved in Total Force support operations across the A1 
enterprise.  This code encompasses organizational design and development, 
manpower programming and allocation; workforce planning and 
requirements; force management to include assignment, classification, and 
education and training; performance management for both individuals and 
organizations; program management including finance, budgeting and 
Airman support; force readiness providing family development, Morale, 
Welfare and Recreation services, and other force support operations.


R
Research


Identifies officers whose primary function is to know and apply 
technologies and to further develop these activities beyond the current state 
of the art.  Officers under this code are working on the edge of 
technological knowledge, seeking breakthroughs to new frontiers that may 
be of potential usefulness to the Air Force.  They may be physically 
involved in the research itself, or they may manage the work of others, 
including civilian researchers.


S
Strategic Analysis


Identifies officers who are involved in long-range planning and analysis for 
future Air Force operational force structures.  Individuals working in this 
arena are concerned with required operational capabilities, force and mix 
analysis, arms control and arms limitation doctrines, future capabilities in 
regard to the overall Air Force operational mission, and analysis of 
ancillary equipment required to meet the future needs of the service.  
Strategic, in the sense intended here, refers to long-range, both in time and 
in the mission itself
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CHG'D 
LAST AUTHORIZED CODE DEFINITION


OFFICER ACTIVITY CODES AND DEFINITIONS


T
Tactical Analysis


Identifies officers who work in the planning, programming, and analysis of 
short-range, minimum-time operations.  This code applies to those who 
analyze the results of past Air Force actions with an anticipation of future 
benefit to the Air Force.


Oct-14 U
Space


Identifies officers involved in the operation, employment, tracking, 
monitoring, support of space systems (ground based or space based).


NOTE: Authorized for use with AFSCs 13SXX only.


W
Testing


Identifies officers at the field or staff level who are involved with the 
testing for acceptance or operability of Air Force systems.


X
Planning Programming, 


Budgeting


Identifies officers involved in Planning, Programming, Budgeting activities 
at any level in the Air Force.


Y
Not Applicable


Utilized to complete the three-character alphanumeric SEI when the 
Experience Set describes the total desired experience.
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		Activity Codes










Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


AA T-38 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


31-Oct-13 AB Master Resilience Trainer Requires (1) completion of 30 hours (CBT and inventories) for trainer certification; (2) completion 
of Master Resilience Instructor Course (PDS Code 0PL) at the USAF Expeditionary Center, Joint 
Base McGuire/Dix/Lakehurst, NJ; and (3) certification by qualified Expeditionary Center 
instructor.


30-Apr-15 AC Joint Operations - Air Mobility Liaison 
Officer (AMLO)


Requires active component rated MAF officers following successful completion of AMLO IQT and 
MQT (IAW AFI 13-106), assignment to an authorized AMLO manpower position, and awarding of 
the 11/12MXU Duty AFSC


AE F-105 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


AF F-4 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


AG F-111 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


AH F-5 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


AI F-16 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


AJ F-117 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


AK A-7 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


AM F-15 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


AN A-10 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


OFFICER EXPERIENCE SETS
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Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


AP AWACS AWO/WC Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3 
Aircrew Evaluation Criteria, or E-3AM 3.2-19.


AQ AWACS ECO/PC Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3 
Aircrew Evaluation Criteria, or E-3AM 3.2-19.


AR AWACS ASO/SC Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3 
Aircrew Evaluation Criteria, or E-3AM 3.2-19.


AS AWACS SD/FA Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3 
Aircrew Evaluation Criteria, or E-3AM 3.2-19.


AT AWACS MCC/MC Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3 
Aircrew Evaluation Criteria, or E-3AM 3.2-19.


AU JSTARS AWO Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-8, Vol 2, E-8 
Aircrew Evaluation Criteria.


AW JSTARS SMO Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-8, Vol 2, E-8 
Aircrew Evaluation Criteria.


AX JSTARS SD Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-8, Vol 2, E-8 
Aircrew Evaluation Criteria.


AY JSTARS MCC Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-8, Vol 2, E-8 
Aircrew Evaluation Criteria.


AZ CRC AWO Requires successful evaluation for applicable crew positions IAW AFI 13-1CRC, Vol 2, Ground 
Command and Control Systems Standardization/Evaluation Program—Modular Control System 
Evaluation Criteria.


A1 CRC ASO Requires successful evaluation for applicable crew positions IAW AFI 13-1CRC, Vol 2, Ground 
Command and Control Systems Standardization/Evaluation Program—Modular Control System 
Evaluation Criteria.


A2 CRC SD Requires successful evaluation for applicable crew positions IAW AFI 13-1CRC, Vol 2, Ground 
Command and Control Systems Standardization/Evaluation Program—Modular Control System 
Evaluation Criteria.
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Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


A3 CRC MCC Requires successful evaluation for applicable crew positions IAW AFI 13-1CRC, Vol 2, Ground 
Command and Control Systems Standardization/Evaluation Program—Modular Control System 
Evaluation Criteria.


A4 AIR DEFENSE AWO Requires successful evaluation for applicable crew positions IAW AFI 13-1AD, Vol 2, Ground 
Command and Control Systems Standardization/Evaluation Program—Region/Sector Air 
Operations Center Evaluation Criteria.


A5 AIR DEFENSE ASO Requires successful evaluation for applicable crew positions IAW AFI 13-1AD, Vol 2, Ground 
Command and Control Systems Standardization/Evaluation Program—Region/Sector Air 
Operations Center Evaluation Criteria.


A6 AIR DEFENSE SD Requires successful evaluation for applicable crew positions IAW AFI 13-1AD, Vol 2, Ground 
Command and Control Systems Standardization/Evaluation Program—Region/Sector Air 
Operations Center Evaluation Criteria.


A7 AIR DEFENSE MCC Requires successful evaluation for applicable crew positions IAW AFI 13-1AD, Vol 2, Ground 
Command and Control Systems Standardization/Evaluation Program—Region/Sector Air 
Operations Center Evaluation Criteria.


A8 ABM Weapons Instructor Course (ABM 
WIC) Graduate


Requires graduation from the ABM Weapons Instructor Course.


A9 USN E-2 EXCHANGE OFFICER Requires assignment as E-2 exchange officer and successful flight evaluation and qualification as E-
2 Naval Flight Officer.


BA B-2 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).
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Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


30-Apr-15 BB Basic Air Advising Requires (1) completion of one of the following AETC Air Advisor Academic Courses or 
equivalent:
Air Advisor Academic Course – Hostile Environment (AAAC-H)/PDS code 143
Air Advisor Academic Course – Uncertain Environment (AAAC-U)/PDS code 10F
Air Advisor Academic Course – Uncertain Environment (AASC-U)/PDS code 12X
(2) satisfactory completion of an air advising assignment. (3) recommendation by UTM and 
immediate supervisor and (4) approval from unit commander. 
     
Contact AF/A3O-Q via email; usaf.pentagon.af-a3-5.mbx.a3o-q-workflow@mail.mil or
DSN 754-5695 if you need assistance


Authorized for use with any AFSC.


30-Apr-15 BD Advanced Air Advisor Requires (1) completion of one of the following AETC Air Advisor Academic Courses or 
equivalent:
Air Advisor Basic Course – Hostile Environment (AABC-H)/PDS code 13C
Air Advisor Basic Course – Afghanistan (AAC-A)/PDS code XNO
Air Advisor Basic Course – Iraq (AAC-I)/PDS code XN1
Air Advisor Basic Course – Uncertain Environment (AABC-U)/PDS code 0ZN
Air Advisor Basic Course – AFRICOM (AABC-A)/PDS code 0B3
Air Advisor Basic Course – EUCOM  (AABC-E)/PDS code 0WG/
Air Advisor Basic Course – SOUTHCOM    (AABC-S)/PDS code 0B2
(2) satisfactory completion of an air advising assignment. (3) recommendation by UTM and 
immediate supervisor and (4) approval from unit commander.


Contact AF/A3O-Q via email; usaf.pentagon.af-a3-5.mbx.a3o-q-workflow@mail.mil or
DSN 754-5695 if you need assistance


Authorized for use with any AFSC.


BH B-1 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


BI B-52 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


BK U-2 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).
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Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


BL SR-71 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


BS E-3A/B (AWACS) Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


31-Oct-13 BT E-4A/B (NAOC) Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


BU Intelligence Sensor Weapons Instructor 
Course (ISWIC)


Requires graduation from the Intelligence Sensor Weapons Instructor Course (ISWIC).


BW Intelligence Weapons Instructor Course 
(IWIC)


Requires graduation from the Intelligence Weapons Instructor Course (IWIC).


BX C-135/137 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


B1 C-141 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


31-Oct-13 X B2 E-6B (ABNCP) Airborne Launch Control 
System (ALCS)


Award requires a minimum of 12 consecutive months experience as a certified ALCS
officer.  Authorized for use with AFSC 13NX.


B3 C-5 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


B4 KC-10 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of 
experience for individuals serving 12-month short tour areas).


B6 Flight Commander and Flight Commander 
Primary Crew Members


Requires 2 months of experience as a flight commander or flight commander primary crew member 
assigned to a key management or supervisory position in an operational flying or strategic missile 
squadron.  May be designated on assignment to duties by recommendation of the squadron 
commander.


B7 Training Flight Instructor Requires 2 months in a training flight instructor position.  May be designated on assignment to 
duties by recommendation of the commander.
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Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


B8 Receiver-Aerial Refueling Qualified Requires transition/operational training and certification of receiver-aerial refueling qualification by 
appropriate Operations authority.


B9 SAR RESCORT Qualified Requires completion of the formal SAR RESCORT training course or completion of the SAR 
RESCORT training syllabus or a minimum of 6 consecutive months of experience on a SAR 
RESCORT designated SEA mission.


B0 Developmental Testing and Evaluation 
Navigator


Requires graduation from Test Navigator training at USAF Test Pilot School and a minimum of 6 
months of experience as a Developmental Testing and Evaluation Navigator.


CA Glide Bomb Unit (GBU) Requires completion of formal training course or local in-unit upgrade in accordance with 
appropriate training syllabus and a training certificate signed by the unit commander or his 
designated representative.


CB ACEVAL/AIMVAL Requires previous participation in an ACEVAL/AIMVAL exercise as an aircrew member or staff 
officer.


CC Production Activities in TAF Aircraft 
Maintenance COMO Units


Requires 12 consecutive months of experience in production activities of tactical aircraft 
maintenance organizations under the Combat Oriented Maintenance Organization (COMO) 
concept.  Includes managing and supervising functions of the Deputy Commander for Maintenance 
staff, Equipment Maintenance Squadrons, Component Repair Squadrons, or Aircraft Generation 
Squadrons.  
This experience set is authorized for use with AFSCs 21AX.


CD C-130B/E Requires 12 consecutive months of experience with the aircraft (10 months of consecutive 
experience for individuals serving in 12 month short tour areas.)


CE Air Surveillance Officer Requires graduation from formal training course E30ZR1741-002, Air Weapons Director (Air 
Surveillance), PDS code VCG.  Also, requires officer to be functioning in mission-ready or 
operational-ready status in air surveillance officer or sensor system manager duty in AWACS, in 
any mobile tactical air control radar system, or in a fixed air defense command and control facility; 
or be functioning in electronic countermeasure-related duties; or have duty history as an air 
surveillance officer or electronic countermeasures staff officer.


CF Night Vision Goggle (NVG) Operations Requires completion of transition/operational training and certification of qualification by 
appropriate operations authority.


CG Air Base Operability (ABO) Operations Requires completion of formal course G30ZR0516-007, Air Base Operability (PDS code M4Q), 12 
months of experience while assigned as a wing/ base disaster preparedness or ABO officer, and 
supervisor's recommendation.
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Changed
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CJ Tactical Deception Requires completion of course MAWC500 Combined Air Warfare Course (PDS code UWB), 12 
months of experience while assigned as unit tactical deception officer, and supervisor's 
recommendations.


30-Apr-10 CK Combat Airspace Management Level I Requires award of SEI Y9A, AOCIQTASP, and participation in one Joint Chiefs of Staff exercise 
with combat airspace management employment or one  air operations center (AOC) deployment in 
the combat airspace management cell (30 days or more).  Currency in this experience set expires 
and must be revoked after 5 years since last exercise or deployment.  Award and revocation of this 
experience set is managed by HQ USAF/A3O-AYO.


31-Oct-12 CP Clinical Pastoral Education Requires completion of 4 units of Clinical Pastoral Education in an accredited CPE program.  
Authorized for use with AFSC 52RX.


30-Apr-10 CR Combat Airspace Management Level II Requires award of SEI Y9A, experience set CK, and assignment to combat airspace position 
(NAF/AOC) or 1+ years (cumulative) deployed experience.  Currency in this experience set expires 
and must be revoked after 5 years since last exercise or deployment.  Award and revocation of this 
experience set is managed by HQ USAF/A3O-AYO.


30-Apr-10 CS Combat Airspace Management Level III Requires award of SEI Y9A, experience set CK, and deployment where the individual filled a 
strategic level airspace position requiring advanced technical knowledge in international airspace 
matters and diplomatic skills to negotiate airspace procedures of critical importance to 
US/Coalition objectives (i.e. Airspace Normalization Cell, Lead host nation [HN] liaison for 
airspace, etc.).  Currency in this experience set expires and must be revoked after 5 years since last 
exercise or deployment.  Award and revocation of this experience set is managed by HQ 
USAF/A3O-AYO.


CU UH-1, Other Requires 12 consecutive months of experience with the aircraft (10 months of consecutive 
experience for individuals serving in 12 month short tour areas).


CY CH-53 Requires 12 consecutive months of experience with the aircraft (10 months of consecutive 
experience for individuals serving in 12 month short tour areas).


CZ HH-53 Requires 12 consecutive months of experience with the aircraft (10 months of consecutive 
experience for individuals serving in 12 month short tour areas).


C1 Maintenance Officer Manning 
Enhancement Program


Requires selection for the Maintenance Officer Manning Enhancement Program (a joint 
MAJCOM/AFPC formal program) completion of the Accelerated Aircraft Maintenance Officer 
Course in residence, and 12 months of experience in aircraft maintenance duties.  
This experience set will only be used with activity code M.
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C2 Career Trainer Designation approval based on selection by board convened at HQ AETC.


C3 Joint/Component Staff Augmentee Requires satisfactory performance in key commander/staff positions during joint exercises or actual 
field operations, certified by a senior exercise official.


C4 PAVE SPIKE Requires completion of a formal training course or local in-unit upgrade in accordance with 
appropriate training syllabus and a training certificate signed by the unit commander or his 
designated representative.


C5 PAVE TACK Requires completion of a formal training course or local in-unit upgrade in accordance with 
appropriate training syllabus and a training certificate signed by the unit commander or his 
designated representative.


C6 PAVEWAY I/PAVE KNIFE Requires completion of a formal training course or local in-unit upgrade in accordance with 
appropriate training syllabus and a training certificate signed by the unit commander or his 
designated representative.


C7 F-15 Requires 6 consecutive months of experience in the F-15 aircraft and previous experience and 
training in air-to-air techniques.


C8 Special Operations Staff Augmentee Requires special operations practical experience as a commander/staff officer at component or 
unified command level during a joint exercise or actual field operation.  (Individuals designated C8 
will not be designated C9.)


C9 Special Operations Staff Officer Requires knowledge of the capabilities and limitations of special operations aircraft and equipment 
and special operations techniques of employment and doctrine.  A thorough grasp of training 
techniques is mandatory.  Requires a minimum of 12 months of experience in a special operations 
staff assignment or 6 months of experience in a special operations staff assignment and completion 
of one of the following courses:  Psychological Operations, Foreign Internal Defense, or 
Unconventional Warfare.  (Individuals designated C9 will not be designated C8.)


C0 Red Flag Requires completion of participation in a Red Flag combat readiness exercise in an aircrew 
capacity.


30-Apr-13 DA FM Certification Level 1 Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, and (3) must attain 40 CET every two years after achieving certification.


30-Apr-13 DB FM Certification Level 2 Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) 
credit hours, and (3) must attain 60 CET every two years after achieving certification.
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30-Apr-13 DC FM Certification Level 3 Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, and (4) must attain 80 CET every 
two years after achieving certification.


30-Apr-13 DD FM Certification Level 1 and ACQ Audit 
Level I


Award requires 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Audit Level I, and (4) must attain 40 CET every two years after achieving 
certification.


DE C-12 Requires 12 consecutive months of experience with aircraft (10 consecutive months of experience 
for individuals serving in 12-month short tour areas).


30-Apr-13 DF FM Certification Level 1 and ACQ Audit 
Level II


Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Audit Level II, and (4) must attain 40 CET every two years after achieving 
certification.


30-Apr-13 DG FM Certification Level 1 and ACQ Audit 
Level III


Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Audit Level III, and (4) must attain 40 CET every two years after achieving 
certification.


30-Apr-13 DH FM Certification Level 2 and ACQ Audit 
Level I


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) 
credit hours, (3) ACQ Audit Level I, and (4) must attain 60 CET every two years after achieving 
certification.


30-Apr-13 DI FM Certification Level 2 and ACQ Audit 
Level II


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) 
credit hours, (3) ACQ Audit Level II, and (4) must attain 60 CET every two years after achieving 
certification.


30-Apr-13 DJ FM Certification Level 2 and ACQ Audit 
Level III


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) 
credit hours, (3) ACQ Audit Level III, and (4) must attain 60 CET every two years after achieving 
certification.


30-Apr-13 DK FM Certification Level 3 and ACQ Audit 
Level I


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Audit Level I and (5) 
must attain 80 CET every two years after achieving certification.


30-Apr-13 DL FM Certification Level 3 and ACQ Audit 
Level II


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Audit Level II, and (5) 
must attain 80 CET every two years after achieving certification.
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30-Apr-13 DM FM Certification Level 3 and ACQ Audit 
Level III


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Audit Level III, and (5) 
must attain 80 CET every two years after achieving certification.


30-Apr-13 DN FM Certification Level 1 and ACQ Bus FM 
Level I


Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus FM Level I and (4) must attain 40 CET every two years after achieving 
certification.


30-Apr-13 DO FM Certification Level 1 and ACQ Bus FM 
Level II


Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus FM Level II, and (4) must attain 40 CET every two years after achieving 
certification.


30-Apr-13 DP FM Certification Level 1 and ACQ Bus FM 
Level III


Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus FM Level III, and (4) must attain 40 CET every two years after 
achieving certification.


30-Apr-13 DQ FM Certification Level 2 and ACQ Bus FM 
Level I


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education &Training (CET) 
credit hours, (3) ACQ Bus FM Level I, and (4) must attain 60 CET every two years after achieving 
certification.


30-Apr-13 DR FM Certification Level 2 and ACQ Bus FM 
Level II


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus FM Level II, and (4) must attain 60 CET every two years after achieving 
certification.


30-Apr-13 DS FM Certification Level 2 and ACQ Bus FM 
Level III


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus FM Level III, and (4) must attain 60 CET every two years after 
achieving certification.


30-Apr-13 DT FM Certification Level 3 and ACQ Bus FM 
Level I


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Bus FM Level I, and (5) 
must attain 80 CET every two years after achieving certification.


30-Apr-13 DU FM Certification Level 3 and ACQ Bus FM 
Level II


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Bus FM Level II, and 
(5) must attain 80 CET every two years after achieving certification.


30-Apr-13 DV FM Certification Level 3 and ACQ Bus FM 
Level III


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Bus FM Level III, and 
(5) must attain 80 CET every two years after achieving certification.
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30-Apr-13 DW FM Certification Level 1 and ACQ Bus 
Cost Estimating Level I


Award requires 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus Cost Estimating Level I, and (4) must attain 40 CET every two years 
after achieving certification.


30-Apr-13 DX FM Certification Level 1 and ACQ Bus 
Cost Estimating Level II


Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus Cost Estimating Level II, and (4) must attain 40 CET every two years 
after achieving certification.


30-Apr-13 DY FM Certification Level 1 and ACQ Bus 
Cost Estimating Level III


Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus Cost Estimating Level III, and (4) must attain 40 CET every two years 
after achieving certification.


30-Apr-13 DZ FM Certification Level 2 and ACQ Bus CE 
Level I


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus CE Level I, and (4) must attain 60 CET every two years after achieving 
certification.


30-Apr-13 D1 FM Certification Level 2 and ACQ Bus CE 
Level II


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) 
credit hours, (3) ACQ Bus CE Level II, and (4) must attain 60 CET every two years after achieving 
certification.


D2 OV-10 Requires 12 consecutive months of experience with aircraft (10 consecutive months of experience 
for individuals serving in 12-month short tour areas).


D3 Aggressor Qualified Requires 6 consecutive months of experience in Aggressor duties.


30-Apr-13 D4 FM Certification Level 2 and ACQ Bus CE 
Level III


Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education& Training (CET) 
credit hours, (3) ACQ Bus CE Level III, and (4) must attain 60 CET every two years after 
achieving certification.


30-Apr-13 D5 FM Certification Level 3 and ACQ Bus CE 
Level I


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Bus CE Level I, and (5) 
must attain 80 CET every two years after achieving certification.


30-Apr-13 D6 FM Certification Level 3 and ACQ Bus CE 
Level II


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Bus CE Level II, and (5) 
must attain 80 CET every two years after achieving certification.
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30-Apr-13 D7 FM Certification Level 3 and ACQ Bus CE 
Level III


Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) 
credit hours, (3) at least one 3-month developmental assignment, (4) ACQ Bus CE Level III, and 
(5) must attain 80 CET every two years after achieving certification.


30-Apr-13 D8 No FM Certification Required Award requires designation that no FM Certification is required.


EA Mid Air Recovery System (MARS) Requires completion of transition/operational training, certification of MARS qualification by 
appropriate Operations authority, and 3 months of operational experience.


EB Surface Recovery Operations Requires completion of transition/operational training, certification of surface recovery 
qualification by appropriate Operations authority, and 3 months of operational experience.


EC Night Recovery System (NRS) Requires completion of transition/operational training, certification of NRS qualification by 
appropriate Operations authority, and 3 months of operational experience.


ED Central NOTAM Facility Requires 12 consecutive months of experience in a CNF and certification by supervisor.


EE Single Integrated Operations Plans (SIOP) 
Experience


Experience must be a numbered Air Force level or higher.


EF Revolutionary Warfare Requires completion of Revolutionary Warfare course, MAC 156000 (PDS code LZP), and a 
minimum of 6 months of experience in a special operations unit or other unit tasked with an 
unconventional warfare mission or in a staff position involving duties in direct support of 
unconventional warfare.  Individuals possessing a minimum of 12 months of experience in special 
operations may qualify without completion of formal training.  Individuals designated experience 
set EF normally should not be designated EH based on the same experience/duties.


EG Psychological Operations Requires completion of the USAF Psychological Operations Course and 6 months of experience in 
a staff position involving duties in direct support of psychological operations; or completion of the 
US Army Psychological Operations Officer Course.


AFOCD 30 April 2016


12







Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


EH Foreign Internal Defense or Civic Action Requires knowledge of Foreign Internal Defense (FID) mission and doctrine, special operations 
techniques of employment and capabilities and limitations of special operation aviation-FID 
resources; a minimum of 12 months of experience in a FID operational unit or a special operations 
staff position involving direct support of FID operations; completion of course AFSOC 158002 
(PDS code WA7) and one of the following courses:  AFSOC 142002 (PDS code 4ST), AFSOC 
145002 (PDS code TN3), AFSOC 146002 (PDS code X9C), AFSOC 151002 (PDS code 86Y), 
AFSOC 152002 (PDS code 98V), AFSOC 156002 (PDS code LZP), SAM-CO (PDS code 9AZ) or 
SAM-O (PDS code 1GG); and recommendation by HQ AFSOC.


NOTE:  HQ AFSOC recommendation will be based on evaluation of member’s experience by HQ 
AFSOC/DOOD.


EI All Weather Recovery System (PAVE 
LOW)


Two years of direct OT&E experience with at least 1 year's experience in one of the following 
OT&E areas:  (1) test design, (2) test analysis/evaluation, (3) data reduction, (4) data analysis, (5) 
test conduct, or (6) test report writing.


EK Joint Operation Planning and Execution 
System (JOPES) Automated Data 
Processing (ADP) Management


Requires (1) knowledge of USAF War and Mobilization Plans Volumes I, III, and IV procedures 
described in AFMAN 10-401, Operation Plan and Concept Plan Development, JOPES Volumes I 
and II; (2) knowledge of JOPES ADP modules used to manipulate and analyze OPLAN data; (3) 
completion of the Contingency Wartime Planning Course and JOPES course, and (4) 12 months of 
experience in deliberate and crisis action planning and Global Command and Control Systems 
concepts.


EM Contingency Operation/Mobility Planning 
and Execution System (COMPES) 
Management


Requires (1) knowledge of COMPES modules used in inputting, extracting, manipulating, and 
analyzing OPLAN data; (2) completion of the Contingency Wartime Planning Course, and (3) 12 
months of experience at major command or wing level in deliberate and crisis action planning.


EN BLUE FLAG (Korean) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable 
scenario.


EO BLUE FLAG (Contingency) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable 
scenario.


EP COPE THUNDER Requires completion of participation in a COPE THUNDER combat readiness exercise.


EQ BLUE FLAG (Northern Region) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable 
region NATO scenario.
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ER BLUE FLAG (Central Region) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable 
region NATO scenario.


ES BLUE FLAG (Southern Region) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable 
region NATO scenario.


X ET Weapons Safety (Explosives and Nuclear) Requires completion of Weapons Safety Officer Course (G30ZR4054X) or 6 months of 
consecutive experience in explosives and/or nuclear weapons safety functions.


EU German Air Defense Ground Environment 
(GEADGE)  


Requires 120 days of experience in GEADGE positions and certification as combat ready by the 
supervisor.


1-Aug-11 EV USAF Advanced Instrument School Requires completion of AIS, Advanced Instrument School Qualification course 
(PDS Code 4F1).


EW Worldwide Military Command and Control 
System (WWMCCS) Intercomputer 
Network (WIN) Operator


Requires (1) knowledge of WIN operations; (2) completion of the WIN course; and (3) 6 months of 
experience at major command, numbered Air Force, field operating agency, or wing WIN 
operations.


EX Electronic Combat Coordinator Requires completion of course S-V8E-S, Electronic Combat Coordinator (ECC), 6 years of flying 
experience, 6 months of experience as an ECC, and commander or supervisor recommendation.


EY Stage Crew Manager Requires completion of Air Mobility Command & Stage Crew Management Training course.


EZ HQ/MAJCOM Time Phase Force 
Deployment Data (TPFDD) Analyst


Award requires (1) 12 months of experience in deliberate and crisis action planning: (2) knowledge 
of USAF War and Mobilization Plans Volumes I, III, IV, and V procedures described in AFMAN 
10-401, VI CJCSM 3122.01 and 03 and JOPES Vols I & II; (3) ability to use JOPES ADP to write 
TFPDD or manipulate and analyze OPLAN data; (4) completion of the Contingency Wartime 
Planning and Joint Operation Planning and Execution System User Course (Basic).


E1 Deliberate and Crisis Action Planning 
Execution Segments Automated Data 
Processing (DCAPES ADP) Analyst


Award Requires: (1) completion of Deliberate and Crisis Action Planning and Execution Segments 
End User Course (Basic); (2) thorough knowledge of USAF War and Mobilization Plans, Volumes 
I, III, and IV procedures described in AFMAN 10-401, Operation Plan and Concept Plan 
Development, and JOPES Vols I thru IV; (3) completion of the Contingency Wartime Planning 
Course; (4) 12 months of experience at MAJCOM or wing level in deliberate and crisis action 
planning; and (5) 12 months of experience as an analyst and minimum of 12 months experience 
with JOPES software.
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E6 Theater Battle Management (TBM) Requires (1) knowledge of TBM command and control system (i.e., CTAPS); (2) completion of the 
Contingency Wartime Planning Course or Joint Doctrine Air Campaign Course, and (3) 6 months 
of experience in TBM duties.


1-Aug-12 E7 A-10 ABDR Engineer Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle 
Damage Repair (ABDR) engineers, and (2) completion of A-10 ABDR assessor training.


1-Aug-12 E8 Bomber ABDR Engineer Award requires (1) completion training in accordance with AFMCI 10-210 for Aircraft Battle 
Damage Repair (ABDR) engineers, and (2) completion of B-1, B-52, & KC/C-135 ABDR assessor 
training.


1-Aug-12 E9 C-130 ABDR Engineer Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle 
Damage Repair (ABDR) engineers, and (2) completion of C-130 ABDR assessor training.


FA Aeromedical Staging Requires 12 consecutive months of experience and recommendation by supervisor.  Time spent in 
courses recognized by the Surgeon General, USAF, may be counted as experience.


1-Aug-12 FB Acute and Critical Care Nurse Specialist 
Adult, Pediatric or Neonatal (Intensive Care 
Unit Clinical Nurse Specialist)


Requires (1) master's, post-master's, or doctorate degree as an Acute and Critical Care Nurse 
Specialist (Adult, Pediatric or Neonatal) from a program accredited by the Commission on the 
Collegiate of Nursing Education (CCNE) or the National League for Nursing Accrediting 
Commission (NLNAC), (2) current/patient relevant certification for Adult, Neonatal or Pediatric 
Acute and Critical Care CNS from the American Association of Critical Care Nurses, and (3) 
recommendation by Chief Nurse.  
Authorized for use with AFSC 46XX.


FC Chief of Hospital Services/ MAJCOM 
Chief of Professional Services


Requires 12 months of experience, either primary or additional duty, as Chief of Hospital Services 
or MAJCOM Chief of Professional Services; and recommendation of supervisor.


FD Health Facilities Officer Requires 12 months of experience while assigned to a medical organization with duties exclusively 
devoted to health facilities planning activities in support of a major construction effort (MCP), or 
24 months of experience while assigned to a medical organization with at least 33% of the duties of 
the entire period devoted to coordinating activities in support of an extensive construction program.


FE Research Requires 12 consecutive months of experience in the respective medical specialty and 
recommendation by supervisor.  Time spent in courses recognized by the Surgeon General, USAF, 
may be counted as experience.


FF Biomedical Equipment Maintenance Requires completion of an Air Force biomedical equipment maintenance course or equivalent (as 
determined by the Surgeon General, USAF).
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FG Health Systems Analyst Requires 12 months of experience in functional area supported by an ADP System (experience 
must be in system design, analysis, or management of ADP system) or 12 months of experience in a 
staff (MAJCOM or higher) position where primary duty is management of systems analysis or 
design of automated systems; or completion of one of the following educational programs:  
bachelor's or master's degree in computer science or informational systems science; 5-week AETC 
Computer System Analysis and Design Course; Education with Industry (EWI) tour in systems 
analysis; completion of the Medical Information Internship Program.


FH Pediatric Nursing Requires 12 consecutive months of experience, recommendation by immediate supervisor, and 
approval of Chief Nurse.  Nurse officers with equivalent preservice experience are eligible after 6 
consecutive months of active duty experience.


FI Public Health Requires 12 consecutive months of experience and recommendation by supervisor.  Time spent in 
courses recognized by the Surgeon General, USAF, may be counted as experience.


FJ Primary Care Clinic Requires 12 consecutive months of experience, recommendation by immediate supervisor, and 
approval of Chief Nurse.


FK Director, Ambulatory Services Requires 12 months of experience as a Director of Ambulatory Services.


FL Aeromedical Evacuation Requires 12 consecutive months of experience and recommendation by supervisor.  Time spent in 
courses recognized by the Surgeon General, USAF, may be counted as experience.


FM Hyperbaric Nursing Requires successful completion of Hyperbaric course at USAFSAM and four therapeutic dives.


FN Base Dental Surgeon Requires a minimum of 24 months as Base Dental Surgeon at a base or facility having four or more 
dental officers.


FO Medical Materiel Requires 12 consecutive months of experience and recommendation by supervisor.  Time spent in 
courses recognized by the Surgeon General, USAF, may be counted as experience.


FS Renal Dialysis Requires 12 consecutive months of experience, recommendation by immediate supervisor, and 
approval of Chief Nurse.  Nurse officers with equivalent preservice experience are eligible after 6 
consecutive months of active duty experience.


FT Health Promotion Manager Requires completion of the Cooper Institute for Aerobics Research Health Promotion Director 
certification course, 12 months of experience in a health promotion manager position, and 
commander's recommendation.
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FU Inhalation Therapy Requires 12 consecutive months of experience and recommendation by supervisor.  Time spent in 
courses recognized by the Surgeon General, USAF, may be counted as experience.


FW Infection Control/Nurse Epidemiologist Requires 12 months of experience and recommendation by Chief Nurse.


FX Oncology Requires 12 consecutive months of experience and recommendation by supervisor.  Time spent in 
courses recognized by the Surgeon General, USAF, may be counted as experience.


FZ Medical Operations Requires 24 months of experience in a Plans and Operations function involved in contingency 
planning at MAJCOM, USAF, Unified Command, or Joint Staff level.  Completion of Armed 
Forces Staff College may be substituted for 12 months of experience.


F1 Quality Assurance Coordinator Requires 12 months of experience as a Quality Assurance Coordinator and recommendation of 
Director, Base Medical Services.  
For use with Activity Code H


F2 Social Health Insurance Systems Manager Requires 24 months of experience in government health programs such as CHAMPUS, VA, 
CHAMPVA, Medicare, Medicaid, and FEHBP.  Completion of master's level graduate education 
or post-graduate doctoral level education where the major area of concentration related to study of 
third party reimbursement systems or one of the Federal health programs may be substituted for 12 
months of experience.


F3 Medical Air Reserve Forces Requires 12 consecutive months of experience and recommendation by supervisor.  Time spent in 
courses recognized by the Surgeon General, USAF, may be counted as experience.


F4 Recruiting Requires 12 months of experience in medical recruiting and recommendation by supervisor.  Time 
spent in courses recognized by the Surgeon General, USAF, may be counted as experience.


F5 Health Promotion Coordinator Requires 12 months of experience in health promotion coordinator duties.


1-Aug-12 F6 Emergency Department Clinical Nurse 
Specialist


Requires (1) master's, post-master's, or doctorate degree as an Emergency Department Clinical 
Nurse Specialist from a program accredited by the Commission on the Collegiate of Nursing 
Education (CCNE) or the National League for Nursing Accrediting Commission (NLNAC).  No 
Clinical Nurse Specialist certification exam specific to Emergency Care.  Acceptable certification 
for this SEI are Adult, Neonatal and Pediatric Acute and Critical Care CNS or Adult Health CNS 
through either of the following organizations:  American Association of Critical Care Nurses and/or 
American Nurses Credentialing Center, and (2) recommendation by Chief Nurse.  
Authorized for use with AFSC 46XX.
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1-Aug-12 F7 Flight Nurse Clinical Nurse Specialist Requires (1) master's, post-master's, or doctorate degree as an Adult Health Clinical Nurse 
Specialist with certifications with Flight Nursing and Disaster Management from a program 
accredited by the Commission on the Collegiate of Nursing Education (CCNE) or the National 
League for Nursing Accrediting Commission (NLNAC), (2) current national certification as an 
Adult Health Clinical Nurse Specialist by American Nurses Credentialing Center, and (3) 
recommendation by Chief Nurse.  
Authorized for use with AFSC 46XX.


F8 General Dental Officer-Clinical Specialist Requires 10 months of formal dental education in the form of clinical rotation under the 
supervision of board certified or qualified specialists.  Designation approval based on AFPC 
evaluation of experience.  Officers should submit appropriate Air Force certification of training 
through the base and MAJCOM Dental Surgeon to HQ AFPC/SGED.


F9 Advanced Trauma Life Support (ATLS) 
Qualified Instructor


Requires completion of an advanced trauma life support instructor course.


F0 Air Transportable Hospital Requires 24 months of consecutive experience through an assignment at an Air Transportable 
Hospital (ATH) that deploys at least twice annually and a recommendation from immediate 
supervisor and approval of the chief nurse.
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GA Senior Level Maintenance Certification Designation requires 6 years (72 months) duty performance in the core AFSC; duty in any one of 
the following duty positions:  maintenance supervisor, commander, aircraft maintenance unit 
commander, maintenance operations flight, depot maintenance staff officer, or MAJCOM staff 
officer; completion of the education and training requirements specified in the CFETP, and 
commander’s recommendation.


NOTE 1 :  Officers who formally enter maintenance crossflow are exempt from the requirement to 
have 6 years of duty performance in the core AFSC.


NOTE 2:   The maintenance officer CFETP identifies education and training requirements for 
award of the senior certification as completion of three of the following courses: Exception:  An 
AFIT degree satisfies all education and training requirements.  


(1) WCIP05A, Aircraft Mishap Investigation Course (PDS code PZW) or, (2) J3AZR2A671A 001, 
Jet Engine Mishap Investigation, (PDS code (3) WLOG199, Introduction to Logistics, (PDS code 
WR7), or (4) WLOG032, Reliability Centered Maintenance Analysis, (PDS code  0GP) or, (5) 
WLOG131, Industrial Maintenance Management, (PDS code EBB) or, (6) WLOG262, Applied 
Maintenance Management Concepts,  (PDS code WW6) or, (7) WLOG299, Combat Logistics, 
Combat Weapons Planners Course, (PDS code 1L4), or (8) DAULOG101, Acquisitions Logistics 
Fundamentals, (PDS code JR1)  or, (9) DAUACQ101, Fundamentals of Systems Acquisition 
Management (PDS code BU5) or, (10) MCADRE002, Contingency Wartime Planning Course, 
(PDS code 82U).


GB Master Level Maintenance Certification Designation requires 9 years (108 months) duty performance in the core AFSC; duty in any two of 
the following duty positions:  Command or Staff, depot acquisition, joint logistics duty, 20C0 
(deputy maintenance group commander), maintenance supervisor AMOC/MMC instructor, or 
crossflow in another logistics (21R) discipline; completion of the education and training 
requirements specified in the CFETP, and commander’s recommendation.


NOTE:   The maintenance officer CFETP identifies education and training requirements for award 
of the master certification as completion of any one of the following courses:


(1) WLOG260, Fundamentals of Supplying an Expeditionary Aerospace Force, (PDS code EMT) 
or, (2) WLOG399, Strategic Logistics Management, (PDS code JBH), or (3) WLOG499, Logistics 
Executive Development Seminar (AF, (4) DAU LOG203, Reliability and Maintainability, (PDS 
code AKA) or, (5) DAU LOG204, Configuration Management, (PDS code QMB) or, (6) DAU 
LOG205, Provisioning, (PDS code QM7).
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31-Oct-14 GC Satellite C2 – Space-Based Warning Requires completion of (1) Space-Based Warning satellite C2 mission qualification training, (2) 
formal mission qualification or certification, (3) 12 consecutive months of Space-Based Warning 
satellite C2 operations experience (DSP, SBIRS).  
Authorized for use with AFSC 13SXA.


31-Oct-14 GD Satellite C2 – Intelligence, Surveillance, 
Reconnaissance


Requires completion of (1) Intelligence, Surveillance, Reconnaissance (ISR) satellite C2 mission 
qualification training, (2) formal mission qualification or certification, (3) 12 consecutive months of 
ISR satellite C2 operations experience (NRO, ORS-1).  
Authorized for use with AFSC 13SXA.


31-Oct-14 GE Satellite C2 – Precision, Navigation, 
Timing


Requires completion of (1) Precision, Navigation, Timing satellite C2 mission qualification 
training, (2) formal mission qualification or certification, (3) 12 consecutive months of Precision, 
Navigation, Timing satellite C2 operations experience (GPS).  
Authorized for use with AFSC 13SXA.


31-Oct-14 GF Satellite C2 – Military Satellite 
Communications (MILSATCOM) 


Requires completion of (1) Military Satellite Communications (MILSATCOM) satellite C2 mission 
qualification training, (2) formal mission qualification or certification, (3) 12 consecutive months of 
MILSATCOM satellite C2 operations experience (DSCS, WGS, MILSTAR, AEHF).  
Authorized for use with AFSC 13SXA.


31-Oct-14 GH Satellite C2 – Space Situational Awareness Requires completion of (1) Space Situational Awareness (SSA) satellite C2 mission qualification 
training,(2) formal mission qualification or certification, (3) 12 consecutive months of SSA satellite 
C2 operations experience (SBSS, ATRR).
Authorized for use with AFSC 13SXA.


31-Oct-14 GI Satellite C2 – Satellite Control Network Requires completion of (1) Satellite Control Network mission qualification training, (2) formal 
mission qualification or certification, (3) 12 consecutive months of Satellite Control Network 
operations experience (21/22/23 SOPS, NOPS). 
Authorized for use with AFSC 13SXA.


31-Oct-14 GJ Satellite C2 – Orbital Analysis (OA) Requires completion of (1) satellite C2 mission qualification training and/or Advanced Orbital 
Mechanics, (2) formal orbital analysis (OA) qualification or certification, (3) 12 consecutive 
months of  satellite operations OA experience.  
Authorized for use with AFSC 13SXA.


31-Oct-14 GK Satellite C2 – Other Systems  Requires completion of (1) satellite C2 mission qualification training, (2) formal mission 
qualification or certification, (3) 12 consecutive months of satellite C2 operations experience.  
Authorized for use with AFSC 13SXA.
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31-Oct-14 GL Offensive Space Control Operations Requires completion of (1) Space Control mission qualification training, (2) formal mission 
qualification or certification, (3) 12 consecutive months of Offensive Space Control operations 
experience (CCS, Space Range, Space Aggressor).  
Authorized for use with AFSC 13SXD.


31-Oct-14 GN Defensive Space Control Operations Requires completion of (1) Space Control mission qualification training, (2) formal mission 
qualification or certification, (3) 12 consecutive months of Defensive Space Control operations 
experience (RAIDRS).  Authorized for use with AFSC 13SXA, 13SXB, 13SXD, 13SXE.


31-Oct-14 GP Space Situational Awareness Mission 
Operations


Requires completion of (1) Space Control mission qualification training, (2) formal mission 
qualification or certification, (3) 12 consecutive months of Space Situational Awareness Mission 
Operations operations experience (SPADOC/JMS (legacy 1 SPCS).  
Authorized for use with AFSC 13SXD.


31-Oct-14 GQ Spacelift Operations Requires completion of (1) Spacelift mission qualification training, (2) formal mission qualification 
or certification, (3) 12 consecutive months of Spacelift operations experience (4/5 SLS, 30/45 OSS, 
45 LCSS, 1 ASTS, NRO Cape/VAFB, ORS-3/4).  
Authorized for use with AFSC 13SXB.


31-Oct-14 GR Spacelift – Range Operations Requires completion of (1) Spacelift Range Operations mission qualification training, (2) formal 
mission qualification or certification, (3) 12 consecutive months of Spacelift Range Operations 
experience (1/2 ROPS).  
Authorized for use with AFSC 13SXB.  


31-Oct-14 GS Ground-Based Radar – Missile Warning Requires completion of (1) Ground-Based Radar Missile Warning mission qualification training, 
(2) formal mission qualification or certification, (3) 12 consecutive months of Ground-Based Radar 
operations experience (UEWR, PARCS, PAVE PAWS, Cobra Judy, Cobra King).  
Authorized for use with AFSC 13SXE.  


31-Oct-14 GT Ground-Based Radar – Space Situational 
Awareness (SSA) Operations


Requires completion of (1) Ground-Based Radar Space Situational Awareness (SSA) mission 
qualification training, (2) formal mission qualification or certification, (3) 12 consecutive months of 
Ground-Based Radar SSA operations experience (UEWR, PARCS, PAVE PAWS, Cobra Judy, 
Cobra King).  
Authorized for use with AFSC 13SXD.  


31-Oct-14 GU Ground-Based Optical – Space Situational 
Awareness (SSA) Operations


Requires completion of (1) Ground-Based Optical mission qualification training, (2) formal 
mission qualification or certification, (3) 12 consecutive months of Ground-Based Optical 
operations experience (GEODDS).  
Authorized for use with AFSC 13SXD.
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1-Aug-12 GV Adult Psychiatric & Mental Health CNS 
(Mental Health Clinical Nurse Specialist)


Award requires (1) master's, post-master's, or doctorate degree as an Adult Psychiatric & Mental 
Health clinical nurse specialist from a program accredited by the Commission on the Collegiate of 
Nursing Education (CCNE) or the National League for Nursing Accrediting Commission 
(NLNAC), (2) current certification as Adult Psychiatric & Mental Health CNS from the American 
Nurses Credentialing Center, and (3) recommendation by Chief Nurse.  Authorized for use with 
AFSC 46XX.


1-Aug-12 GW Perioperative Clinical Nurse Specialist Award requires (1) master's, post-master's, or doctorate degree as a Perioperative Clinical Nurse 
Specialist from a program accredited by the Commission on the Collegiate of Nursing Education 
(CCNE) or the National League for Nursing Accrediting Commission (NLNAC), (2) current CNOR 
Certification from the Competency and Credentialing Institute, and (3) recommendation by Chief 
Nurse.  
Authorized for use with AFSC 46XX.


1-Aug-12 GX Maternal/Child Clinical Nurse Specialist Award requires (1) master's, post-master's, or doctorate degree in Nursing with Maternal/Child 
focus from a program accredited by the Commission on the Collegiate of Nursing Education 
(CCNE) or the National League for Nursing Accrediting Commission (NLNAC), (2) current 
Maternal Newborn Nursing Certification from the National Credentialing Center, (3) 
recommendation by Chief Nurse.  Authorized for use with AFSC 46XX.


1-Aug-12 GY Adult Health CNS (Medical/Surgical 
Clinical Nurse Specialist)


Award requires (1) master's, post-master's, or doctorate degree as an Adult Health Clinical Nurse 
Specialist from a program accredited by the Commission on the Collegiate of Nursing Education 
(CCNE) or the National League for Nursing Accrediting Commission (NLNAC), (2) current 
national certification as an Adult Health Clinical Nurse Specialist by the American Nurses 
Credentialing Center, and (3) recommendation by Chief Nurse.  
Authorized for use with AFSC 46XX.


1-Aug-12 GZ Pediatrics Clinical Nurse Specialist Award requires (1) master's, post-master's, or doctorate degree as an Pediatric Clinical Nurse 
Specialist from a program accredited by the Commission on the Collegiate of Nursing Education 
(CCNE) or the National League for Nursing Accrediting Commission (NLNAC), (2) current 
national certification as an Pediatric Clinical Nurse Specialist by the American Nurses 
Credentialing Center, and (3) recommendation by Chief Nurse. 
 Authorized for use with AFSC 46XX.
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1-Aug-12 G0 Ambulatory Care Clinical Nurse Specialist Award requires (1) master’s, post master’s, doctorate degree in Community/Public Health Nursing 
from an institution accredited by the Commission on the Collegiate of Nursing Education (CCNE) 
or the National League for Nursing Accrediting Commission (NLNAC), (2) current certification in 
Ambulatory Care, Community Health or Public Health Nursing Board Certified through the 
American Nurses Credentialing Center, and (3) recommendation by Chief Nurse.  Authorized for 
use with AFSC 46XX.


1-Aug-12 G1 Nurse Scientist Requires PhD in Nursing research.  Granting of SEI must be by Nursing Research Consultant.  
Authorized for use with AFSC 46XX.


31-Oct-14 G3 Special Access Program Requires completion of 12 consecutive months in a Special Access Program billet.  Authorized for 
use with AFSC 13SXA, 13SXB, 13SXD, 13SXE.  


31-Oct-14 G8 Joint Operations Center Requires completion of (1) mission qualification training, (2) formal mission qualification or 
certification, (3) 12 consecutive months of operations experience in a Joint Operations Center 
(MWC, IMD, GOC, JOC, JSpOC, GPSOC, NORAD, NMCC).  Authorized for use with AFSC 
13SXA, 13SXB, 13SXD, 13SXE.


HA Joint Special Operations Experience Completion of 24 months assigned to PAS Codes:  PV3DFBH4, PV3DFF24, or PV3DF3YV, 
PV3DFFXN, or  PV3DFFX3.


HB Joint Special Operations Task Force 
Experience


Completion of the Staff Integration Seminar at Fort Bragg NC.  Assigned/Attached to a Joint 
Special Ops Task Force for a minimum of 120 days.


30-Jan-10  HC Collateral Duty Mediator Level I 
Certification


Requires (1) successful completion of formal training course MAFHRMS 126, Basic Mediation 
Course (PDS Code NBI), or a comparable course of instruction consisting of a minimum 30 hours 
in the classroom that teaches the facilitative model of mediation, (2) experience in a minimum of 
three co-mediations or mediation mentoring sessions in actual Air Force workplace disputes, each 
under the guidance of an experienced mediator, who provides feedback, a written evaluation, and 
recommendation for certification.  The evaluating mediator must either be certified under these 
Guidelines at Level II or higher, or must be waived by SAF/GCD from the certification 
requirement, (3) recommendation for certification by the installation ADR (alternative dispute 
resolution)  Champion, accompanied by the written evaluations, (4) certification by the Associate 
General Counsel in charge of the ADR program for workplace disputes in SAF/GCD.  There is no 
minimum grade requirement to be awarded the Exp Set.
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30-Jan-10 HD Collateral Duty Mediator Level II 
Certification


Requires (1) successful completion of  all Level I certification requirements, (2) experience in a 
minimum of 20 career solo mediations, at least 15 of which occurred in Air Force workplace 
disputes, and at least 8 of which occurred in the two years preceding the application for 
certification, (3) recommendation for certification by the installation or MAJCOM ADR 
(alternative dispute resolution) Champion, (4) certification by the Associate General Counsel in 
charge of the ADR program for workplace disputes in SAF/GCD.  There is no minimum grade 
requirement to be awarded the Exp Set.


30-Jan-10 HE Collateral Duty Mediator Level III 
Certification


Requires (1) successful completion of all Level I and Level II certification requirements, (2) 
successful completion of formal training course MAFHRMS 127, Advanced Mediation Course 
(PDS Code I2H), (3) experience in a minimum of 75 career mediations in which the applicant was 
the sole or, in the case of co-mediations, the principal or mentoring mediator, with a demonstrated 
resolution (settlement) rate of 70% or better.  At least half of the mediations claimed for this 
requirement must have been in Air Force workplace disputes.  To meet this requirement, the 
applicant may include non-mediation facilitative ADR (alternative dispute resolution) proceedings 
in which he or she served as a third party neutral, so long as such proceedings are specifically 
described and account for no more than one-fourth (25%) of the total career mediations claimed, 
(4) recommendation for Level III by the installation ADR Champion, with concurrence by the 
MAJCOM ADR Champion, (5) certification by the Associate General Counsel in charge of the 
ADR program for workplace disputes in SAF/GCD.  There is no minimum grade requirement to be 
awarded the Exp Set.


30-Jan-10 HF Collateral Duty Mediator Level IV 
Certification


Requires (1) successful completion of all Level I, Level II and Level III certification requirements, 
(2) experience in a minimum of 150 career mediations, in which the applicant was the sole or, in 
the case of co-mediations, the principal or mentoring mediator, with a demonstrated resolution 
(settlement) rate of 75% or better.  At least half of the mediations claimed for this requirement must 
have been in Air Force workplace disputes.  To meet this requirement, the applicant may include 
non-mediation facilitative ADR (alternative dispute resolution) proceedings in which he or she 
served as a third party neutral, so long as such proceedings are specifically described and account 
for no more than one-fourth (25%) of the total career mediations claimed, (3) recommendation for 
Level IV by the installation and MAJCOM ADR Champion, (4) certification by the Deputy 
General Counsel for Dispute Resolution, SAF/GCD.  There is no minimum grade requirement to be 
awarded the Exp Set.


1-Aug-12 HH HH-60 ABDR Engineer Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle 
Damage Repair (ABDR) engineers, and (2) completion of HH-60 ABDR assessor training.
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1-Aug-10 HJ Inter-American Air Forces Academy 
(IAAFA) - Latin America


Award requires (1) 24 months experience in the Inter-American Air Forces Academy (IAAFA) 
(e.g., IAAFA Flight Commander, Operations Officer, Squadron Commander, IAAFA Instructor, 
IAAFA International Military Student Office Representative, Officer In Charge of IAAFA Mobile 
Training Teams, Officer in Charge of IAAFA Subject Matter Expert Exchanges, Officer In Charge 
IAAFA Course Development, Participated or Led LATAM Country Team Assessment Missions), 
to include Traditional Commanders Activity Program, Group Protocol Program, or Guest Instructor 
Program Management, (2) possess minimum of 2+/2+ rating in the Spanish defense language 
proficiency test, (3) supervisor’s recommendation and unit commander or IAAFA commandant 
approval.


Authorized for use with AFSCs 11G3, 14N3, 16F3C, 21A3, 21R3, 31P3.


31-Oct-10 HK Africa Level I Certification Award requires successful completion of (1) Advanced Distributed Learning Service (ADLS) 
Culture General Training, (2) completion of Leader Development & Education for Sustained Peace 
(LDSEP), (3) participation in the planning/execution of two Theater Security Cooperation Events 
on the continent of Africa, and (4) member of the AFAFRICA Theater Security Cooperation Event 
Volunteer Initiative.


31-Oct-10 HL Africa Level II Certification Award requires (1) successful completion of all Africa Level I certification requirements, and (2) 2 
consecutive years assigned to 17th Air Force or 617th Air Operations Center Staff.


31-Oct-13 HM Medical Service Corps Health Plans Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months 
cumulative experience in a health plans lead position (3) recommendation from Senior MSC and 
Health Plans Associate Corps Chief.  


30-Apr-11 X HP Medical PRP Award requires successful completion of (1) Certification PRP Training, (2) 12 months experience 
working in the PRP clinic, (3) SGP recommendation, and (4) Group Commander approval.  
Authorized for use with AFSCs 42GX, 44XX, 46XX, and 48XX.


30-Apr-11 HQ LEAP (Language Enabled Airmen 
Program) Qual


Award requires (1) ILR 2+ in at least 2 modalities (listening comprehension, reading 
comprehension, speaking), or 3 in one modality and no less than 1+ in others as measured by 
current Defense Language Proficiency Test or Oral Proficiency Interview, (2)  satisfactory 
compliance with  LEAP requirements to include distance learning course attendance and 
completion of at least one Language Intensive Training Event (LITE) (ADAF officers only), and 
(3)  AFCLC Language Department Director or Deputy Director approval.


30-Apr-12 HR Installation Inspector General Requires completion of Installation Inspector General Training Course (IIGTC) taught by 
SAF/IGQ.  Authorized for use with any AFSC.
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30-Apr-13
Effective
14-Jan-13


X HS Personnel PRP Management Award requires:  (1) 12 months management experience at installation level, MAJCOM level, or 
HAF level, (2) Squadron Commander’s recommendation, and (3) Group Commander’s Approval.  
Authorized for use with AFSC 38PX.


31-Oct-12 HT Sleep Medicine Specialist Award requires:  (1) Board Eligibility or Certification in Sleep Medicine, (2) Squadron 
Commander’s recommendation, and (3) Group Commander’s approval.  Authorized for use with 
AFSCs 44FX, 44KX, 44MX, 44NX, 44PX, 45NX.


31-Oct-12 HU Total Force Service Center Award Requires a minimum of 12 months of experience working in the Total Force Service Center 
Operations Division (San Antonio, TX TFSC or Denver, CO TFSC).  Authorized for use with 
AFSC 38PX.


1-Aug-12 H1 F-22 ABDR Engineer Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle 
Damage Repair (ABDR) engineers, and (2) completion of F-22 ABDR assessor training.


1-Aug-12 H2 F-15 ABDR Engineer Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle 
Damage Repair (ABDR) engineers, (2) completion of F-15 ABDR assessor training.


1-Aug-12 H3 F-16 ABDR Engineer Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle 
Damage Repair (ABDR) engineers, and (2) completion of F-16 ABDR assessor training.


31-Oct-14 H4 Space Air and Space Operations Center 
(AOC)


Requires completion of (1) Space Air and Space Operations Center (AOC) mission qualification 
training, (2) formal mission qualification or certification, (3) 12 consecutive months of operations 
experience in a Space AOC (614/614 AOC Det 1).  Authorized for use with AFSC 13SXA, 
13SXB, 13SXD, 13SXE.


30-Apr-15 H5 Sexual Assault Prevention and Response 
Victim Advocates


Award Requires completion of 40 hours of VA training and obtain DoD Sexual Assault Advocate 
Certification Program (D-SAACP) certification which includes:


Level I:  Signed D-SAACP application, certificate of completion for 40 hours
of VA training, signed D-SAACP Code of Professional Ethics, Two signed
letters of recommendation (1) from the SARC (2) from there commanding
officer, and current screening criteria outlined in AFI 90-6001.   


Level II-IV:  must comply with Level I and submit a memorandum of
verification of sexual assault victim advocacy experience.  


H6 Space Test Requires completion of 12 consecutive months of Space Test (AFOTEC, 17 TS).  Authorized for 
use with AFSC 13SXA, 13SXB, 13SXD, 13SXE.
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30-Apr-16 IB Regional Experience, Eurasia - Level 1 Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the countries of 
Eurasia, a region defined in AFI 16-109.  Has basic understanding of the region or country and 
awareness of cultural similarities and differences related to daily life, communication, beliefs and 
values. Has some level of proficiency relevant to the countries and issues in the region. Experience 
gained through completion of: LEAP LITE; study abroad; and or assignment(s) as a SCO, Liaison 
Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar 
experience.  Awarded by self-identification. Member manages Air Force Form 2096 signature 
coordination and submission for approval.  


30-Apr-16 IC Regional Experience, Latin America 
(LATAM) - Level 1


Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the countries of 
Latin America (LATAM), a region defined in AFI 16-109.  Has basic understanding of the region 
or country and awareness of cultural similarities and differences related to daily life, 
communication, beliefs and values.  Has some level of proficiency relevant to the countries and 
issues in the region. Experience gained through completion of: LEAP LITE; study abroad; and or 
assignment(s) as a SCO, Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, 
NGO, Peace Corps, or similar experience.  Awarded by self-identification. Member manages Air 
Force IMT 2096 signature coordination and submission for approval.


30-Apr-16 ID Regional Experience, Northeast Asia (NEA) 
- Level 1


Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the countries of 
Northeast Asia (NEA), a region defined in AFI 16-109. Has basic understanding of the region or 
country and awareness of cultural similarities and differences related to daily life, communication, 
beliefs and values.  Has some level of proficiency relevant to the countries and issues in the region. 
Experience gained through completion of: LEAP LITE; study abroad; and or assignment(s) as a 
SCO, Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, 
or similar experience.  Awarded by self-identification. Member manages Air Force Form 2096 
signature coordination and submission for approval. 


30-Apr-16 IE Regional Experience, Southeast Asia (SEA) 
- Level 1


Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target nationals working in one or more of the countries of 
Southeast Asia (SEA), a region defined in AFI 16-109.  Has basic understanding of the region or 
country and awareness of cultural similarities and differences related to daily life, communication, 
beliefs and values.  Has some level of proficiency relevant to the countries and issues in the region. 
Experience gained through completion of: LEAP LITE; study abroad; and or assignment(s) as a 
SCO, Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, 
or similar experience.  Awarded by self-identification. Member manages Air Force IMT 2096 
signature coordination and submission for approval.  
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30-Apr-16 IF Regional Experience, Middle East/North 
Africa (MENA) - Level 1


Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target nationals working in one or more of the countries of Middle 
East / North Africa (MENA), a region defined in AFI 16- 109.  Has basic understanding of the 
region or country and awareness of cultural similarities and differences related to daily life, 
communication, beliefs and values.  Has some level of proficiency relevant to the countries and 
issues in the region. Experience gained through completion of: LEAP LITE; study abroad; and or 
assignment(s) as a SCO, Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, 
NGO, Peace Corps, or similar experience.  Awarded by self-identification. Member manages Air 
Force IMT 2096 signature coordination and submission for approval.  


30-Apr-16 IG Regional Experience, Sub-Saharan Africa 
(SSA) - Level 1


Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the countries of 
Sub-Saharan Africa (SSA), a region defined in AFI 16-109.  Has basic understanding of the region 
or country and awareness of cultural similarities and differences related to daily life, 
communication, beliefs and values.  Has some level of proficiency relevant to the countries and 
issues in the region. Experience gained through completion of: LEAP LITE; study abroad; and or 
assignment(s) as a SCO, Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, 
NGO, Peace Corps, or similar experience.  Awarded by self-identification. Member manages Air 
Force IMT 2096 signature coordination and submission for approval.  


30-Apr-16 IH Regional Experience, Europe - Level 1 Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the countries of 
Europe, a region defined in AFI 16-109.  Has basic understanding of the region or country and 
awareness of cultural similarities and differences related to daily life, communication, beliefs and 
values. Has some level of proficiency relevant to the countries and issues in the region. Experience 
gained through completion of: LEAP LITE; study abroad; and or assignment(s) as a SCO, Liaison 
Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar 
experience.  Awarded by self-identification. Member manages Air Force IMT 2096 signature 
coordination and submission for approval. 


30-Apr-16 IJ Regional Experience, South Asia (SA) - 
Level 1


Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target region nationals working in one or more of the countries of 
South Asia (SA), a region defined in AFI 16-109.  Has basic understanding of the region or country 
and awareness of cultural similarities and differences related to daily life, communication, beliefs 
and values.  Has some level of proficiency relevant to the countries and issues in the region. 
Experience gained through completion of: LEAP LITE; study abroad; and or assignment(s) as a 
SCO, Liaison Officer (LNO),Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, 
or similar experience.  Awarded by self-identification. Member manages Air Force IMT 2096 
signature coordination and submission for approval.  
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30-Apr-16 IK Regional Experience, China - Level 1 Award requires (1) minimum of three months to one (1) year of cumulative regional experience, 
including daily interaction with target region nationals working in the country of China, a region 
defined in AFI 16-109.  Has basic understanding of the region or country and awareness of cultural 
similarities and differences related to daily life, communication, beliefs and values.  Has some level 
of proficiency relevant to the countries and issues in the region. Experience gained through 
completion of: LEAP LITE; study abroad; and or assignment(s) as a SCO, Liaison Officer (LNO), 
Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar experience.  
Awarded by self-identification. Member manages Air Force IMT 2096 signature coordination and 
submission for approval.  


IL Certified RAS, Non-Deliberately 
Developed, Level 1


Fully-certified Regional Affairs Strategist (RAS) who has 6 months to 2 years of experience 
working in an area of specialization or focused on a country or region at least 50 percent of the 
time. Has a basic understanding of the region or country. May possess in-depth knowledge that is 
narrowly defined within a region.  Knowledge comes from a combination of education, military 
experience, area studies courses, in-country assignments, travel, and other educational or 
professional experience.  Has DLPT level 2/2 or higher proficiency in at least one of the languages 
spoken in the country or region, as regions and languages are defined in AFI 16-109.  Award of this 
code must be approved by SAF/IAPA, 1080 AF Pentagon, Washington DC 20330-1080, 
SAF_IAPA_IAS@pentagon.af.mil.


IM Certified RAS, Non-Deliberately 
Developed, Level 2


Fully-certified Regional Affairs Strategist (RAS) with 2 to 4 years of experience working in an area 
of specialization or focused on a country or region at least 75 percent of the time. Viewed as a 
knowledgeable and valuable resource for issues and trends particular to a region or area of 
specialization. Demonstrates in-depth understanding of a specific subject area and directly related 
factors that affect or influence that area. Has enough knowledge of the area to make judgments 
about it and back them up with arguments. Writes and presents overviews or focused briefings 
based on area of specialization.  Knowledge comes from a combination of education, military 
experience, area studies courses, in-country assignments, travel, mentoring, and specialized 
professional experience. Cultural experience reflects the knowledge of someone who has lived in a 
region or country for 1 year or more; has been immersed in the culture.  Has DLPT level 2+/2+ or 
higher proficiency in at least one of the languages spoken in the country or region, as regions and 
languages are defined in AFI 16-109.  Award of this code must be approved by SAF/IAPA, 1080 
AF Pentagon, Washington DC 20330-1080, SAF_IAPA_IAS@pentagon.af.mil.
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IN Certified RAS, Non-Deliberately 
Developed, Level 3


Fully-certified Regional Affairs Strategist (RAS) with 4 to 7 years in a specialized area, in addition 
to general experience in a broader subject area. Has a deeper knowledge and understanding of most 
of the components of a region or country than many or even most natives of the country.  Has 
experience initiating the development or drafting of requirements-related documents and takes the 
lead in responding to requirements levied by others. Has experience developing or drafting policy-
related documents or providing major input to such documents. Has experience working directly 
with senior U.S. military officers or directly with senior U.S. country or regional policy officers on 
programs that significantly affect U.S. policy in a country or region. Routinely writes and delivers 
substantive briefings on aspects of the region or country. Knowledge comes from a combination of 
advanced graduate education, seminars, research, teaching, publishing, area studies courses, in-
country assignments, travel, mentoring, and specialized professional experience. Cultural 
knowledge and experience allows the individual to blend easily in the culture.  Has DLPT level 3/3 
or higher proficiency in at least one of the languages spoken in the country or region, as regions 
and languages are defined in AFI 16-109.  Award of this code must be approved by SAF/IAPA, 
1080 AF Pentagon, Washington DC 20330-1080, SAF_IAPA_IAS@pentagon.af.mil.


IP Certified RAS, Deliberately Developed, 
Level 1


Fully-certified Regional Affairs Strategist (RAS) who has completed the 16F (RAS) deliberate 
development program through the US Air Force International Affairs Specialist (IAS) Program.  
Qualifications for this level of experience are the same as the qualifications for level 1 non-
deliberately developed RAS officers defined in experience set IL.  Award of this code must be 
approved by SAF/IAPA, 1080 AF Pentagon, Washington DC 20330-1080, 
SAF_IAPA_IAS@pentagon.af.mil.


IQ Certified RAS, Deliberately Developed, 
Level 2


Fully-certified Regional Affairs Strategist (RAS) who has completed the 16F (RAS) deliberate 
development program through the US Air Force International Affairs Specialist (IAS) Program.  
Qualifications for this level of experience are the same as the qualifications for level 2 non-
deliberately developed RAS officers defined in experience set IM.  Award of this code must be 
approved by SAF/IAPA, 1080 AF Pentagon, Washington DC 20330-1080, 
SAF_IAPA_IAS@pentagon.af.mil.


IR Certified RAS, Deliberately Developed, 
Level 3


Fully-certified Regional Affairs Strategist (RAS) who has completed the 16F (RAS) deliberate 
development program through the US Air Force International Affairs Specialist (IAS) Program.  
Qualifications for this level of experience are the same as the qualifications for level 3 non-
deliberately developed RAS officers defined in experience set IN.  Award of this code must be 
approved by SAF/IAPA, 1080 AF Pentagon, Washington DC 20330-1080, 
SAF_IAPA_IAS@pentagon.af.mil.


AFOCD 30 April 2016


30







Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


IS Political Affairs Strategist (PAS) Political Affairs Strategist (PAS) in the US Air Force International Affairs Specialist (IAS) 
Program.  Award of this code must be approved by SAF/IAPA, 1080 AF Pentagon, Washington 
DC 20330-1080, SAF_IAPA_IAS@pentagon.af.mil.


IT Military Observer, Peacekeeping Operation Requires (1) Hold the grade of 03 through 06, (2) Completed the predeployment training course 
administered by the U.S. Military Observers Group Washington (USMOG-W), and (3) Six months 
deployment in support of a United Nations peacekeeping operation.


JA Staff Judge Advocate Advises the commander and staff on legal matters.  Supervises activity of other judge advocates.  
Function is limited to the senior or designated judge advocate on the staff of the commander.  
Requires 6 consecutive months of experience and recommendation by supervisor.


JB Area Defense Counsel Acts as defense counsel for the accused in general, special, and summary courts-martial and in 
Article 32 (UCMJ) investigations, as appointed.  Provides legal advice and representation in Article 
15 (UCMJ) proceedings, separation actions, and administrative boards, as available.  Serves as 
military legal advisor in foreign criminal cases.  Requires 6 consecutive months of experience and 
recommendation by supervisor.


JC Circuit Counsel Accomplishes pre-trial, trial, and post-trial matters incident to general and special courts-martial 
and other military justice activities.  Function is limited to Circuit Counsel.  Requires 6 consecutive 
months of experience and recommendation by supervisor.


JD Appellate Counsel Activities involve preparation and filing of petitions and briefs before the US Court of Appeals for 
the Armed Forces, filing assignments of error and replies before the AF Court of Criminal Appeals, 
and oral argument before both courts.  Function is limited to Appellate Defense Counsel and 
Appellate Government Counsel.  Requires 6 consecutive months of experience and 
recommendation by supervisor.


JE Military Judge Includes Appellate Military Judges on the AF Court of Criminal Appeals who review courts-martial 
pursuant to Article 66 of the Uniform Code of Military Justice (UCMJ) and the Commissioner.  
Also includes the Trial Judiciary Officer and the Special Courts-Martial Judiciary Officer who are 
responsible for the fair and orderly conduct of courts-martial and other proceedings.  Requires 6 
consecutive months of experience and recommendation by supervisor.


JF Military Justice Reviewing Officer Supervises the administration of military justice.  Reviews records of courts-martial and nonjudicial 
disciplinary proceedings and advises as to the appropriate action.  Limited to positions at numbered 
air force levels exercising general courts-martial jurisdiction and above.  Requires 6 consecutive 
months of experience and recommendation by supervisor.
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JG Logistics Contract Law Specialist Responsible for providing legal advice regarding the solicitation, award, and administration of 
contracts relating to logistical support and maintenance of weapons systems on a worldwide basis.  
Limited to logistics contract law specialists at HQ AFMC and at Air Logistics Centers.  Requires 6 
consecutive months of experience and recommendation by supervisor.


JH Systems Contract Law Specialist Responsible for providing legal advice and support for all phases of the contracting process and 
associated activities involved in the research and development, test and evaluation, and acquisition 
of weapon systems and subsystems.  Limited to positions at HQ AFMC activities, including 
positions in support of AFMC functions at other installations.  Requires 6 consecutive months of 
experience and recommendation by supervisor.


JI General Contract Law Specialist Includes positions at HQ USAF and MAJCOMs whose incumbents are responsible for support of 
contracts initiated at their command level, for establishing contracting policy and guidance, and for 
reviewing contract actions initiated at subordinate levels.  Also includes contracting center and 
ASBCA judges and attorneys.  Requires 6 consecutive months of experience and recommendation 
by supervisor.


JJ Civil Law Specialist Activities involve legal advice, support, and supervision of various civil law programs, including 
legislation, tax, public utility, environmental, preventive law and legal assistance, patent, and civil 
law programs.  Limited to positions at the numbered Air Force level and above.  Requires 6 
consecutive months of experience and recommendation by supervisor.  


JK Administrative Law Specialist Renders legal advice and opinions on questions arising from the interpretation of statutory law, 
regulations, and other directives.  Responsible for providing legal review of and guidance for 
administrative proceedings wherein the rights, privileges, property, and status of personnel may be 
affected.  Includes personnel law, fiscal law, forensic medicine law, transition, and conflict of 
interest.  Limited to positions at numbered Air Force level and above.  Requires 6 consecutive 
months of experience and recommendation by supervisor.


JL Claims and Tort Law Specialist Responsible for investigating, adjudicating, negotiating, paying, and collecting claims involving 
personal injury, death, or property damage filed both against and in favor of the Air Force under 
applicable claims statutes and implementing directives.  Provides support, assistance, and legal 
consultation on cases litigated under the Federal Tort Claims Act.  Limited to positions at 
numbered air force and above.  Requires 6 consecutive months of experience and recommendation 
by supervisor.


AFOCD 30 April 2016


32







Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


JM Forensic Medicine Specialist/Physical 
Evaluation Board Counsel


Limited to those assigned to USAF Medical Centers and HQ USAF.  Advises commander on legal 
administration of the Center; legality of professional actions, investigating, processing, and 
evaluating malpractice claims; instructing medical personnel in forensic medicine; and providing 
legal assistance.  Also includes JA who represents personnel before the formal Physical Evaluation 
Board (PEB) and JA/PEB members.  Requires 6 consecutive months of experience and 
recommendation by supervisor.


JN International Law Specialist Advises on international law; and foreign domestic law, including the law of armed conflict, 
Geneva Convention, air and outer space law and the law of the sea.  Responsible for foreign 
criminal trials involving Air Force personnel; civil litigation in foreign courts; negotiation, drafting, 
and collection of international agreements affecting the Air Force.  Limited to positions at 
numbered Air Force and above.  Requires 6 consecutive months of experience and recommendation 
by supervisor.


JO Labor Law Specialist Provides legal advice and support, including representation, in labor management relations 
proceedings, disciplinary and adverse actions, and equal opportunity matters.  Participates in the 
negotiation drafting and review of collective bargaining agreements.  Limited to positions at 
numbered Air Force and above, training centers, and AFSC activities.  Requires 6 consecutive 
months of experience and recommendation by supervisor.


JP Lawyer Serving as Line Officer Requires possession of the LLB or JD degree in Law issued by an accredited law school.


JQ Environmental Law Specialist Responsible for providing environmental legal advice and support to commanders, staff agencies, 
and technical specialists.  Reviews and provides legal guidance for preparation of environmental 
assessments and statements and for permits and compliance requirements under Federal and state 
statutes and regulations.  Assists in Air Force litigation involving environmental law questions.  
Limited to positions at numbered Air Force and above.  Requires 6 consecutive months of 
experience and recommendation by supervisor


JR Base Contract Specialist Requires 6 months of experience in base level contract functions and successful completion of a 
basic contract course.


JS Base Claims Specialist Responsible for investigating, adjudicating, negotiating, paying, and collecting claims involving 
personal injury, death, or property damage filed both against and in favor of the Air Force under 
applicable claims statutes and implementing directives.  Limited to positions at base level.  
Requires either attendance at USAF Judge Advocate General's Claim & Tort Litigation course and 
6 months of base-level claims experience or 12 months of base-level claims experience and 
recommendation by supervisor.
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KA Manufacturing Planning Assigned to a production or manufacturing functional office.  Must have participated in review or 
evaluation of a contractor's manufacturing planning during either validation phase or full-scale 
development phase of the acquisition cycle or planning of a major modification program.  Tasks 
monitored and reported on must include at least all of the following:  facilities and equipment 
requirements, plant layout/work flow, make or buy studies, development of production schedules, 
productivity analysis, manufacturing methods, introduction of new manufacturing technology 
(materials and processes) and man-hour estimates.  Time period for award:  24 months.


KB Manufacturing (Systems) Pre-award, and post-award actions related to the contractor's ability to meet the contract terms and 
delivery schedule as required for the administration of contracts.


KC Pricing Analyst Responsible for contract price and cost analysis technique developments, and program evaluations 
pertaining to all phases of contract placement, modification, and contract completion in acquisition, 
fielding, and support of systems, subsystems, and equipment.  Time period for award:  24 months.


KD Contracting Officer Pre-award, award, and post-award activities requiring the possession and exercise of a Contracting 
Officer's warrant.


KE Administrative Contracting Officer (ACO) Contact administration activities requiring the possession and exercise of an Administrative 
Contracting Officer's warrant.


KF Base Contracting Management, control, and accomplishment of the CONUS base contracting mission.  This includes 
staff and supervisory position and Base Contracting Officer positions involving buying, contacting, 
CIAPs, and contract administration in the contacting of supplies, services, and construction for 
support of local operations.


KG Contracting Overseas Management, control, and accomplishment of the overseas base or regional contracting mission.


KH Production (Central/Departmental) Pre-award, award, and post-award actions related to the contractor's ability to meet contract terms 
and delivery schedules for contracting for subsystems or equipment in support of weapons systems.


KI Quality Assurance Control of the quality of material procured for the Air Force inventory.


KJ Program Management Responsibility 
Transfer (PMRT)


Directly responsible for planning and implementing Program Management Responsibility Transfer 
for systems, sub-systems, or equipment from an implementing command to a supporting command.  
Time period for award:  18 months.
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KK Deputy Program Manager for Logistics Twelve months of experience as Deputy Program Manager (DPML) or Logistics Manager in an Air 
Force Systems Command, Army, or Navy program or project office.


KL Space Acquisition Logistics Requires 12 months of experience in the formulation of advanced operational plans, concepts, and 
policies in support of space systems.


30-Apr-13 KM Contingency Operations Award requires (1) completion of the Basic Logistics Readiness Officer (LRO) course 
L3OBR21R10L1B, (2) minimum of 12 months of experience in the contingency operations core 
competency, (3) completion of the contingency operations training matrix tasks and AFIT LOG 140 
exportable course, and (4) recommendation by the unit commander.  Authorized for use with 
AFSCs 21RX.


30-Apr-13 KN Distribution Management Award requires (1) completion of the Basic Logistics Readiness Officer (LRO) course 
L3OBR21R10L1B, (2) minimum of 12 months of experience in the distribution core competency, 
(3) completion of the distribution training matrix tasks and AFIT LOG 141 exportable course, and 
(4) recommendation by the unit commander.  Authorized for use with AFSCs 21RX.


30-Apr-13 KO Materiel Management Award requires (1) completion of the Basic Logistics Readiness Officer (LRO) course 
L3OBR21R10L1B, (2) minimum of 12 months of experience in the materiel management core 
competency, (3) completion of the materiel management training matrix tasks and AFIT LOG 142 
exportable course, and (4) recommendation by the unit commander.  Authorized for use with 
AFSCs 21RX.


KQ Airlift Contracting-Buying Pre-award, award, and post-award contracting activities related to the solicitation, pricing, 
negotiation, award, and administration of contracts for the acquisition of commercial airlift 
capability which are in direct support of a warranted contracting officer.  Requires 12 consecutive 
months of experience and recommendation by supervisor.


KR Contract Termination Actions related to contract terminations for convenience and default which require the possession 
and exercise of a contracting officer's warrant.  Requires 12 consecutive months of experience and 
recommendation by supervisor.


KS Contract Administration Pre-award, award, and post-award activities not requiring possession and exercise of a contracting 
officer's warrant.


LA AF Logistics Officer Career Broadening 
Program


Performs duty in the logistics officer career broadening program as established by AFI 36-2111, 
The Air Force Logistics Officer Career Broadening Program.  Time period for award:  24 months.
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LB AFMC International Logistics Training 
Program


Performs duty in the AFMC International Logistics Training Program.  Time period of designation:  
9 months.


LC Explosive Ordnance Disposal (EOD) Responsible for establishing procedures for detection, identification, rendering safe, recovery, 
and/or destruction of US and foreign munitions.  Organizes and trains teams of munitions disposal 
experts.  Involves field, staff, and staff responsibilities from squadron level through HAF.


LE Maintenance Control Supervises the maintenance staff function; responsible for directing maintenance production 
activities, authorizing the expenditure of resources, and controlling the actions required to support 
the mission per AFI 21-101, Maintenance Management of Aircraft.  The Maintenance Control 
Officer manages the full cycle of production by planning, scheduling, directing, and controlling all 
maintenance on primary mission, mission support, and transient aerospace vehicles.


LF Munitions Technical Escort Requires completion of a specialized chemical munitions technical escort officer course.


31-Oct-13 LG Medical Service Corps Logistics  Award requires (1) minimum of 5 years as a 41A  (2) 24 consecutive months or 36 months 
cumulative experience in a medical logistics lead position (3) recommendation from Senior MSC 
and Logistics Associate Corps Chief.  


LM ALC Directorate of Materiel Management Requires 1 year in performing or supervising Directorate of Materiel Management Activities.


LO Logistics Composite Model Requires 12 months of working level experience.


LS Logistics Sustainment (Created 31 Oct 98) Requires 24 consecutive months of experience in performing duties in a sustainment position.
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MC Special Operations Command Medical 
Officer


Requires (1) Introduction to Special Operations course (AFSOC 155002), (2) Dynamics of 
International Terrorism (AFSOC 147002), (3) Joint Special Operations Medical Officer Orientation 
course, (4) SV- 80A Combat Survival Training (PDS:  ERR) or B3AZYBLMD-000 Medical 
Survival SERE Training (PDS:  SIM) and, (5) 24 months of experience in SOF medical position, 
and (6) HQ AFSOC/SG approval.


Additionally, for AFSCs 41A3, award requires completion of (1) Joint Medical Readiness Planners 
course J5OZO4000-003 (PDS: XH6) (can be substituted with AF Contingency War Planners 
course), (2) Cross-Cultural Communications course (AFSOC 146002), (3) Joint Special Operations 
Planning Workshop (AFSOC 149002), (4) Theater specific course(s) offered by the USAF Special 
Operations School, or Theater Experience, (5) Emergency Medical Technician-Basic Training, and 
(6) Joint Special Operations Task Force course SOED-JSOTF (PDS:  SOT).


Additionally, for AFSCs 42G3, award requires completion of  (1) Advanced Trauma & Cardiac 
Life Support courses, (2) Medical Management of Chemical/Biological Casualties course, (3) Joint 
Special Operations Medical Officer Orientation course, (4) Hyperbaric Training course 
B3OZY4HPT-000 (PDS:  AYI) or equivalent, (5) USA or USAF Primary Flight Surgeon course,  
(6) Complete Underwater Egress, or equivalent, and (7) Military Tropical Medicine Course I 
B5OZYMTM 001 (PDS:  226) or equivalent.


Additionally, for AFSCs 48X3, award requires completion of (1) Aircraft Mishap Investigation and 
Prevention B3OZY48G3-003 (PDS: IAE), (2) Military Tropical Medicine Course I B5OZYMTM-
001(PDS: 226) or equivalent, (3) Medical Management of Chemical/Biological Casualties course, 
(4) Advanced Trauma &Cardiac Life Support courses, (5) Hyperbaric Training course 
B3OZY4HPT-000 (PDS: AYI) or equivalent, (6) attain Core Laser Safety Training, and (7) USAF 
Underwater Egress Training SV-84A (PDS:  69V) or equivalent.


31-Oct-13 MD Medical Service Corps Facilities Award requires (1) minimum of 5 years as a 41A  (2) 24 consecutive months or 36 months 
cumulative experience in a medical facilities  position (3) recommendation from Senior MSC and 
Facilities Associate Corps Chief.  
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ME Clinic or Academic Grand Master Level Requires:  (1) Rank: lieutenant colonel (w/min. 3 years TIG) or colonel.  (2) Min. 15 years’ 
professional experience; 10 years must be from Active.


Authorized for use with AFSCs 44XX, 45XX, 48XX.


NOTE:  Time spent in full-time residency or fellowship training can count toward the required 
professional experience. In addition, must be qualified to chair a large department or service at a 
major medical center.  Must also have achieved the level of Associate Professor or higher, and/or 
achieved national prominence in their field.  Attainment of a Full Faculty appointment contributes 
to the qualifications for this SEI.


MF Excellence in Clinical or Academic 
Teaching, Level II


Requires:  (1) Rank: major (w/3 years’ TIG) or higher.  (2) Board certified in primary specialty.  (3) 
Min. 5 years’ experience in area of specialization, post residency.  Authorized for use with AFSCs 
44XX, 45XX, 48XX.  NOTE:  Attainment of a Clinical Faculty appointment is desirable, but not 
required.


MG Expert Acupuncturist, Level I Requires:  (1) Minimum 220 hours formal training in a certified medical acupuncture training 
program.  (2) Minimum 2 years clinical experience in medical acupuncture (following completion 
of foundational training).  Authorized for use with AFSCs 44XX, 45XX, 48XX.


MH Master Acupuncturist, Level II Requires:  (1) Board Certification in Medical Acupuncture. (2) Minimum 5 years clinical 
experience in medical acupuncture (following completion of foundational training).  Authorized for 
use with AFSCs 44XX, 45XX, 48XX.


31-Oct-15 MN Nurse Corps Master Clinician Award requires (1) rank of O-6, (2) minimum 15 years of professional experience, (3) Master's 
Degree in Nursing is required at a minimum, DNP, PhD is preferred, (4) requires national 
certification by an accredited agency for their specialty, and (5) approval and designation will be 
accomplished by the AF Nurse Corps Director


Authorized for use with AFSC 46XX.


31-Oct-13 MQ Medical Service Corps Acquisitions Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months 
cumulative experience in a medical acquisitions lead position (3) recommendation from Senior 
MSC and Logistics Associate Corps Chief.  


31-Oct-13 MV Medical Service Corps Aeromedical 
Evacuation


Award requires (1) minimum of 5 years as a 41A (2) Requires 24 consecutive months or 36 months 
cumulative experience in a medical aeromedical evacuation lead position (3) recommendation from 
Senior MSC and Logistics Associate Corps Chief.  
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30-Apr-16 NA Regional Experience, Eurasia - Level 3 Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Eurasia, a region 
defined in AFI 16-109. Knowledge may come from a combination of formal area studies, 
education, military experience, in-country assignments, travel abroad, and/or specialized 
professional experience.  Viewed as a knowledgeable and valuable resource for issues and trends 
particular to this region or area of specialization. Demonstrates in-depth understanding of a specific 
subject area and directly related factors that affect or influence this region. Can make professional 
assessments about regional issues and occurrences based on professional experience and awareness.  
Award requires ability to understand perspectives and motivations of regional populations and is 
able to predict successfully behavior within that cultural context. Using cultural and regional 
knowledge and experience can operate in complex environmental and professional settings and 
understand how cultural similarities and differences relate to mission effectiveness.  For example, 
may have experience initiating the development of requirements-related documents and policies 
and working directly with senior US and international officials on programs that affect US policy in 
country and in region.   Professional experience includes conducting seminars, research, writing, 
teaching and/or extensive travel. Experience gained through completion of or assignment as an 
Inter-American Air Forces Academy Instructor, professors or instructors of Professional Military 
Education institutions who would meet the requirements of a full, or tenured, professor at an 
accredited college or university (Air University, USAFA, NDU, War Colleges) Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual board for award of 
SEI.  
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30-Apr-16 NB Regional Experience, Latin America 
(LATAM) - Level 3


Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Latin America 
(LATAM), a region defined in AFI 16-109.  Knowledge may come from a combination of formal 
area studies, education, military experience, in-country assignments, travel abroad, and/or 
specialized professional experience.  Viewed as a knowledgeable and valuable resource for issues 
and trends particular to this region or area of specialization. Demonstrates in-depth understanding 
of a specific subject area and directly related factors that affect or influence this region. Can make 
professional assessments about regional issues and occurrences based on professional experience 
and awareness.  Award requires ability to understand perspectives and motivations of regional 
populations and is able to predict successfully behavior within that cultural context. Using cultural 
and regional knowledge and experience can operate in complex environmental and professional 
settings and understand how cultural similarities and differences relate to mission effectiveness.  
For example, may have experience initiating the development of requirements-related documents 
and policies and working directly with senior US and international officials on programs that affect 
US policy in country and in region.   Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through completion of or 
assignment as an Inter-American Air Forces Academy Instructor, professors or instructors of 
Professional Military Education institutions who would meet the requirements of a full, or tenured, 
professor at an accredited college or university (Air University, USAFA, NDU, War Colleges) 
Masters Degree in Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.  
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30-Apr-16 NC Regional Experience, Northeast Asia (NEA) 
- Level 3


Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Northeast Asia 
(NEA), a region defined in AFI 16-109.  Knowledge may come from a combination of formal area 
studies, education, military experience, in-country assignments, travel abroad, and/or specialized 
professional experience.  Viewed as a knowledgeable and valuable resource for issues and trends 
particular to this region or area of specialization.  Demonstrates in-depth understanding of a 
specific subject area and directly related factors that affect or influence this region. Can make 
professional assessments about regional issues and occurrences based on professional experience 
and awareness.  Award requires ability to understand perspectives and motivations of regional 
populations and is able to predict successfully behavior within that cultural context. Using cultural 
and regional knowledge and experience can operate in complex environmental and professional 
settings and understand how cultural similarities and differences relate to mission effectiveness.  
For example, may have experience initiating the development of requirements-related documents 
and policies and working directly with senior US and international officials on programs that affect 
US policy in country and in region. Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through completion of or 
assignment as an Inter-American Air Forces Academy Instructor, professors or instructors of 
Professional Military Education institutions who would meet the requirements of a full, or tenured, 
professor at an accredited college or university (Air University, USAFA, NDU, War Colleges) 
Masters Degree in Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.  
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30-Apr-16 ND Regional Experience, Southeast Asia (SEA) 
- Level 3


Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target nationals working in one or more of the countries of Southeast Asia (SEA), a 
region defined in AFI 16-109.  Knowledge may come from a combination of formal area studies, 
education, military experience, in-country assignments, travel abroad, and/or specialized 
professional experience.  Viewed as a knowledgeable and valuable resource for issues and trends 
particular to this region or area of specialization.  Demonstrates in-depth understanding of a 
specific subject area and directly related factors that affect or influence this region. Can make 
professional assessments about regional issues and occurrences based on professional experience 
and awareness.  Award requires ability to understand perspectives and motivations of regional 
populations and is able to predict successfully behavior within that cultural context. Using cultural 
and regional knowledge and experience can operate in complex environmental and professional 
settings and understand how cultural similarities and differences relate to mission effectiveness.  
For example, may have experience initiating the development of requirements-related documents 
and policies and working directly with senior US and international officials on programs that  affect 
US policy in country and in region.   Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through completion of or 
assignment as an Inter-American Air Forces Academy Instructor, professors or instructors of 
Professional Military Education institutions who would meet the requirements of a full, or tenured, 
professor at an accredited college or university (Air University, USAFA, NDU, War Colleges) 
Masters Degree in Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.
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30-Apr-16 NE Regional Experience, Middle East/North 
Africa (MENA) - Level 3


Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target nationals working in one or more of the countries of Middle East / North 
Africa (MENA), a region defined in AFI 16-109.  Knowledge may come from a combination of 
formal area studies, education, military experience, in-country assignments, travel abroad, and/or 
specialized professional experience. Viewed as a knowledgeable and valuable resource for issues 
and trends particular to this region or area of specialization. Demonstrates in-depth understanding 
of a specific subject area and directly related factors that affect or influence this region. Can make 
professional assessments about regional issues and occurrences based on professional experience 
and awareness.  Award requires ability to understand perspectives and motivations of regional 
populations and is able to predict successfully behavior within that cultural context. Using cultural 
and regional knowledge and experience can operate in complex environmental and professional 
settings and understand how cultural similarities and differences relate to mission effectiveness.  
For example, may have experience initiating the development of requirements-related documents 
and policies and working directly with senior US and international officials on programs that affect 
US policy in country and in region.  Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through completion of or 
assignment as an Inter-American Air Forces Academy Instructor, professors or instructors of 
Professional Military Education institutions who would meet the requirements of a full, or tenured, 
professor at an accredited college or university (Air University, USAFA, NDU, War Colleges) 
Masters Degree in Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.
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30-Apr-16 NF Regional Experience, Sub-Saharan Africa 
(SSA) - Level 3


Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Sub-Saharan 
Africa (SSA), a region defined in AFI 16-109.  Knowledge may come from a combination of 
formal area studies, education, military experience, in-country assignments, travel abroad, and/or 
specialized professional experience.  Viewed as a knowledgeable and valuable resource for issues 
and trends particular to this region or area of specialization. Demonstrates in-depth understanding 
of a specific subject area and directly related factors that affect or influence this region. Can make 
professional assessments about regional issues and occurrences based on professional experience 
and awareness.  Award requires ability to understand perspectives and motivations of regional 
populations and is able to predict successfully behavior within that cultural context. Using cultural 
and regional knowledge and experience can operate in complex environmental and professional 
settings and understand how cultural similarities and differences relate to mission effectiveness.  
For example, may have experience initiating the development of requirements-related documents 
and policies and working directly with senior US and international officials on programs that affect 
US policy in country and in region.   Professional experience includes conducting seminars, 
research, writing, teaching and/or extensive travel. Experience gained through completion of or 
assignment as an Inter-American Air Forces Academy Instructor, professors or instructors of 
Professional Military Education institutions who would meet the requirements of a full, or tenured, 
professor at an accredited college or university (Air University, USAFA, NDU, War Colleges) 
Masters Degree in Regional Studies required.  Air Force LREC Office convenes and chairs annual 
board for award of SEI.
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30-Apr-16 NG Regional Experience, Europe - Level 3 Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Europe, a region 
defined in AFI 16-109.   Knowledge may come from a combination of formal area studies, 
education, military experience, in-country assignments, travel abroad, and/or specialized 
professional experience.  Viewed as a knowledgeable and valuable resource for issues and trends 
particular to this region or area of specialization. Demonstrates in-depth understanding of a specific 
subject area and directly related factors that affect or influence this region. Can make professional 
assessments about regional issues and occurrences based on professional experience and awareness.  
Award requires ability to understand perspectives and motivations of regional populations and is 
able to predict successfully behavior within that cultural context. Using cultural and regional 
knowledge and experience can operate in complex environmental and professional settings and 
understand how cultural similarities and differences relate to mission effectiveness.  For example, 
may have experience initiating the development of requirements-related documents and policies 
and working directly with senior US and international officials on programs that  affect US policy 
in country and in region.   Professional experience includes conducting seminars, research, writing, 
teaching and/or extensive travel. Experience gained through completion of or assignment as an 
Inter-American Air Forces Academy Instructor, professors or instructors of Professional Military 
Education institutions who would meet the requirements of a full, or tenured, professor at an 
accredited college or university (Air University, USAFA, NDU, War Colleges) Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual board for award of 
SEI.  
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30-Apr-16 NH Regional Experience, South Asia (SA) – 
Level 3


Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of South Asia (SA), 
a region defined in AFI 16-109.  Knowledge may come from a combination of formal area studies, 
education, military experience, in-country assignments, travel abroad, and/or specialized 
professional experience. Viewed as a knowledgeable and valuable resource for issues and trends 
particular to this region or area of specialization. Demonstrates in-depth understanding of a specific 
subject area and directly related factors that affect or influence this region. Can make professional 
assessments about regional issues and occurrences based on professional experience and awareness.  
Award requires ability to understand perspectives and motivations of regional populations and is 
able to predict successfully behavior within that cultural context. Using cultural and regional 
knowledge and experience can operate in complex environmental and professional settings and 
understand how cultural similarities and differences relate to mission effectiveness.  For example, 
may have experience initiating the development of requirements-related documents and policies 
and working directly with senior US and international officials on programs that affect US policy in 
country and in region.   Professional experience includes conducting seminars, research, writing, 
teaching and/or extensive travel. Experience gained through completion of or assignment as an 
Inter-American Air Forces Academy Instructor, professors or instructors of Professional Military 
Education institutions who would meet the requirements of a full, or tenured, professor at an 
accredited college or university (Air University, USAFA, NDU, War Colleges) Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual board for award of 
SEI.
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30-Apr-16 NI Regional Experience, China - Level 3 Award requires greater than three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in the country of China, a region defined in AFI 16-
109.  Knowledge may come from a combination of formal area studies, education, military 
experience, in-country assignments, travel abroad, and/or specialized professional experience. 
Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or 
area of specialization. Demonstrates in-depth understanding of a specific subject area and directly 
related factors that affect or influence this region. Can make professional assessments about 
regional issues and occurrences based on professional experience and awareness.  Award requires 
ability to understand perspectives and motivations of regional populations and is able to predict 
successfully behavior within that cultural context. Using cultural and regional knowledge and 
experience can operate in complex environmental and professional settings and understand how 
cultural similarities and differences relate to mission effectiveness.  For example, may have 
experience initiating the development of requirements-related documents and policies and working 
directly with senior US and international officials on programs that affect US policy in country and 
in region. Professional experience includes conducting seminars, research, writing, teaching and/or 
extensive travel. Experience gained through completion of or assignment as an Inter-American Air 
Forces Academy Instructor, professors or instructors of Professional Military Education institutions 
who would meet the requirements of a full, or tenured, professor at an accredited college or 
university (Air University, USAFA, NDU, War Colleges) Masters Degree in Regional Studies 
required.  Air Force LREC Office convenes and chairs annual board for award of SEI.


N2 Special Operations Weather Team Requires 6 consecutive months of experience and supervisor's  recommendation.


30-Apr-15 N3 Weather  Meets the intent of education and training standards of an aeronautical meteorological forecaster 
defined by the Basic Instruction Package for Meteorologists (BIP-M) within World Meteorological 
Organization (WMO) publications 49 and 1083.  The award of the SEI emphasizes education in 
calculus-based physics, differential equations and meteorology either through a degree, completing 
the appropriate course work, or completion of the Basic Meteorology Program.  Individuals 
awarded Meteorology or Atmospheric Sciences Degrees containing the aforementioned math and 
physics requirements are eligible for award of SEI.  


Authorized for use with AFSC 15WX.
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31-Oct-15 O1 IA Workforce System Architect and 
Engineer (IASAE) Level I


Award requires completion of one (1) DoD Approved 8570 Cybersecurity Baseline Certifications 
as identified by DoD 8570.01-M Information Assurance Improvement Workforce Program, 
Appendix 3.


There are no minimum rank/grade or skill level requirements to be awarded the SEI.


Authorized for use with any AFSC.


31-Oct-15 O2 IA Workforce System Architect and 
Engineer (IASAE) Level II


Award requires completion of one (1) DoD Approved 8570 Cybersecurity Baseline Certifications 
as identified by DoD 8570.01-M Information Assurance Improvement Workforce Program, 
Appendix 3.


There are no minimum rank/grade or skill level requirements to be awarded the SEI.


Authorized for use with any AFSC.     


31-Oct-15 O3 IA Workforce System Architect and 
Engineer (IASAE) Level III


Award requires completion of one (1) DoD Approved 8570 Cybersecurity Baseline Certifications 
as identified by DoD 8570.01-M Information Assurance Improvement Workforce Program, 
Appendix 3.


There are no minimum rank/grade or skill level requirements to be awarded the SEI.


Authorized for use with any AFSC.      


31-Oct-15 O4 Computer Network Defense –Service 
Provider  Analyst  (CND-A)


Award requires completion of one (1) of the DoD approved 8570 Information Assurance Technical 
Category Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer 
Network Defense Baseline Certification as identified by DoD 8570.01-M Information Assurance 
Improvement Workforce Program, Appendix 3.


There are no minimum rank/grade or skill level requirements to be awarded the SEI.


Authorized for use with any AFSC.   
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31-Oct-15 O5 Computer Network Defense – Service 
Provider  Auditor (CND-AU)


Award requires completion of one (1) of the DoD approved 8570 Information Assurance Technical 
Category Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer 
Network Defense Baseline Certification as identified by DoD 8570.01-M Information Assurance 
Improvement Workforce Program, Appendix 3.


There are no minimum rank/grade or skill level requirements to be awarded the SEI.


Authorized for use with any AFSC.   


31-Oct-15 O6 Computer Network Defense – Service 
Provider  Incident Responder  (CND-IR)


Award requires completion of one (1) of the DoD approved 8570 Information Assurance Technical 
Category Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer 
Network Defense Baseline Certification as identified by DoD 8570.01-M Information Assurance 
Improvement Workforce Program, Appendix 3.


There are no minimum rank/grade or skill level requirements to be awarded the SEI.


Authorized for use with any AFSC.


31-Oct-15 O7 Computer Network Defense –Service 
Provider  Infrastructure Support (CND-IS) 


Award requires completion of one (1) of the DoD approved 8570 Information Assurance Technical 
Category Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer 
Network Defense Baseline Certification as identified by DoD 8570.01-M Information Assurance 
Improvement Workforce Program, Appendix 3.


There are no minimum rank/grade or skill level requirements to be awarded the SEI.


Authorized for use with any AFSC.   


31-Oct-15 O8 Computer Network Defense –Service 
Provider  Manager  (CND-SPM)


Award requires completion of one (1) of the DoD approved 8570 Information Assurance 
Management Category Cybersecurity Baseline Certification and one (1) the DoD approved 8570 
Computer Network Defense Baseline Certification as identified by DoD 8570.01-M Information 
Assurance Improvement Workforce Program, Appendix 3.


There are no minimum rank/grade or skill level requirements to be awarded the SEI.


Authorized for use with any AFSC.     
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31-Oct-12 PA Air Force One Advance Agent Requires:  1) 12 months experience, 2) Lead Agent Certification as described in AF/CVAM 
Operating Instruction para 3.7.4, 3) Top Secret Security Clearance with Yankee White, and 4) 
Chief, Presidential Flight support (AF/CVAM) approval.  Authorized for use with AFSCs 11XX 
and 12XX.


31-Oct-15 PL USAF Operations Staff Planner Fully certified AF Lead Operations Staff Planner (Level 3) with military rated aviator, space & 
missile, or cyber experience who can translate strategic direction into operational requirements and 
tactical actions.  Must demonstrate in-depth understanding of the Air Force portions of joint war, 
mobilization, and contingency/campaign planning activities associated with multiple functional 
areas across the joint/collation and interagency spectrum.  Knowledge comes from a combination of 
military experience and completion of the Contingency/Wartime Planners Course (CWPC), Joint 
Air Operations Planner Course (JAOPC), and the Joint Operations Planning & Execution System 
(JOPES) – Joint Action Officer Course (JAOC).  Award of this code must be approved by 
AF/A3OD, 
1480 AF Pentagon, Washington DC 20330-1480, usaf.pentagon.af-3a.mbx.a5xw-
workflow@mail.mil.
Authorized for use with AFSCs: 11XX, 12XX, 13BX, 13SX, and 17XX.


PN LGM-25C Requires 6 consecutive months of experience with Titan II.


PO WS-133A Requires 6 consecutive months of experience with Minuteman I.


PP WS-133B Requires 6 consecutive months of experience with Minuteman II, III.


PQ WS-133A/M Requires 6 consecutive months of experience with Minuteman II, III.


PS AGM-65/MAVERICK Requires completion of a formal training course or local in-unit upgrade in accordance with 
appropriate training syllabus and a training certification signed by the unit commander or his 
designated representative.


31-Oct-14 PT Integrated Air Missile Defense (IAMD) 
Phase I


Requires completion of the Initial Qualification Training, Integrated Air and Missile Defense 
course (AOCIQTIAMD).  Authorized for use with AFSCs 11XX, 12XX, 13BX, 13NX, 13SX, 
14NX, 17DXX, and 17SXX.


31-Oct-14 PU Integrated Air Missile Defense (IAMD) 
Phase II


Requires minimum of six months assigned to a USAF Air and Space Operations Center in an 
Integrated Air and Missile Defense capacity.  Authorized for use with AFSCs 11XX, 12XX, 13BX, 
13NX, 13SX, 14NX 17DXX, and 17SXX.
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30-Apr-13 RA Requirements Manager Certification 
Training (RMCT) Level A


Requires completion of Defense Acquisition University (DAU)  online course CLR 101, 
Introduction to Joint Capability Integration and Development System (JCIDS), (or previous 
completion of CLM 041, Capability Based Planning) 


30-Apr-13 RB Requirements Manager Certification 
Training (RMCT) Level B


Requires  (1)  completion of Defense Acquisition University (DAU) online course RQM 110, Core 
Concepts for Requirements Management, and (2)  12 months experience in a designated Joint 
Capability Integration and Development System (JCIDS) requirements management position


31-Oct-13 RD Medical Service Corps Readiness Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months 
cumulative experience in a medical readiness lead position (3) recommendation from Senior MSC 
and Readiness Associate Corps Chief.  


30-Apr-13 RJ Requirements Manager Certification 
Training (RMCT) Level B Plus


Requires (1) completion of Defense Acquisition University (DAU) online course RQM 110, Core 
Concepts for Requirements Management, (2) completion of AFIT/LS course, Capability Based 
Operational Requirements (REQ 111), and (3) 12 months experience in a designated JCIDS 
requirements management position.


30-Apr-13 RC Requirements Manager Certification 
Training (RMCT) Level C


Requires (1) completion of Defense Acquisition University (DAU) resident course RQM 310, 
Advanced Concepts and Skills for Requirements Management, and (2) 12 months experience in a 
designated Joint Capability Integration and Development System (JCIDS) requirements 
management position.
Note: members may be “grandfathered” as exempt from taking the RQM 310 course, if they 
completed the RQM 110, Core Concepts for Requirements Management course and were in a Level 
C designated position for more than one year as of 31 Jan 2011.


30-Apr-13 RK Requirements Manager Certification 
Training (RMCT) Level C Plus


Requires (1) completion of DAU resident course RQM 310, Advanced Concepts and Skills for 
Requirements Management, (2) completion of AFIT/LS course, Capability Based Operational 
Requirements (REQ 111), and (3) 12 months experience in a designated Joint Capability 
Integration and Development System (JCIDS) requirements management position


Note: members may be “grandfathered” as exempt from taking the RQM 310 course, if they 
completed the RQM 110, Core Concepts for Requirements Management course and were in a Level 
C designated position for more than one year as of 31 Jan 2011.


31-Oct-13 RM Medical Service Corps Resource 
Management


Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months 
cumulative experience in a medical resource management lead position (Director, Flight/CC) (3) 
recommendation from Senior MSC and Resource Management Associate Corps Chief.
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QC Radar Sensor Operations/Maintenance 
Evaluation


Requires 6 consecutive months of experience plus formal or informal training and recommendation 
by supervisor.


30-Apr-13 X QR ICBM Plans/Programs/ 
Requirements/Policy Strategy


Requires 12 months experience in a Plans, Programs, Requirements, Policy and Strategy position 
(e.g. AF/A5, AF/A8, SAASS).  Authorized for use with AFSCs 13NX.


X QT ICBM Maintenance Mgt—Level I Requires (1) 12 consecutive months of ICBM maintenance management experience and; (2) 
squadron commander’s recommendation.  Authorized for use with AFSCs 21MXX.


X QU ICBM Maintenance Mgt—Level II Requires (1) prior award of experience set QT; (2) a total of 48 months of ICBM maintenance 
management experience and (3) squadron or group (if individual is assigned above squadron level) 
commander’s recommendation.  Authorized for use with AFSCs 21MXX.


X QV ICBM Maintenance Mgt—Level III Requires (1) prior award of experience set QU; (2) a total of 96 months of ICBM maintenance 
management experience and (3) squadron or group (if individual is assigned above squadron level) 
commander’s recommendation.  Authorized for use with AFSCs 21MXX.


QW Reserve  #7 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


QX Reserve  #8 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


QY Reserve  #9 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


QZ Reserve  #10 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


Q1 Reserve  #11 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.
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Q2 Reserve  #12 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


Q3 Reserve  #13 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


Q4 Reserve  #14 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


Q5 Reserve  #15 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


Q6 Reserve  #16 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


6-Jul-10 Q7 USAF AMMOS Graduate Requires (1) completion of USAF AMMOS Course (PDS code XH4), IAW AFI 21-111, and (2) 
USAF AMMOS/CO approval.
Authorized for use with AFSCs 21AX and 21MX.


6-Jul-10 Q8 Tier I USAF AMMOS Graduate Payback Requires (1) completion of USAF AMMOS Course (PDS code XH4), (2) completion of 36 
cumulative months of Tier I duties IAW AFI 21-111, (3) supporting documents to include officer 
CFETP AF Form 797, (4) recommendation by unit commander or equivalent, and (5) approval by 
MXG/CC or 0-6 equivalent.
Authorized for use with AFSCs 21AX and 21MX.


6-Jul-10 Q9 Tier II USAF AMMOS Graduate Payback Requires  (1) completion of USAF AMMOS Course (PDS code XH4), (2) completion of 24 
cumulative months of Tier II duties IAW AFI 21-111, (3) supporting documents to include officer 
CFETP AF Form 797, (4) recommendation by unit commander or equivalent, and (5) approval by 
MXG/CC or 0-6 equivalent.
Authorized for use with AFSCs 21AX and 21MX.


Q0 Afghan Pakistan Hands (APH) Award criteria are under development
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RN Air Support Radar Team (ASRT) Requires 6 months of experience on AN/TPB-1, service on an Air Support Radar Team, and 
recommendation by supervisor.


30-Apr-14 SY Medical Service Corps Information 
Management


Requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months cumulative 
experience in a Medical Information Management/Information Technology lead position (3) 
recommendation from Senior MSC and Information Management/Information Technology 
Associate Corps Chief.  


S1 Space Shuttle Operations Requires 12 months of experience at the Johnson Space Center working in a NASA shuttle mission 
integration and/or operations capacity.


S2 Mission Control Complex (MCC) 
Operations


Requires completion of Satellite Test Center (STC), STC Data Modernization (DSM) Training and 
18 months of experience.


S3 Cheyenne Mountain Complex, Missile 
Warning Center


Requires 6 consecutive months of experience in the Cheyenne Mountain Complex, Missile 
Warning Center.  (For use with AFSCs 13SX).


S4 Cheyenne Mountain Complex, Space 
Defense Operations Center


Requires 6 consecutive months of experience in Cheyenne Mountain Complex, Space Defense 
Operations Center.  (For  use with AFSCs 13SX).


S5 Cheyenne Mountain Complex, NORAD 
Space Surveillance Center


Requires 6 consecutive months of experience in Cheyenne Mountain Complex, NORAD Space 
Surveillance Center.  (For use with AFSCs 13SX).


TM Targeting Requires (1) completion of X30ZR14N3B-000 Combat Targeting Course (CTC) or the Joint 
Targeting School (JTS) and 12 months of cumulative experience as a targeteer above wing level; or 
(2) 18 months of consecutive experience as a targeteer above wing level; or (3) completion of the 
CTC or JTS and a four-month rotation as a targeteer in a deployed Air Operations Center (AOC) 
supporting combat operations (e.g., Joint Task Force Southwest Asia).  (For use with AFSCs 
14NX.)


TN Analysis Requires (1) 12 months in an Analysis Correlation and Fusion (ACF) Cell above wing level; or (2) 
12 months in an analytical job at the National/Combat Commander (COCOM) level; or (3) 
completion of the ACF or Air Defense Command and Control Warfare (ADC2W) course and 9 
months in an ACF Cell above wing level; or (4) a minimum of 4 months of experience in an ACF 
Cell within a deployed AOC supporting combat operations (e.g., Joint Task Force Southwest Asia).  
(For use with AFSCs 14NX.)
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TO Space Requires (1) 18 months of experience in a Space unit; or (2) Space Intelligence Formal Training 
Unit (IFTU) and 12 months of experience with either an Air Force Space unit (e.g., 14 AF, 
SPACEAF), National Reconnaissance Office (NRO), or space-related position at National Air 
Intelligence Center (NAIC) or US Strategic Command (USSTRATCOM).  (For use with AFSCs 
14NX.)


TP Support to Ground Operations Requires 18 months in a Tactical Airlift Control Element (TALCE), Air Mobility Operations 
Squadron (AMOS)/Air Mobility Operations Group (AMOG), Contingency Response Group 
(CRG), or force protection position.  (For use with AFSCs 14NX.)


TQ Force Management Requires 12 months of direct experience as either Functional Area Manager (FAM), Career Field 
Manager (CFM), or Air Force Specialty Manager.  (For use with AFSCs 14NX.)


TS Intelligence Surveillance and 
Reconnaissance (ISR) Operations


Requires either (1) completion of Distributed Common Ground System (DCGS) Intelligence 
Formal Training Unit (IFTU) plus 12 months of experience; or (2) 18 months of experience at 
Distributed Ground System (DGS), U-2, Predator, or Global Hawk.  (For use with AFSCs 14NX.)


TT Cryptologic Career Program Requires completion of Joint Officer Cryptologic Career Program (JOCCP).


TU Geospatial Requires completion of course X50BD14N1 001 (PDS Code PJV), 24 months of experience, and 
recommendation by commander or designated representative.


TV Resource Management Requires 12 months of direct experience in intelligence aspects of resource management systems or 
processes (e.g., budgeting systems, the Consolidated Defense Intelligence Program), to include the 
management of manpower or personnel actions associated with major intelligence systems.  (For 
use with AFSCs 14NX.)


TW Special Operations Requires (1) completion of Air Force Special Operations Forces (AFSOF) Intelligence Formal 
Training Unit (IFTU) and 12 months of experience in a Special Operations Squadron/Operations 
Support Squadron (OSS)/Special Tactics Squadron (STS) or Joint Special Operations Center 
(JSOC)/Theater Special Operations Command (TSOC) or Air Force Special Operations Command 
(AFSOC)/Special Operations Command (SOCOM)/Unified Special Operations Forces (SOF) 
element; or (2) 18 months of experience in a Special Operations Squadron/OSS/STS or 
JSOC/TSOC, or AFSOC/SOCOM/SOF element.  (For use with AFSCs 14NX.)


TX Air-to-Air Requires either (1) 18 months in an F-15C, F-15E, F-16, or F-22 squadron/Operations Support 
Squadron (OSS); or (2) F-15C/F-15E/F-16/FA-22 Intelligence Formal Training Unit (IFTU) and 
12 months related unit experience.  (For use with AFSCs 14NX.)
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TY Intelligence Resource Management Requires completion of formal courses or 18 months of direct experience in intelligence aspects of 
resource management systems or processes (e.g., planning, programming, and budgeting systems, 
the Consolidated Defense Intelligence Program), to include the management of manpower or 
personnel actions associated with major intelligence systems.


TZ Air-to-Ground Requires either (1) 18 months in an A-10, B-1, B-2, B-52, F-15E, F-16, FA-22, or F-117 
squadron/Operations Support Squadron (OSS); or (2) A-10/B-1/ F-15E/F-16/FA-22 Intelligence 
Formal Training Unit (IFTU) and 12 months related unit experience.  (For use with AFSCs 14NX.)


T1 Tactical Air Control System (TACS) Requires either (1) 18 months in an AWACS, JSTARS, A-10 or Air Support Operations Center 
(ASOC) squadron/Operations Support Squadron (OSS); or (2) qualification as a JSTARS Airborne 
Intelligence Officer; or (3) A-10 Intelligence Formal Training Unit (IFTU) plus 12 months in an A-
10 unit; or (4) TACS IFTU plus 12 months in an AWACS, JSTARS, or ASOC unit.  (For use with 
AFSCs 14NX.)


T2 Low Observable Requires 18 months in a B-2, FA-22, or F-117 squadron/Operations Support Squadron (OSS) or B-
2/FA-22 Intelligence Formal Training Unit (IFTU) plus 12 months in a related unit.  (For use with 
AFSCs 14NX.)


T3 Strategic Mobility Operations Requires 18 months in a KC-135, KC-10, C-5, C-17, C-141 squadron/Operations Support 
Squadron (OSS) or Operational Support Airlift (OSA), Special Air Mission (SAM) airlift; or 
Tanker/T-Tail Intelligence Formal Training Unit (IFTU) plus 12 months in a related unit.  (For use 
with AFSCs 14NX.)


T5 Imagery Intelligence (IMINT) Requires 18 months of experience in a unit performing imagery production; or previous 
qualification in AFSC 8045.  (For use with AFSCs 14NX.)


T6 Human Resource Intelligence (HUMINT) Requires (1) completion of Department of Defense Strategic Debriefing Course, field tradecraft 
course, or other HUMINT training approved by the Defense HUMINT Management Office 
(DHMO), and 12 months of experience in a HUMINT position; or (2) previous qualification in 
AFSC 8025.  (For use with AFSCs 14NX.)
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T7 Collection Management Requires (1) completion of X50ZD14N4B-000, Intelligence Collection Management Course 
(ICMC) or Intelligence Surveillance and Reconnaissance Operator Course (IROC) and a minimum 
12 cumulative months of experience in an intelligence collection management designated position 
at the unit/Air Operations Center (AOC); or (2) completion of the ICMC or IROC and  a minimum 
of 12 months of experience in an intelligence collection management designated position at the 
National/Combat Commander (COCOM) level; or (3) completion of ICMC or IROC and a 
minimum of 4 months of experience in an intelligence collection management position at a 
deployed AOC supporting combat operations (e.g., Joint Task Force Southwest Asia.)  (For use 
with AFSCs 14NX.)


T8 Signals Intelligence (SIGINT) Requires (1) 18 months of experience in a cryptologic unit (Regional Security Operations Center 
[RSOC], Airborne unit, Ground Station or National Security Agency [NSA]); or (2) previous 
qualification in AFSC 8035; or (3)  SIGINT Intelligence Formal Training Unit (IFTU) plus 12 
months of experience in a cryptologic unit, airborne unit, ground station, or NSA position.(For use 
with AFSCs 14NX.)


T9 Measurement and Signature Intelligence 
(MASINT)


Requires (1) Air Force Institute of Technology (AFIT)/MASINT certification program; or (2) 
completion of a national or service level advanced MASINT course; or (3) 12 months of experience 
in a MASINT-related billet providing operational support to the warfighter.(For use with AFSCs 
14NX.)


T0 Systems Management Requires 12 months of experience in a systems management position, covering areas such as 
systems integration and development.(For use with AFSCs 14NX.)


UA Instructor 1.  For all career areas other than medical:  SEI authorized to AFSC 81C, 81T and T-coded (any 
AFSC) instructors who complete faculty orientation courses listed in the AU Registrar Education 
Program Management (AUREPM) database or a comparable in-house faculty orientation course 
not registered in AUREPM, and satisfactorily instruct for a minimum of 12 months.  2.  For 
medical career area except physicians:  Requires 6 months of experience in academic instruction 
relating to the management of Continuing Health Education (CHE), residency, internship, or in-
service training program.  3.  For Physicians:  Requires 6 months of experience as an academic 
and/or clinical instructor in an internship, residency, or fellowship program.


UB Inspector Designation approval based on HAF/AFPC evaluation of experience.


UC Certified Public Accountant Requires 6 consecutive months of experience and certification by state or district board.


UD Human Relations Requires 6 consecutive months of experience in functions such as equal opportunity and treatment 
and race relations.
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UE Education in Race Relations Requires 6 consecutive months of experience.


UF Social Actions as Additional Duty Managing social actions programs on an additional duty basis in a geographically separated unit for 
8 months.  Must have completed additional duty social actions training and have commander's and 
MAJCOM's approval.


UG Command Experience/Qualified AFSC 
Dual Mission


Requires 6 months of experience in Communications-Electronics/Air Traffic Control organizations.


UH USAF Postal Experience Requires 6 consecutive months of experience.


UI USAF Advance Agent for Presidential Trips Requires 6 consecutive months of experience.


UJ Previous Experience as Primary Duty 
Protocol Officer  


Requires 6 consecutive months of experience and supervisor's recommendation.


UK Contingency Planning Support Capability 
(CPSC) Experience


Requires 6 months of experience using the CPSC in support of MAJCOM planning and execution 
activities and completion of the introduction to 6000 Programming/WWMCCS and 6000 Data 
Management System/WWMCCS courses, or 12 months of experience using the CPSC.  Experience 
must be attained at MAJCOM level or higher.


UL Airspace Management Requires (1) 6 months of consecutive experience in the airspace management portion plus (2) 
completion of the USAF Airspace Management course.


UM Administrative Systems Management Completion of the Automated Administration Systems Course and 6 months of experience in 
administrative office systems, or 12 months of experience in administrative office systems.


UN Mishap Board President Requires completed participation as a board president of a mishap investigation board (aircraft, 
missile, nuclear, explosives, or industrial.)


UO Journalistic Experience Requires 6 months of experience or training in censorship activities.


UP Drug and Alcohol Abuse Control Requires a minimum of 12 months of experience working in support of the Drug or Alcohol 
Treatment Program.


UQ Tactical Air Control System Direct Air 
Support Center/Air Support Operations 
Center (TACS DASC/ASOC)


Requires 6 months of experience in either a Direct Air Support Center (DASC) or an Air Support 
Operations Center (ASOC).
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UR Tactical Air Control System Airborne 
Battlefield Command and Control Center 
(TACS ABCCC)


Requires 12 months of experience in an Airborne Battlefield Command and Control Center 
(ABCCC) position.


US Aerial Combat Maneuvering 
Instrumentation (ACMI) Operator


Requires 12 months of experience.


UT Tactical Air Control System Tactical Air 
Control Center (TACS TACC)


Requires 6 months of experience in Tactical Air Control Center (TACC) positions.


UU Morale, Welfare, and Recreation (MWR) Requires 12 months of experience in an MWR activity.


UV Nonappropriated Fund Financial 
Management (NAFFM)


Requires 12 months of experience in an NAFFM function.


UW Air Base Ground Defense Requires completion of one of the following courses:  (1) L3OZR8124-004, Ground Defense Flight 
Leader, PDS code 34G (May 84 through Jun 87); (2) L50ZA8124-010, Infantry Officer Basic 
Course (IOBC), PDS code YRD (Apr 78 through Oct 84); (3) L30ZR8116-000 or L3OZR8116-
001, Ground Defense Command Course, PDS code 2JT or 54L (Aug 81 through current date); (4) 
L5OZA8124-016, Air Force Level 4, Ground Combat Skills, PDS code 9PE (Oct 87 through 
current date).


UX Manned Spaceflight Engineer (MSE) Requires completion of the Manned Spaceflight Engineer (MSE) Qualification Program (managed 
under the AF Manned Spaceflight Engineer or Payload Specialist (MSE/PS) Program by AFSC or 
Space Division).


UY Payload Specialist (PS) Requires completion of the Manned Spaceflight Engineer (MSE) Qualification Program (managed 
under the AF MSE/PS Program by AFSC/Space Division), selection as a PS on a DOD Space 
Transportation System (STS) mission, and completion of 12 months in a designated PS position.


UZ Mission Qualified Payload Specialist (PS) Requires completion of the Manned Spaceflight Engineer (MSE) Qualification Program (managed 
under the AF Manned Spaceflight/Payload Specialist Program by AFSC/Space Division), selection 
as a PS on a DOD Space Transportation System (STS) mission, and completion of one flight on an 
STS mission.
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U1 MAJCOM Level Readiness Requires 12 months of experience and working knowledge in one or more of these areas:  
Managing MAJCOM play in Joint Staff exercises and war plans; writing annexes for CONPLANS, 
OPLANS, OPORDS, Contingency Operations Mobility Planning and Execution System (COMPES-
M); JOPS/JDS procedures, Worldwide Mobility Command and Control System (WWMCCS) and 
WWMCCS Intercomputer Network (WIN) procedures; and MAJCOM mobilization procedures.  
Also requires familiarity with exercise activities.  Experience set U1 also pertains to officers 
assigned to DOD and Air Force level functions, including DOD Joint Commands, AFPC, ARPC, 
AFRES, and NGB, except that these functions require 24 months of experience.  Readiness 
managers at MAJCOM, SOA, or higher headquarters will request award for officers who become 
qualified, ensuring appropriate documentation for award.


U2 ASTRA Officer Requires participation in Air Staff Training (ASTRA) Program.


U3 Mishap Investigator Requires completed participation in a mishap investigation board as mishap investigator (aircraft, 
nuclear, explosives, or industrial).


U4 Career Broadening Program Requires 12 months of experience.


U5 ANG Advisor Requires 12 months of experience.


U6 Service on a Joint or Combined Staff Requires 6 consecutive months of experience.


U7 Instructional Systems Development (ISD) 
Manager


Requires 12 months of experience in ISD work and completion of AETC course 3AZR75133, 
Instructional System Designer or equivalent.  (A master's degree in education may be considered as 
one acceptable substitute for the ISD course.)  Requires recommendation of MAJCOM ISD office 
before designation.


U8 Aerial Spray Operation Requires 6 months of experience and commander's recommendation.


U9 Maintenance Mishap Investigator Requires completed participation in a mishap investigation as a maintenance member of an aircraft 
investigation mishap board.


U0 Medical Mishap Investigator Requires completed participation in a mishap investigation as a medical member of an aircraft 
mishap investigation board.


VA Professional Engineer or Architect Has been certified as a professional engineer or architect by any state registration board.
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30-Apr-14
Effective
2-Jul-13


VH Special Technical Operations Award requires (1) Completion of USAF Special Technical Operations course (course code 
AFSTOIQT-01); (2) six months assigned to a full access billet and experience performing STO 
duties;  (3) recommended by a MAJCOM STO Chief; and (4) approval by the HQ Air Force (HAF) 
STO Chief, 
OR;
 (1) Assignment to a full access billet for a minimum of 12 months; (2) nominated by the 
MAJCOM STO Chief; and (3) approval by the  HAF STO Chief, 
OR;
(1) Minimum of eighteen months previous experience while assigned to an AOC full access billet; 
(2) performed STO duties within the past three years; (3) nominated by the MAJCOM STO Chief; 
and (4) approval by HAF STO Chief.


(For use with activity code Y.)


30-Apr-16 VR Regional Experience, Eurasia – Level 2 Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Eurasia, a region 
defined in                 AFI 16-109. Same as Level I, with more targeted professionalized experience 
or mentoring.  Knowledge may come from a combination of formal area studies, education, military 
experience, in-country assignments, travel abroad, and specialized professional experience directed 
towards this region.  Has more sophisticated understanding of the region or country and awareness 
in terms of cultural similarities and differences regarding daily life, communication, beliefs and 
values.  Is able to understand perspectives and motivations of regional populations and is able to 
predict most behavior within that cultural context.  Experience gained through completion of: 
foreign PME, MPEP, Olmsted scholars, or assignment(s) as SCO, Liaison Officer (LNO), Regional 
Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar experience, Air Advisor, 
Defense Official - Air Attaché.  Bachelors or Master’s Degree in Regional Studies required.  Air 
Force LREC Office convenes and chairs annual board for award of SEI.  
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30-Apr-16 VS Regional Experience, Latin America 
(LATAM) – Level 2


Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Latin America 
(LATAM), a region defined in AFI 16-109.  Same as Level I, with more targeted professionalized 
experience or mentoring.  Knowledge may come from a combination of formal area studies, 
education, military experience, in-country assignments, travel abroad, and specialized professional 
experience directed towards this region.  Has more sophisticated understanding of the region or 
country and awareness in terms of cultural similarities and differences regarding daily life, 
communication, beliefs and values.  Is able to understand perspectives and motivations of regional 
populations and is able to predict most behavior within that cultural context.  Experience gained 
through completion of: foreign PME, MPEP, Olmsted scholars, or assignment(s) as SCO, Liaison 
Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar 
experience, Air Advisor, Defense Official - Air Attaché.  Bachelors or Masters Degree in Regional 
Studies required.  Air Force LREC Office convenes and chairs annual board for award of SEI.


30-Apr-16 VT Regional Experience, Northeast Asia (NEA) 
– Level 2


Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Northeast Asia 
(NEA), a region defined in AFI 16-109.  Same as Level I, with more targeted professionalized 
experience or mentoring.  Knowledge may come from a combination of formal area studies, 
education, military experience, in-country assignments, travel abroad, and specialized professional 
experience directed towards this region.  Has more sophisticated understanding of the region or 
country and awareness in terms of cultural similarities and differences regarding daily life, 
communication, beliefs and values.  Is able to understand perspectives and motivations of regional 
populations and is able to predict most behavior within that cultural context.  Experience gained 
through completion of: foreign PME, MPEP, Olmsted scholars, or assignment(s) as SCO, Liaison 
Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar 
experience, Air Advisor, Defense Official - Air Attaché.  Bachelors or Masters Degree in Regional 
Studies required.  Air Force LREC Office convenes and chairs annual board for award of SEI.  
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30-Apr-16 VU Regional Experience, Southeast Asia (SEA) 
– Level 2


Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target nationals working in one or more of the countries of Southeast Asia (SEA), a 
region defined in AFI 16-109.  Same as Level I, with more targeted professionalized experience or 
mentoring.  Knowledge may come from a combination of formal area studies, education, military 
experience, in-country assignments, travel abroad, and specialized professional experience directed 
towards this region.  Has more sophisticated understanding of the region or country and awareness 
in terms of cultural similarities and differences regarding daily life, communication, beliefs and 
values.  Is able to understand perspectives and motivations of regional populations and is able to 
predict most behavior within that cultural context.  Experience gained through completion of: 
foreign PME, MPEP, Olmsted scholars, or assignment(s) as SCO, Liaison Officer (LNO), Regional 
Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar experience, Air Advisor, 
Defense Official - Air Attaché.  Bachelors or Masters Degree in Regional Studies required.  Air 
Force LREC Office convenes and chairs annual board for award of SEI.  


30-Apr-16 VV Regional Experience, Middle East/North 
Africa (MENA) – Level 2


Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target nationals working in one or more of the countries of Middle East / North 
Africa (MENA), a region defined in AFI 16-109.  Same as Level I, with more targeted 
professionalized experience or mentoring.  Knowledge may come from a combination of formal 
area studies, education, military experience, in-country assignments, travel abroad, and specialized 
professional experience directed towards this region.  Has more sophisticated understanding of the 
region or country and awareness in terms of cultural similarities and differences regarding daily 
life, communication, beliefs and values.  Is able to understand perspectives and motivations of 
regional populations and is able to predict most behavior within that cultural context.  Experience 
gained through completion of: foreign PME, MPEP, Olmsted scholars, or assignment(s) as SCO, 
Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or 
similar experience, Air Advisor, Defense Official - Air Attaché.  Bachelors or Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual board for award of 
SEI.  
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30-Apr-16 VW Regional Experience, Sub-Saharan Africa 
(SSA) – Level 2


Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Sub-Saharan 
Africa (SSA), a region defined in AFI 16-109.  Same as Level I, with more targeted 
professionalized experience or mentoring.  Knowledge may come from a combination of formal 
area studies, education, military experience, in-country assignments, travel abroad, and specialized 
professional experience directed towards this region.  Has more sophisticated understanding of the 
region or country and awareness in terms of cultural similarities and differences regarding daily 
life, communication, beliefs and values.  Is able to understand perspectives and motivations of 
regional populations and is able to predict most behavior within that cultural context.  Experience 
gained through completion of: foreign PME, MPEP, Olmsted scholars, or assignment(s) as SCO, 
Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or 
similar experience, Air Advisor, Defense Official - Air Attaché.  Bachelors or Masters Degree in 
Regional Studies required.  Air Force LREC Office convenes and chairs annual board for award of 
SEI.


30-Apr-16 VX Regional Experience, Europe – Level 2 Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of Europe, a region 
defined in AFI 16-109. Same as Level I, with more targeted professionalized experience or 
mentoring.  Knowledge may come from a combination of formal area studies, education, military 
experience, in-country assignments, travel abroad, and specialized professional experience directed 
towards this region.  Has more sophisticated understanding of the region or country and awareness 
in terms of cultural similarities and differences regarding daily life, communication, beliefs and 
values.  Is able to understand perspectives and motivations of regional populations and is able to 
predict most behavior within that cultural context.  Experience gained through completion of: 
foreign PME, MPEP, Olmsted scholars, or assignment(s) as SCO, Liaison Officer (LNO), Regional 
Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar experience, Air Advisor, 
Defense Official - Air Attaché.  Bachelors or Masters Degree in Regional Studies required.  Air 
Force LREC Office convenes and chairs annual board for award of SEI.
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30-Apr-16 VY Regional Experience, South Asia (SA) – 
Level 2


Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in one or more of the countries of South Asia (SA), 
a region defined in AFI 16-109.  Same as Level I, with more targeted professionalized experience 
or mentoring.  Knowledge may come from a combination of formal area studies, education, military 
experience, in-country assignments, travel abroad, and specialized professional experience directed 
towards this region.  Has more sophisticated understanding of the region or country and awareness 
in terms of cultural similarities and differences regarding daily life, communication, beliefs and 
values.  Is able to understand perspectives and motivations of regional populations and is able to 
predict most behavior within that cultural context.  Experience gained through completion of: 
foreign PME, MPEP, Olmsted scholars, or assignment(s) as SCO, Liaison Officer (LNO), Regional 
Desk Officer, Bilateral Affairs Officer, NGO, Peace Corps, or similar experience, Air Advisor, 
Defense Official - Air Attaché.  Bachelors or Masters Degree in Regional Studies required.  Air 
Force LREC Office convenes and chairs annual board for award of SEI.  


30-Apr-16 VZ Regional Experience, China – Level 2 Award requires one (1) to three (3) years cumulative regional experience, including daily 
interaction with target region nationals working in the country of China, a region defined in AFI 16-
109.  Same as Level I, with more targeted professionalized experience or mentoring.  Knowledge 
may come from a combination of formal area studies, education, military experience, in-country 
assignments, travel abroad, and specialized professional experience directed towards this region.  
Has more sophisticated understanding of the region or country and awareness in terms of cultural 
similarities and differences regarding daily life, communication, beliefs and values.  Is able to 
understand perspectives and motivations of regional populations and is able to predict most 
behavior within that cultural context.  Experience gained through completion of: foreign PME, 
MPEP, Olmsted scholars, or assignment(s) as SCO, Liaison Officer (LNO), Regional Desk Officer, 
Bilateral Affairs Officer, NGO, Peace Corps, or similar experience, Air Advisor, Defense Official - 
Air Attaché.  Bachelors or Masters Degree in Regional Studies required.  Air Force LREC Office 
convenes and chairs annual board for award of SEI.  


31-Oct-10 V1 Reserved Criteria to be determined.


31-Oct-10 V2 Reserved Criteria to be determined.


31-Oct-10 V3 Reserved Criteria to be determined.


31-Oct-10 V4 Reserved Criteria to be determined.


31-Oct-10 V5 Reserved Criteria to be determined.


31-Oct-10 V6 Reserved Criteria to be determined.
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31-Oct-10 V7 Reserved Criteria to be determined.


31-Oct-10 V8 Reserved Criteria to be determined.


31-Oct-10 V9 Reserved Criteria to be determined.


31-Oct-10 V0 Reserved Criteria to be determined.


X WA Nuclear Weapons Maintenance Mgt—Level 
I


Requires (1) 12 consecutive months of nuclear weapons maintenance management experience and 
(2) squadron commander’s recommendation.  Authorized for use with AFSCs 21MX.


X WB Nuclear Weapons Maintenance Mgt—Level 
II


Requires (1) prior award of experience set WA, (2) a total of 48 months of nuclear weapons 
maintenance management experience and (3) squadron or group (if individual is assigned above 
squadron level) commander’s recommendation.  Authorized for use with AFSCs 21MX.


X WC Nuclear Weapons Maintenance Mgt—Level 
III


Requires (1) a total of 96 months of nuclear weapons maintenance management experience and (2) 
squadron or group (if individual is assigned above squadron level) commander’s recommendation.  
Authorized for use with AFSCs 21MX.


X WD Nuclear Strike Certification Requires (1) 12 months experience performing aircrew duties related to employing nuclear 
weapons after completion of training and certification, and (2) supervisor’s recommendation.  
Authorized for use with AFSCs 11BX, 11FX, 12BX and 12FX.


X WE Primary Nuclear Airlift Force (PNAF) 
Certification


Requires (1) 6 months experience performing aircrew duties related to airlift of nuclear weapons 
after completion of training and certification, and (2) supervisor’s recommendation.  Authorized for 
use with AFSCs 11MX and 12MX.


30-Apr-11 X WF Nuclear Security Level I (Flight) Qualified Award criteria is revised to read “Requires (1) Personnel Reliability Program status code of "D" or 
"J", (2) Nuclear Experience Identifier code of “E” or “I”, (3) 12 months (minimum) performing or 
supporting nuclear security at installations tasked with day to day nuclear operations, (4) 
Commander's formal recommendation and (5) successful completion of Nuclear Security 
Certification Training Program Level I (Flight) IAW AFMAN 31-108, Nuclear Security 
Certification Training Program.  Authorized for use with AFSCs 31PX.


X WG Nuclear Mission Operations or Support 
(Level I)


Explanation:  Requires (1) Personnel Reliability Program (PRP) status code of “D” or “J” and (2) 
Nuclear Experience Identifier (NEI) code of “E” or “I” plus (3) 12 months (minimum) performing 
or supporting nuclear activities (not otherwise identified by SEI) at installations tasked with day-to-
day nuclear operations, (4) Commander’s formal recommendation, and (5) certification.  
Authorized for use with any AFSC.
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X WH Nuclear Mission Operations or Support 
(Level II)


Explanation:  Requires (1) Personnel Reliability Program (PRP) status code of “D” or “J” and (2) 
Nuclear Experience Identifier (NEI) code of “E” or “I” plus (3) 60 months (minimum) performing 
or supporting nuclear missions at installations tasked with day-to-day nuclear operations, (4) 
Commander’s formal recommendation, and (5) certification.  Authorized for use with any AFSC.


X WI Nuclear Command and Control Requires (1) completion of the Joint Nuclear Command and Control Course, E3AZP1C371 00CA 
(PDS Code IAJ); 12 months of nuclear C2 experience following formal certification in Chairman, 
Joint Chiefs of Staff Emergency Action Procedures (EAP-CJCS) or HQ United States Air Forces in 
Europe Command and Control Course; 12 months of nuclear C2 experience following formal 
certification in EAP-CJCS or HQ United States European Command EAP; and supervisor’s 
recommendation; or (3) for Command Post Controllers certified prior to 1 Apr 05, 12 months of 
nuclear C2 experience following formal certification in EAP-CJCS or EAP-STRAT; and 
supervisor’s recommendation.  Authorized for use with AFSCs 86PX.


WJ Nuclear Experience #10 Requires (1) 6 months experience performing duties related to nuclear weapons or performing 
duties in work centers where personnel reliability certification (PRP) is required, and (2) 
supervisor's recommendation.  Additional award criteria are under development.


30-Apr-13 X WK ICBM Codes Requires 12 or more months in a codes position at an ICBM Missile Wing (e.g. OSB).  Authorized 
for use with AFSCs 13NX.


30-Apr-13 X WL ICBM EWO Training Requires 12 or more months in an EWO training position at 20AF or a Missile Wing (e.g. OSK).  
Authorized for use with AFSCs 13NX.


31-Oct-15
Effective 21-


Jan-15


X WN ICBM OT&E Requires 24 months of experience as an operational tester assigned to 576th or AFOTEC 
responsible for the conduct of OT&E, completion of the Air Force Operational Test and Evaluation 
on ICBMs and associated hardware and software.  Authorized for use with AFSCs 13NX and 
21MX.


30-Apr-13 X WR Nuclear Enterprise Experience Level 2 Requires minimum of 6 years experience in Nuclear Enterprise.  Authorized for use with AFSCs 
13NX.


X WX Aerial Nuclear Security Requires (1) 12 months Combat Mission Ready (CMR) status performing aircrew duties related to 
employing nuclear security at installations tasked with day-to-day nuclear operations, and (2) 
Helicopter Squadron Commander’s recommendation.  Authorized for use with AFSCs 11HX.
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30-Apr-11 X WY Nuclear Security Level II (Squadron/Group) 
Qualified


Award requires (1) Personnel Reliability Program status code of "D" or "J", (2) Nuclear Experience 
Identifier code of “E” or “I”, (3) 12 months (minimum) performing or supporting nuclear security 
at installations tasked with day to day nuclear operations, (4) Commander's formal recommendation 
and (5) successful completion of Nuclear Security Certification Training Program Level II 
(Squadron/Group) IAW AFMAN 31-108, Nuclear Security Certification Training Program.  
Authorized for use with AFSCs 31PX.


30-Apr-11 X WZ Nuclear Security Level III (HHQ Policy) 
Qualified


Award requires (1) Personnel Reliability Program status code of "D" or "J", (2) Nuclear Experience 
Identifier code of "E" or "I", (3) 12 months (minimum) performing or supporting nuclear security at 
installations tasked with day to day nuclear operations, (4) Commander's formal recommendation 
and (5) successful completion of Nuclear Security Certification Training Program  Level III (HHQ 
Policy) IAW AFMAN 31-108, Nuclear Security Certification Training Program.  Authorized for 
use with AFSCs 31PX.


30-Apr-11 X W1 Nuclear Weapon System Acquisition Award requires 24 months consecutive experience in developing nuclear weapons delivery systems.  
Authorized for use with AFSCs 61XX, 62EX, and 63XX.


31-Oct-14 W2 Cyberspace Operations - Computer 
Network Exploitation (CNE) Operator


Award requires (1) certification as National Security Agency (NSA) Remote Operations Center 
(ROC) Network Collection Operator and (2) commander's recommendation.  Authorized for use 
with AFSCs: 17DX, 62E.   


NOTE: Air Force CFM must approve SEI award to Air National Guard and AF
Reserve personnel.  Officers must provide documentation demonstrating CNODP
equivalency in terms of time, experience, platform experience and training.


31-Oct-14 W3 Computer Network Operations 
Development Program (CNODP)


Award requires successful completion of a three year tour with the CNODP.  Authorized for use 
with AFSCs: 17DX, 62E.   


XA Economics Applies economic techniques to data concerning such topics as military compensation, personnel 
use, and manpower allocation.  Requires 12 consecutive months of experience.


X XB Nuclear Weapons Develops, tests, evaluates, and applies the technology concerning nuclear fission and fusion bombs 
and warheads; fusing and firing; release and ejectors; installation; handling equipment; test and 
maintenance equipment.  Requires 12 consecutive months of experience.
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X XC Survivability/Vulnerability Determines system and component response to nuclear weapon effects or non-nuclear weapon 
effects such as air blast, thermal, x-ray, gamma, neutron, EMP, etc., by use of analytical techniques 
and numerical computations.  Conducts analyses of the influence of response upon mission 
performance.  Develops techniques to simulate nuclear weapon effects on systems, subsystems, and 
components.  Conducts effects experiments in the laboratory, in above-ground and in-site 
simulators, and in underground nuclear events. Techniques employed include electrical and high 
explosives.  Develops transducer, recorders, and other instrumentation associated with 
experimentation.  Applies specialized engineering services to establish S/V requirements and 
programs for aerospace systems.  Develops and applies techniques at the component, subsystem, 
and system level to assure that mission performance is not degraded by the effects of nuclear 
weapons.  Requires 12 consecutive months of experience.


XD Laser Development Develops, test, and evaluates high energy laser systems.  Designs, constructs, and tests gas laser 
systems and subsystems, including cryogenic and high pressure fluid supply systems, electrical 
supply systems, aerodynamic cavities and flow systems, and power extraction optics.  Draws on 
knowledge in areas of aerodynamics, instrumentation, and applied optics.  Also applies to low-
energy laser.  Requires 12 consecutive months of experience.


XE E/O Guided/Designated Weapons Uses electro/optical means (lasers, TV, etc.) in improving weapon accuracy and effectiveness.  
Requires 12 consecutive months of experience.


XF Electronic Components Develops, test, evaluates, and applies the technology concerning condensers, resistors, tubes, solid 
state circuitry and components; transmission lines; impedance elements; electronic and gas tubes; 
solid state; ferromagnetic and ferromagnetic devices, waveguides and waveguide devices; 
molecular electronics such as file deposition, crystal growths, thin-film techniques.  Requires 12 
consecutive months of experience.


XG Electromagnetic Waves Analyzes electromagnetic wave transmissions to determine effect of propagation media on the wave 
form.  Includes test and analysis of various scatter modes, ionospheric reflection and refraction, 
ground waves, wideband radio, and radio.  Considers effects of phase distortion, polarization, 
fading, multipath; measurement of dynamic antenna patterns and radar reflective areas; analysis of 
flight data to computer simulation.  Requires 12 consecutive months of experience.


XH Infrared Techniques Develops, tests, evaluates, and applies the technology concerning infrared detectors, detector 
cooling, optical systems and materials, radiation measurements, discrimination techniques, 
propagation, target and background characteristics, infrared countermeasures (ICRM).  Requires 12 
consecutive months of experience.


AFOCD 30 April 2016


69







Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


XI Electrical Energy Sources Develops, tests, evaluates, and applies the technology concerning energy sources--chemical, solar 
and nuclear; energy conversion processes--including photovoltaic, thermionic, photoelectric, fuel 
cells, batteries, solar mechanical, geothermal nuclear mechanical chemical combustion, solar 
collections, solar cell arrays, and radiators; power transmission--hydraulic and pneumatic systems, 
electrical components including circuit control devices, inverters, and actuators; power system 
integration--systems study and analysis.  Time period for award:  18 months.


XJ Aerial Photographic Equipment Develops, tests, evaluates, and applies the technology concerning reconnaissance and recording 
cameras, control systems, mounts, photonavigation, motion compensation, and indexing.  Requires 
12 consecutive months of experience.


XK Optics and Photographic Materials Develops, tests, evaluates, and applies the technology concerning new lenses; optical material, high 
speed emulsions; photosensitive materials and processes; special lenses; sensitometric processes; 
and eye protection.  Requires 12 consecutive months of experience.


XL Propulsion Research Develops, tests, evaluates, and applies the technology concerning aerothermodynamics, 
combustion, heat transfer, energy sources, energy release and transformation, and conversion to 
work.  Requires 12 consecutive months of experience.


XM Fuels and Lubricants Develops, test, evaluates, and applies the technology concerning hydrocarbon fuels, high energy 
fuels, oils, greases, synthetic compounds, hydraulic fluids, rocket propellants.  This includes solid 
propellants which consist of metal fuels and oxidizers held together by a chemical binder.  Requires 
12 consecutive months of experience.


XN Nonmetallic Materials Develops, tests, evaluates, and applies the technology concerning plastics; ceramics; elastomers, 
wood; textiles; paints; adhesives and sealants; coatings; composites, fibrous materials, energy 
transmission fluids; refractory nonmetallic substances and compounds, brittle state and other 
fundamental studies; and materials preservation.  Requires 12 consecutive months of experience.


XO Cryogenic Devices Develops, tests, evaluates, and applies the technology concerning cryogenic devices used with 
liquid nitrogen, oxygen, helium, hydrogen, etc.  Requires 12 consecutive months of experience.


XQ Electroanalysis Develops, tests, evaluates, and applies the technology concerning circuit analysis and synthesis; 
amplification modulation; assembly and assembly techniques; reliability; electronic standards; 
measurements; signal analysis.  Requires 12 consecutive months of experience.
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XR Human Engineering Controls design, arrangement, and allocation of system function to man and machines; analyzes and 
designs presentation, input-output devices, and machine language to ensure effective man-machine 
communication and response; designs for ease of operation and maintenance, instrumentation 
presentation; work space layout; psycho-physiology factors.  Time period for award:  24 months.


XS Fluid Mechanics Develops, tests, evaluates, and applies the technology concerning mechanics of fluid motions; gas 
dynamics; behavior of fluid in zero gravity environment.  Requires 12 consecutive months of 
experience.


XT Gas Dynamics Develops, tests, evaluates, and applies the technology concerning wind tunnel studies; air foils; 
boundary layer control; turbulence; external and internal flow; stability and control; aerodynamic 
loads; aerodynamic heating; ionization, dissociation, and recombination effects; magnetogas 
dynamics, electrogas dynamics; equilibrium and nonequilibrium aerodynamic flows, slip and free 
molecular flow, plasma dynamics and measurement techniques.  Requires 12 consecutive months of 
experience.


XU Earth and Hydrospheric Science Develops, tests, evaluates, and applies the technology concerning seismology, geology, geodesy, 
soil mechanics, geomagnetism, and oceanography.  Requires 12 consecutive months of experience.


XV Atmospheric Sciences Develops, tests, evaluates, and applies the technology concerning atmospheric structure and 
composition; cloud physics and nucleation atmospheric radiation; atmospheric electricity and 
ionization; meteors; cosmic and solar influences; atmospheric acoustics; atmospheric optics; 
properties of ionosphere; solar simulation.  Requires 12 consecutive months of experience.


X XW Sensors Conducts and manages research, design, development, installation, modification, and testing of 
equipment to detect and indicate terrain configuration, the presence of military targets and other 
objects by means of emitted or reflected energy.  The energy may be nuclear, electromagnetic, 
including the visible and invisible portions of the spectrum, chemical, biological, thermal, or 
mechanical including sound, blast, and earth vibration.  Experience may be derived from activities 
relating to antennas, radomes, structural facilities, transmitters, receivers, information processors, 
exciters, power supplies, etc.  The sensors may be airborne, space vehicle or platform borne, or 
ground based.  Time period for award:  24 months.


XX Laser Effects/-Vulnerability/-Hardening Determines the effects of laser radiation on materials using both analytical and experimental 
techniques.  Uses both basic physics of interaction data and analytical techniques to assess the 
vulnerability of aerospace systems, subsystems, and components to laser radiation.  Develops 
techniques and materials for use in hardening aerospace systems to laser radiation.  Requires 
12 consecutive months of experience.
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XY High/Low Energy Laser Integrator Integrates components of high energy laser system to carrier platform.  Responsible for interface 
definition, interface control, and configuration management.  Assures subsystem compatibility 
insofar as power control, instrumentation, hydraulics, pneumatics, cooling, heating, flight and 
dynamic loads, and electromagnetic environment are concerned.  Must have engineering degree.  
Plans and conducts subsystem and system compatibility and functional tests.  Ensures commonality 
of specifications in subsystem procurements.  Also applies to low-energy lasers.  Requires 12 
consecutive months of experience.


XZ Laser Propagation Analyzes and measures the propagation of laser beams through the atmosphere, aircraft boundary 
layers, and other intervening media.  Draws on knowledge in the areas of atmospheric physics, 
aerodynamics, turbulence, spectroscopy, matter-radiation interaction, and optics.  Requires 12 
consecutive months of experience.


X1 Laser Beam Control Analyzes, develops, tests, and evaluates high/low energy laser systems and subsystems to accurately 
control and point a laser beam at a designated target.  Draws on knowledge in areas of infrared and 
optical sensors, dynamic control systems, optical physics and engineering, inertial stabilization, 
servomechanisms, and structural dynamics.  Requires 12 consecutive months of experience.


X2 Laser System Optical Components Designs, develops, and tests high powered cooled and uncooled laser mirrors, windows, gratings, 
and other optical components.  Develops new fabrication techniques for forming and designs 
coatings for optical surfaces.  Familiar with interferometry, microscopy, hear transfer, and 
holography as applies to design and testing of optical components and subsystems.  Also applies to 
low energy lasers.  Requires 12 consecutive months of experience.


X X3 Nuclear Weapon Effects (Environment) Determines phenomenology involved in nuclear detonations; conducts large-scale numerical 
simulations of nuclear detonations to define radiation and hydrodynamic environments created by 
nuclear detonation; blast, x-ray, neutron, gamma, EMP, etc.  Requires 12 consecutive months of 
experience.


X4 Econometrics Combines analytical techniques with economic theory in order to determine optimal solutions to 
operational, production, or other problems involving costs, tradeoffs, and other economics 
considerations.  Requires 12 consecutive months of experience.


X5 Operations Research/Simulation Analysis Experience in design, development, documentation, test, and application of complex mathematical, 
statistical, and/or simulation techniques for identification of optimum solutions to operational or 
other problems.  Requires 12 consecutive months of experience.
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X6 Personnel Measurement Designs, conducts, and evaluates experiments in occupational analysis, position classification, 
qualification and skill analyses, recruitment, selection, classification, assignment, performance 
evaluation, retention, criterion development, career development, work motivation, attitude and 
personality assessment, advanced statistical test and measurement techniques, and organizational 
psychology.  Individuals must have a minimum of  24 months of experience in occupation and/or 
manpower research.


X7 Guidance and Counseling The primary function of the officer must be in providing guidance/counseling to others.  Requires 
12 consecutive months of experience.


X8 Personnel and Training Research Plans and executes research in the areas of personnel and training systems, including job 
requirements, aptitude testing, evaluation, selection, promotion, human learning, basic skills, etc.  
Develops and tests hypotheses, plans and conducts experiments and surveys, analyzes and reports 
results.  Develops research proposals and monitors contracts.  Serves as scientific consultant to 
other Air Force and DOD activities.  Coordinates and provides staff supervision over personnel and 
training research programs and projects.  Individual must have a minimum of 24 months of 
experience in personnel and training systems research.


X9 International Programs Requires supervisor's recommendation and 12 months of experience in international programs such 
as Security Assistance, International Cooperative Research and Development, Mutual Support Act, 
Defense Industrial Cooperation, Stockpiling for Allies, or Reciprocal Fuel and Maintenance with 
foreign governments. NOTE:  For individuals serving in 12 month short tour areas, designation 
criteria are supervisors' recommendation and 10 months of experience.


YA Security Assistance Experience in the planning, programming, budgeting, procurement, development, acquisition, 
logistics, training, and in-country support of security assistance programs.  Designation establishes 
that an individual has been involved with some facet of security assistance (Map/Grant Aid/Foreign 
Military Sales) and has specialized knowledge or experience in this area.  Requires 12 months of 
consecutive experience.


YB Life Cycle Cost Analysis Responsible for the application of life cycle cost (LCC) techniques or methodologies as a part of 
system, sub-system, or component design and acquisition.  This includes the function of developing 
and/or using complex calculations or predictions (that may include computer application) which are 
used either in house or on contract to improve total cost of USAF operational hardware.  Time 
period for award:  24 months.


YC Key Program Office Position Reports directly to the Program Manager (System Program Director, etc.).  Intent of award is to 
identify a select pool of officers for possible screening for future assignments to key management 
positions in the acquisition process.  Time period for award:  24 months.
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YD Configuration Management Organizes for the accomplishment of configuration management program; establishes configuration 
identification, control, status accounting and audit requirements; manages configuration by analysis 
and control of engineering changes against baselines; processes Engineering Change Proposals.  
Time period for award:  18 months.


YE Program Control Manages the efforts of the program control function so as to assure that the program is properly 
planned, documented, correlated, financed, and implemented.  This includes the functions of cost 
estimating, budgeting, scheduling, analyzing, and forecasting.  Establishes, revises, and maintains 
program control reporting procedures.  Maintains data to track cost, performance, and schedule 
parameters in terms of approved thresholds. Should have operating experience with C/SCSC on 
one program.  Requires 12 consecutive months of experience.


YF Program Analysis Analyzes system planning and programming data required to implement the USAF directed 
program.  Develops and maintains a time-phased implementation schedule.  Analyzes reports 
submitted by the contractors and evaluates total program progress measured against the master 
scheduled, budget, and plan; identifies deficiencies; determines impact on program; and 
recommends corrective action.  Should have operating experience with C/SCSC on one program.  
Requires 12 consecutive months of experience.


YG Financial Manager Responsible for all aspects of financial management to include system budget preparation, 
submission, and justification; fund control; review and analysis of contractor reports; and 
preparation of independent cost estimates.  Establishes, revises, and maintains cost reporting 
procedures.  Develops and issues detailed guidance to contractor(s) for preparation of budget 
estimates, financial data, and contractor cost studies.  Maintains current records of all funds 
applicable to the program.  Should have knowledge of ability to utilize C/SCSC data.  Requires 
12 consecutive months of experience.


YH Financial Analyst Reviews and analyzes contractor funding and manpower reports to reconcile actual results with 
forecasts.  Analyzes and reports on the impact on fund ceiling of system configuration and directed 
program changes.  Evaluates funding deficiencies and the impact on system implementation.  
Monitors commitment, obligation, and expenditure status and prepares forecasts.  Experience with 
statistical models for cost estimation and analysis.  Should have knowledge of ability to utilize 
C/SCSC data.  Requires 12 consecutive months of experience.
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YI Field Test Manager Supervises and manages the field test program for a system or major subsystem.  Implements 
defined test requirements and test objectives.  Translates test requirements into integrated systems 
test methodology.  Establishes test schedules, integrates test resources and identifies support 
requirements.  Coordinates the integrated test efforts of support agencies and/or contractors.  
Prepares, evaluates, and controls test documentation including test plans and procedures.  
Supervises, prepares, and controls test reporting including test evaluations, assessments, briefings, 
and reports.  Acts as the field test manager for the responsible program office.  AFTEC program 
manager, MAJCOM project manager, or AFMC field logistics or test organization, Deputy 
Program Manager for Logistics or Air Logistics Center.  Requires 12 consecutive months of 
experience.


YJ System Deployment/Turnover Directly responsible for planning/engineering turnover/deployment for a system, subsystem, or 
equipment; includes those individuals directly assigned to Site Alteration or Activation Task Force 
(SATAF).  Designation approval based on AFPC evaluation or experience.


YK Systems Engineer Provides system engineering/technical direction of the combined engineering effort of contractors 
and Air Force organizations to assure achievement of total system design requirements and the 
documentation of technical information leading to those requirements.  Conducts periodic reviews 
to determine the technical adequacy of contractor efforts in meeting system logistics supportability, 
producibility, etc.  Requires 12 consecutive months of experience.


YL Subsystems Engineer Serves as the focal point or project officer for the acquisition of a subsystem.  Responsible for 
satisfaction of all subsystem requirements while assuring compatibility with system requirements 
involving design, schedule, and cost.  Time period for award:  18 months.


YM Integrated Logistics Support Serves as the focal point for all program office matters related to and impacting logistics.  This 
include the interface of ILS elements in the system design process.  Implements DoD and USAF 
logistics policies and directives; assists system/equipment program offices in development of their 
Integrated Logistics Support Plans.  Time period for award:  24 months.


YN Data Management Plans, manages, and verifies contractor validated data necessary to develop, acquire, install, test, 
operate, maintain, modify, and support Air Force systems, subsystems, and equipment.  
Accomplishes staff review of contractor data and data management program.  Time period for 
award:  18 months.
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YO Human Factors Develops concepts, prepares plans and programs, and manages human factors activities for system 
development.  Provides for human engineering and biomedical support.  Ensures satisfactory 
safety, protection, sustenance, escape, survival, and recovery of personnel within the total system 
environment.  Determines requirements and manages development effort for training, equipment, 
manpower, and personnel data, and training courses. Develops and implements human factors test 
and evaluation programs.  Requires 12 consecutive months of experience.


YP AFPRO Any permanent assignment to an Air Force Plant Representative Office qualifies.


YQ Strategic Aircraft Systems Requires 12 consecutive months of experience.


YR Tactical Aircraft Systems Requires 12 consecutive months of experience.


YS Airlift Aircraft Requires 12 consecutive months of experience.


YT V/STOL Aircraft Systems Requires 12 consecutive months of experience.


YU Recon/Strike Electronic Warfare Systems Requires 12 consecutive months of experience.


YV Tactical Missile Systems Requires 12 consecutive months of experience.


YW Strategic Missile Systems Requires 12 consecutive months of experience.


YX Satellite Communication System Requires 12 consecutive months of experience.


YY Space Booster Systems Requires 12 consecutive months of experience.


YZ Armament Systems Requires 12 consecutive months of experience.


Y1 Control and Communication System Plans and manages the implementation of ground and avionics control/communication programs.  
Manages the research, development and acquisition of ground avionics control/communication 
systems.  Reviews and analyses plans and program documentation; develops communications 
requirements, estimates of transmission network capabilities, and interface specifications for 
terminal equipment.  Responsible for efforts in development, test, and evaluation for 
communications security.  Time period for award:  24 months.


Y2 Air Traffic Control Systems Requires 12 consecutive months of experience.
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Y3 Surveillance and Navigation Systems Plans and manages the implementation of surveillance and navigation/air traffic control programs.  
Manages the research, development, and acquisition of programs.  Reviews and analyzes plans and 
program documentation; system requirements, and specifications.  Responsible for development, 
test, and evaluation.  Time period for award:  24 months.


Y4 NASA Award requires:  For all utilization fields other than medical:  Assigned for 18 months to NASA in 
development or management of aerospace equipment techniques.  For medical utilization fields:  
Assigned for 18 months to NASA working within the capacity of human physiology, medicine, 
psychology, or other health-related specialties.  Experience should be related to the direct care for 
astronauts, biological research, or human performance in the extreme environments of space.  
Requires qualification and proficiency in a core medical specialty (4XX3/4).


Y5 Reconnaissance Systems Conducts and manages research and development or modification of reconnaissance techniques 
covering the optical, electro-optical, and electro-magnetic areas.  Includes both collection and 
processing.  Performs studies and analyses of operational requirements and designs, develops, and 
test equipment which satisfies these requirements.  Time period for award:  18 months.


Y6 Information Transmission/Processing 
Systems


Communication techniques and equipment for space, airborne, and ground applications.  Includes 
transmission of all required types of information such as CS, AM, FM, RTTY, TV, telemetering, 
facsimile, etc.  Includes radio, sound, wire, fiber optics, visual, infrared.  Tracking techniques for 
missiles, space devices, etc.  Techniques for processing information before transmission and after 
reception.  Secure transmission and anti-jamming techniques.  Interference reduction and control.  
Experience may be derived from activities related to antennas, transmitters, receivers, terminal 
equipment, internal facility trucking to include switching and busing, modems, cryptographic 
equipment, power supplies, interface equipment, and processing equipment including mini and 
microprocessors, and computer programs.  Time period of award:  24 months.


Y7 Acquisition Logistics Logistics, acquisition program management, or engineering personnel with system/equipment 
program office experience in defining support needs, integrating logistics efforts, and interfacing 
with item design to ensure the most economical support of a developing system, subsystem, or 
equipment.  Develops Integrated Logistics Support Plans; assists in development of other 
program/contracting documents.  Includes optimization of trade-offs between design and support 
requirements for the total program life cycle.  Time period for award:  18 months.


Y8 Production Manages production activities associated with system and subsystem acquisition.  Includes 
providing policy and guidance in control of resources, assuring the recording and analysis of 
quality control and production statistics and establishment of production schedules including 
product delivery dates.
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Y9 Manager of Small Programs/Project 
Manager


Program/project manager acquiring a system, subsystem, or specific unit of equipment with 
responsibility for system acquisition in terms of cost, schedule, and performance parameters.  May 
work directly with other military services or government agencies.  Requires 18 months of 
experience and completion of AFIT course SYS223 or DSMC PMO course.


Y0 Acquisition Security Requires completion of a basic systems acquisition course, Air Force Materiel Command course 
MWEOPS0002300SU, and 12 months of experience in systems security engineering management, 
systems security management, or security programming duties.


ZA Management Information Systems Manager Operates management information systems within program offices or advises and assists program 
offices in implementation and operation of Selected Acquisition Information and Management 
Systems and Performance Measurement Systems.  Responsible for implementing C/SCSC of 
selected contracts.  Reviews contractor internal management systems for compliance with C/SCSC 
after implementation.  Maintains liaison with Contract Administration Service C/SCSC surveillance 
monitors for surveillance of contractor systems and analysis of contractor reports.  Prepares 
management reports required to display planned versus actual progress.  Time period of award:  18 
months.


ZB Command and Management Systems Manages acquisition of Command and Management Systems, assessment and application of 
information systems technology selection and acquisition of Automatic Data Processing Systems, 
including software and hardware.  Time period for award:  24 months.


ZC Satellite Operations Engineering/operational experience associated with planning, readiness, execution, and evaluation 
of earth-orbiting space vehicle operations.  Applies engineering/operational expertise during 
satellite/ground systems interface definition; launch vehicle/spacecraft/support network integration 
and compatibility testing; and flight and recovery operations in the areas of real time on-orbit 
command and control, orbit determination and analysis, and data retrieval and processing.  Time 
period for award:  18 months.


ZD Satellite Systems/Mechanical Astronautical Experience as a development engineer on an exploratory, advanced or engineering development 
program.  Applies mechanical/astronautical engineering expertise to the design, development, and 
testing of satellite systems.  Time period for award:  18 months.


ZE Satellite Systems/Electrical Experience as a development engineer on an exploratory, advanced, or engineering development 
program.  Applies electrical engineering expertise to the design, development, and testing of 
satellite systems.  Time period for award:  18 months.
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ZF Performance/Mission Analysis 
Optimization


Experience in the performance analysis or mission analysis of aircraft is required.  This includes the 
setup, operation, maintenance, and improvement of multi-segment mission analysis computer 
programs.  Experience with energy maneuverability computations and their interpretation is 
desirable.  Experience in the application of optimization theory and methods to the solution of:  
optimal trajectories, performance maximization, optimal trajectories, performance maximization, 
optimal control and guidance problems for application to aerospace vehicles.  Time period for 
award:  24 months.


ZG Aircraft Design Experience in the application or development of methods used in flight vehicle design.  This 
includes external aerodynamic configuration and internal component design, and requires analysis 
knowledge and experience in performance, aerodynamics, propulsion, flight control, mass 
properties or computer aided design methodology.  Application of areas such as wind tunnel 
studies; airfoils; boundary layer control; turbulence; external and internal flow; stability and 
control; aerodynamic devices; aircraft shapes; steady or unsteady aerodynamic loads; aerodynamic 
heating; and aerodynamic prediction methods, with application to subsonic, transonic, supersonic, 
or hypersonic flows.  Development or application of engineering procedures for predicting 
aeroelastic problems such as flutter, divergence or panel flutter in aircraft, missiles, or propulsion 
systems.  This experience should include familiarity with unsteady aerodynamics, structural 
dynamics, aeroelastic wind tunnel and flight test procedures.  Time period for award:  18 months.


ZH Manufacturing - Operations Assigned and involved in the production/manufacturing function.  Must have participated in 
reviews/evaluations of a contractor's manufacturing operations including at least all of the 
following:  work measurement system, equipment utilization, equipment replacement analyses, 
application of new manufacturing technology (materials and processes), work methods and 
manufacturing process.  Time period for award:  24 months.


ZI Manufacturing - Industrial Resources Significant pre-award, award, and post-award activity associated with facilities and/or materials 
support for research and development, production, and maintenance/modification programs.  
Involves (1) providing, use, expansion, modernization/replacement, maintenance, and disposal of 
government-owned facilities, including the budgeting and management of necessary funds, and 
(2) priorities and allocations concerning materials and components.  Time period for award:  24 
months.


ZJ Flight Test Engineer Requires graduation from a flight test course of at least 6 months in duration.


ZK Multi Sensor Display Group (MSDG) Requires formal training and 3 consecutive months of experience, or 6 consecutive months of 
experience.
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ZL Guidance and Control/Inertial Experience on an exploratory, advanced, or engineering development program in inertial guidance 
and control technology.  Develops, tests, evaluates, and applies inertial guidance and control 
(G&C) technology to aerospace systems.  Includes navigation and stability applications.  Time 
period for award:  18 months.


ZM Guidance and Control/Non-Inertial Experience on an exploratory, advanced, or engineering development program in non-inertial 
guidance and control technology.  Develops, tests, evaluates, and applies non-inertial guidance and 
control (G&C) technology (e.g., laser, TV, celestial, contour matching) to aerospace systems.  
Includes navigation and stability control.  Time period for award:  18 months.


ZN Propulsion - Air Breathing Develops, tests, evaluates, or applies the air-breathing propulsion technology.  Time period for 
award:  18 months.


ZO Propulsion-Space Vehicle Develops, tests, evaluates, or applies propulsion technology for space vehicle applications.  
Includes electric propulsion.  Time period for award:  18 months.


ZP Structural Analysis Experience in the development, application, or directing investigations of computational 
procedures for internal load analysis flight vehicle structures and component structures.  This 
experience includes familiarity with finite element and other computer automated numerical 
methods and with the procedure for creating associated mathematical models that can accurately 
represent the actual behavior.  Includes application of vibration damping concepts; advanced 
structural materials, fatigue analysis; fracture mechanics; dynamic loading weight and balance 
prediction and structural modification and repair technologies.  Requires 12 consecutive months of 
experience.


ZQ Space Flight Mechanics Develops and directs the computation of space launch, orbital, ballistic missile and re-entry 
trajectories.  Performs orbital analysis including ephemerides preparations and perturbation effects.  
Time period for award:  18 months.


ZR Materials Applies scientific and engineering fundamentals to develop and optimize design, processing 
techniques, and utilization of materials for aerospace applications.  Analyzes material failures, 
corrosion problems, and material test data to determine causes of material deficiencies and proposes 
remedial action.  Time period for award:  18 months.


ZS Reliability/Maintainability Provides specialized engineering services required to establish concepts and programs for 
aerospace systems and equipment reliability and maintainability, including quantitative 
requirements, design criteria, failure modes, and demonstration requirements and techniques, 
production techniques, mathematical modeling and simulation and failure data collections, analysis, 
correction, and feedback.  Time period for award:  18 months.
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ZT Technical Intelligence Develops and utilizes procedures and techniques used in collecting, evaluating, interpreting, and 
disseminating technical intelligence reports, briefings, studies, or analyses.  Requires 12 months of 
experience.


ZU Electronic Warfare Systems Conducts and manages research development, modification, and systems engineering in electronic 
countermeasures (ECM), electronic support measures (ESM), and electronic counter-
countermeasures (ECCM) techniques, components, systems, subsystems, and equipment.  Performs 
testing, studies, and analyses of threat systems, operations, and applications of ECM, ESM, and 
ECCM equipment.  Time period of award:  18 months.


ZV Packaging and Crating Provides packaging engineering services and support in the design, development, test, and 
evaluation of methods of packaging and materials handling.  Time period for award:  24 months.


ZW Computer Hardware Develops, tests, evaluates, and applies computer hardware technology within R&D activities.  
Includes experience with peripheral, interface, and processing equipment relating to all computer 
(large, mini, and microcomputer) systems.  Requires 12 consecutive months of experience.


ZX Avionics Develops, tests, evaluates, or applies electronic technology for incorporation in aerospace systems.  
Systems include navigation, communications, autopilot, etc.  Time period for award is 24 months.


ZY Avionics Computer Program 
Development/Modification


Experience in research, design, development, modification, and testing of programs and routines to 
direct the on-board computer to perform a desired operation or sequence of operations for digital 
avionics.  Experience includes problem analysis, flow diagram preparation, preparation of details, 
tests, subroutine development, storage allocation, input-output format specification, and their 
incorporation into a complete digital subsystem.  Experience will also concern an in-depth 
knowledge of avionics and related electronic engineering applications.  Time period for award:  18 
months.


ZZ Ballistic Missile and Space Launch Experience in a ballistic missile and space launch vehicle systems SPO.  Applies engineering 
expertise to the design, development, and test of space and ballistic launch vehicles.  Includes 
Minuteman, standard space launch vehicles, related upper systems (MX and space shuttle, etc.)  
Requires 12 consecutive months of experience.


Z1 Test Instrumentation Engineer Responsible for system and/or major subsystem data acquisition systems in aerospace vehicles to 
monitor navigation, guidance and control, fire control, propulsion parameters, ground 
instrumentation for data acquisition and target monitor and general systems performance 
diagnostics.  Familiar with Automatic Data Processing (ADP) equipment design and operations.  
Familiar with test instrumentation and test equipment.  Formulates instrumentation test 
plans/procedures and evaluates test data.  Requires 12 consecutive months of experience.
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X Z2 Test Safety Engineer Manages the system safety program, including aerospace systems, nuclear, explosive, range flight, 
and ground safety functions.  Implements safety policies and provides guidance.  Responsible for 
safety requirements and evaluates effectiveness of safety programs.  Applies engineering principles 
to identification of hazards and to preventive actions required to correct system hazards.  Prepares 
appropriate test safety documentation.  Requires 12 consecutive months of experience.


Z3 Parachutes, Aerial Delivery, and Recovery Develops, tests, evaluates, and/or applies the appropriate technology for personnel, cargo, 
stabilization, deceleration, missile recovery, aerial delivery and dispenser systems.  Time period for 
award:  18 months.


Z4 Life Support Equipment Develops, tests, evaluates, and/or applies the appropriate technology for helmets; eye protection; 
flying clothing; personal oxygen equipment; personal survival gear; dropable survival gear; oxygen 
masks; oxygen regulators; emergency oxygen systems; pressure suits; anti-G suits; body armor; 
crew member restraining devices; physical anthropology; ear defenders (protectors); escape 
systems; and capsules.  Time period for award: 18 months.


Z5 Crew Training Simulators Experience in computer program and computer hardware design, development, documentation and 
test for crew training systems, including but not limited to flight simulators, radar, bomb or 
navigator EWO and instrument flight trainers.  Must have detailed knowledge of real-time 
programming for digital computers which control simulation devices and an understanding of the 
processing algorithms input/output requirements and interface characteristics typical for 
simulation/training systems.  Time period for award:  18 months.


Z6 Flight Engineer Requires participation in aerial flight as a nonrated non-crew member.  Performs engineering, 
developmental, or systems monitoring activity while in flight.  Designation requires 15 months of 
experience.


Z7 Aircraft Battle Damage Repair (ABDR) 
Engineer


Requires completion of the following combination of courses:  NOTE:  Courses are identified by 
PDS Code only in the table below.  516, 517, and 6A0; 0UZ, 517, and 6A0; 7AA, 517, and 6A0; 
516, 517, 6VZ; 0UZ, 517, and 6VZ; 7AA, 517, and 6VZ; 516, 2B4, and 6A0; 0UZ, 517, and 6VZ; 
7AA, 2B4, and 6A0; 516, 2B4, and 6A0; 0UZ, 2B4, and 6VZ; 6AA, 2B4, and 6VZ; Aircraft Battle 
Damage Repair Journeyman = MMUAIR0010800SU (PDS code 516), J4AMF/ASF/AST 430X0-
000 (PDS code 0UZ), or J4AMF/ASF/AST 430X0-002 (PDS code 7AA).  Aircraft Battle Damage 
Repair General Assessor = MMUAIR-0010900SU (PDS code 517), or J4AMF/ASF/AST 400X7-
000 (PDS code 2B4).  Introduction to Aircraft Battle Damage Repair Engineering = MMUAIR-
0010700SU (PDS code 6AO), or AFIT WENY 441, Aircraft Battle Damage Repair (PDS code 
6VZ).
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31-Oct-13 Z8 Air Combat Forensics Requires (1) successful completion of Joint Combat Assessment Team (JCAT) combat forensics 
assessor training program; (2) 6 months air combat damage incident investigation experience, or 
USAF JCAT OIC recommendation; and (3) commander's recommendation.


1A Stability and Control Experience in the area of aerodynamic stability and control of aircraft or missiles.  This includes the 
development or application of procedures to describe the flight dynamics of a vehicle including 
flying qualities, control system analysis, and aeroelastic/control interactions.  Experience in 
mathematical analysis, analog, and digital computation and simulation, wind tunnel testing or flight 
testing to describe the behavior of a vehicle in flight is also desirable.  Requires 12 consecutive 
months of experience.


1B Range Support Experience in designing, developing, and analyzing digital computer techniques and equipment for 
the collection, processing, storage, transmission, and presentation of data from range 
instrumentation devices, including radars, electro-optical sensors, cine-theodolites, and telemetry 
systems.  Time period for award:  18 months.


1C Airborne Digital EW Systems Experience in computer program or computer hardware design, development, documentation, and 
test specifically related to electronic warfare systems.  Must have knowledge of hardware and 
computer programming requirements for interrupt-driven, real-time systems used for threat 
acquisition or identification or power management.  Time period for award:  18 months.


1D Digital Avionics Fire Control/Navigation 
System


Experience in computer program or computer hardware design, development, documentation, and 
test for target acquisition, guidance, navigation, fire control, radar data processing or stores 
management functions aboard aerospace vehicles.  Must have detailed knowledge of real-time 
programming for computers, and an understanding of the processing algorithms, input/output 
requirements, and interface characteristics typical for the subject systems.  Time period for award:  
18 months.


1E Crew Station Engineering Experience in the development of crew station geometry and arrangement of equipment, including 
switches, controls, display instruments, auxiliary systems, weapons release, etc.  Knowledge of 
external and internal vision requirements, workload and delay of fatigue techniques, ground escape, 
and in-flight escape.  Familiar with integrating ejection seats; and the physiological, mechanical, 
aerodynamic and propulsive aspects of aircrew degrees.  Application of human engineering 
concepts to information display through mechanical, electrical and experimental techniques to 
evaluate such equipment for airborne or ground information systems.  Time period for award:  24 
months.
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1F Environmental Control Experience with the design, development, and modification of turbo-machinery and other 
machinery used for compression and expansion in environmental control.  Knowledge of heat 
exchanger principles, fluid flow networks and controls, and methods to remove excess cabin heat to 
air, fuel, or other heat sinks.  Familiar with requirements of cockpit and avionics bay environments.  
Time period for award:  24 months.


1G Test Facility Engineering Experience in the design or operation of an engineering test facility.  Specific experience should 
include test planning, coordination and procedures, as well as a familiarity with facility 
maintenance requirements and safety practices and regulations.  Time period for award:  24 months.


1H System Safety Experience in MIL-STD-882 activities required including planning and management of contractor 
system safety programs and/or working experience with inductive and deductive system safety 
techniques to any developmental engineering activity and be able to critically evaluate contractor 
system safety analyses.  Requires 12 consecutive months of experience.


1I Ground Communications Electronics, 
Meteorological


Develops, tests, evaluates, and/or applies electronic and other engineering technologies for 
incorporation in ground CEM systems/equipment.  These include navigation, communications, 
radar, command and control, air traffic control, satellite stations, remotely controlled vehicle 
stations, etc.  Time period for award:  24 months.


1J Engineering Standards and Specifications Manages, develops, reviews, coordinates, and maintains military standards and specifications 
involving systems, equipment, components, items, processes, etc.  Manages, develops, and 
maintains design handbooks and aerospace vehicle characteristics guides.  Requires 12 consecutive 
months of experience.


1L Support Equipment/AGE Requires 12 months in duties involving acquisition/development of support equipment.  Support 
equipment includes all equipment required to perform the support function which is not an integral 
part of the mission equipment.  It does not include any of the equipment required to perform 
mission operations functions.  Support equipment should be interpreted as including tools; test 
equipment; organizational, field, and depot support equipment; and related computer programs and 
software.


2A Honeywell 6000 Requires 12 consecutive months of experience.


2B IBM (VIRTUAL) Requires 12 consecutive months of experience.


2C IBM (Non-VIRTUAL) Requires 12 consecutive months of experience.


2D MULTICS Requires 12 consecutive months of experience.
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2E Minicomputers (VIRTUAL) Requires 12 consecutive months of experience.


2F B3500/3700/4700 Requires 12 consecutive months of experience.


2G B6700 Requires 12 consecutive months of experience.


2H U1050-II Requires 12 consecutive months of experience.


2I RJETS Requires 12 consecutive months of experience.


2J B-4000 Series Requires 12 consecutive months of experience.


2K UNIVAC - Other Requires 12 consecutive months of experience.


2L CDC - Other Requires 12 consecutive months of experience.


2M Burroughs - Other Requires 12 consecutive months of experience.


2N CDC 6000 Series Requires 12 consecutive months of experience.


2O CDC 7000 Series Requires 12 consecutive months of experience.


2S U-9000 Series Requires 12 consecutive months of experience.


21 Micro Processors Requires 12 consecutive months of experience.


22 8-Bit Minicomputers Requires 12 consecutive months of experience.


23 16-Bit Minicomputers Requires 12 consecutive months of experience.


24 32-Bit Minicomputers Requires 12 consecutive months of experience.


25 65-Bit Minicomputers Requires 12 consecutive months of experience.


26 Minicomputers, Other Requires 12 consecutive months of experience.
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30-Apr-16 27 International Affairs Certification - Tier I Requires (1) International Affairs Tier I Certification and (2) approval by the Chief, Programming 
and Resources Division or SAF/IAPR.


Authorized for use with any AFSC.


30-Apr-16 28 International Affairs Certification - Tier II Requires (1) International Affairs Tier II Certification and (2) approval by the Chief, Programming 
and Resources Division or SAF/IAPR.


Authorized for use with any AFSC.


30-Apr-16 29 International Affairs Certification - Tier III Requires (1) International Affairs Tier III Certification and (2) approval by the Chief, Programming 
and Resources Division or SAF/IAPR.


Authorized for use with any AFSC.


3A COBOL Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3B FORTRAN Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3C PL/1 Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3D ALGOL Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3E JOVIAL Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3F APL Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3G BASIC Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3H GPSS Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.
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3I SIMSCRIPT Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3J Simulation Languages-Other Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3K SNOBOL Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3L List Processing Languages-Other Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3M File Format System (FFS) Language Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3N Assembly Languages Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, 
and implementation of a computer language.


3O Programmer, General At least 18 months of experience in a position responsible for the translation of detailed system 
performance specifications into computer software.  Included are flow charting, coding, testing, 
documenting, implementing, and maintaining such software.


3P SDC Programmer Proficiency Trained Requires 6 consecutive months of experience.


4A Computer Programmer/Analyst At least 18 months of experience in a position responsible for the translation of overall system 
performance specifications and flow charts suitable for use by programmers.  Responsible for 
performance of same coding and the direction of the efforts of subordinate programmers.


4B Systems Analyst At least 18 months of experience in a position responsible for the translation of functional 
requirements into data systems and the planning and directing the activities of subordinate 
programmers and programmer/analysis in the development, test, and implementation of data 
system.


4C Network Management At least 2 years of experience in a position responsible for the planning, implementation, systems 
development or operation of a computer network.  Included are remote and on-line terminal 
integration with host processor, communications technology, front-end processor requirements, and 
host operating and application system configuration for multi-user processing.
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4D MICRO Programming At least 18 months of experience in the design, development, and maintenance of software or 
firmware for MICRO programmable systems.


4E Requirements Analyst At least 18 months of experience in the processing and staffing of Data Automation Requirements 
in accordance with OMB, GSA, DoD and Air Force Manuals and Instructions; validating 
requirements, evaluating alternatives, recommending solutions; and issuing Data Project Directive 
and Plans.


4F CDTS At least 18 months of experience in the definition, design, programming, and management of 
computer directed training systems.


4G Programming Productivity Techniques At least 18 months of experience in a position responsible for the use of programming productivity 
techniques in the development of automated data systems.  Included are experience with structured 
programming, Hierarchical plus Input-Process-Output (HIPO), and team programming concepts 
such as structured walk throughs, technical librarian and development support libraries.


4H ADP Security At least 18 months of experience in a position responsible for planning, development, 
implementation, on evaluation of ADP security techniques and procedures.  This includes both 
physical, communications, TEMPEST, and software/hardware security considerations.  Includes 
service as WWMCCS ADP Security Officer (WASSO).


4I CPE At least 18 months of experience in a position responsible for the application of computer 
performance evaluation techniques; evaluation of findings; generation of corrective action 
proposals; and the direction of a continuing CPE program.  (EWI time may be counted).


4J Data Base Administration At least 18 months of experience in a position responsible for the administration of data bases.  
Included are registration and certification of data elements; control of access; administration of 
codes and passwords; design of access techniques; contingency planning; evaluation and 
upgrade/replacement of storage media; and physical and software security; SCHEMA/SUB-
SCHEMA definition; storage structure selection.


4K Graphics At least 18 months of experience in the design, development, and maintenance of graphic display 
systems.  Included are video display systems; fiber optics displays; liquid crystal and plasma 
display technologies.
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4L Command and Control Hardware Experience in research, design, development, installation, modification and testing of machines or 
groups of machines for command and control.  These consist of input, storage, computing, control 
and output devices which use electronic circuitry in the main computing element to automatically 
perform arithmetic and/or logical operations by means of internally stored or externally controlled 
programmed instructions.  Included, for example, may be central processor large-capacity storage 
data channels, input/output, and peripheral equipment in operational support of data processing 
equipment; and devices designed to convey data from its original state to a data-processing media.  
Specific experience required in the application of large sequential or parallel processors as well as 
mini- and micro-computers to Air Force processing problems.  Must be cognizant of techniques of 
digital logic design, micro-programming, analog to digital conversion, computer graphics, display 
devices and computer network concepts.  Equipment may be mechanical, electro-mechanical, 
electrical, or optical, generally at terminal ends of communications lines.  They may include 
transmission devices, image transmission and reception systems, and data interface equipment.  The 
equipment may be air or space borne or ground based.  Time period for award:  18 months.


4M Command and Control Software Experience in research, design, development, modification, and testing of programs and routines to 
direct the computer to perform a desired operation or sequence of operations for command and 
control.  The experience includes inter-alia, problem analyses, flow diagram preparation, 
preparation of details, tests, subroutine development, storage location allocation input and output 
format specification, and their incorporation into a complete processing system.  Experience may 
also concern executive (compiler or source), diagnostic, maintenance, and operational (object) 
programs.  Time period for award:  18 months.


4N Systems Computer Program Support Experience in research, design, development, modification, and testing of computer programs 
oriented to general systems support rather than particular application/functional tasks.  Includes 
executive and operating systems, assemblers, compilers, data base management systems, and 
generalized utility systems.  Requires knowledge of higher order language requirements, translator 
design, computer program verification/validation techniques, and advance programming 
techniques.  Time period for award:  18 months.


4O Computer Aided Support for Automatic 
Test Equipment (ATE)


Experience in design, development, documentation, test, and application of programs (e.g., 
compilers and automatic test pattern generators) to aid in the development of ATE test programs.  
Knowledge of digital simulation or modeling of electronic circuits, electronic circuit analysis 
techniques, and computer system level programming (operating system, executive routines, 
compilers, etc.).  Time period for award:  18 months.


AFOCD 30 April 2016


89







Changed
Last Nuclear Exp 


Set TITLE EXPLANATION


OFFICER EXPERIENCE SETS


4P Automatic Test Equipment Experience in application of programs (e.g., compilers and automatic test pattern generators) to aid 
in the development of ATE test programs.  Experience in electronic circuit analysis techniques to 
aid in the specification of parameter test tolerances and in the development of fault isolation 
procedures.  Time period for award:  18 months.


4Q Digital Simulation for Operational Flight 
Program


Experience in design, development, documentation, test, and application of simulation programs to 
aid in the development and maintenance of OFP.  Must have general knowledge of OFP 
applications programs to define their interfaces with the simulations.  Example simulation programs 
are hot-bench applications such as threat simulations, internal (avionics equipment, multiplex bus, 
airframe, flight control, etc.) and external (atmosphere, earth, nav-aids) simulations.  Time period 
for award:  18 months.


4R L-COM Requires 12 months of experience.


30-Apr-15 4S Ground Reconnaissance Specialist Award requires (1) Completion of NGB J3 Counterdrug Ground Reconnaissance Course; (2) six 
months assigned or tasked to counterdrug, counter narco-terrorism, or counter-proliferation duties, 
and (3) recommendation of Counterdrug Coordinator or Commander.  


Authorized for use with any AFSC.


30-Apr-15 4T Criminal Analysis Specialist Award requires (1) Completion of NGB J3 Counterdrug Criminal Analysis Course; (2) six months 
assigned or tasked to counterdrug, counter narco-terrorism, or counter-proliferation duties, and (3) 
recommendation of Counterdrug Coordinator or Commander.  


Authorized for use with any AFSC.


30-Apr-15 4U Civil Operations Specialist Award requires (1) Completion of NGB J3 Counterdrug Civil Operations Course; (2) six months 
assigned or tasked to counterdrug, counter narco-terrorism, or counter-proliferation duties, and (3) 
recommendation of Counterdrug Coordinator or Commander.  


Authorized for use with any AFSC.


30-Apr-15 4V Counter Threat Finance (CTF) Analyst Award requires (1) Completion of Advanced Threat Finance Analysis Course (70% or better score), 
and (2) recommendation of Counterdrug Coordinator or Commander. 


Authorized for use with any AFSC.


5C Command, Control, and Communications 
Countermeasures (C3CM)


Requires completion of command, control, and communications countermeasures (C3CM) training 
for senior tactical battle managers.
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5D Tactical Communications Requires 12 consecutive months of experience.


5E Tactical Radar Maintenance Requires 12 consecutive months of experience.


5H Combat Information Systems Group (CISG) Requires 12 months of experience and supervisor's recommendation.


5J Combat Camera Requires 18 months of experience in combat camera operations or management, and 
recommendation by commander.


6A Precision Location Strike System (PLSS) Requires 6 consecutive months of experience in certified task qualification and supervisor's 
recommendation.


6D TACS/Combat Communications Experience Requires 12 consecutive months of experience.


6L AN/TYC-10 Message Processing Center Requires 6 consecutive months of experience.


1-Aug-11
Effective 


14-Feb-11


61 Information Assurance Technical Level 1 Requires (1) certification as either A+, Network+, or System Security Certified Practitioner 
(SSCP); and (2) recommendation of unit commander.


There are no minimum grade or AFSC requirements to be awarded the SEI.


1-Aug-11
Effective 


14-Feb-11


62 Information Assurance Technical Level 2 Requires (1) certification as either GIAC Security Essentials Certification (GSEC), Security+, 
Security Certified Network Professional (SCNP), or System Security Certified Practitioner (SSCP); 
and (2) recommendation of unit commander.


There are no minimum grade or AFSC requirements to be awarded the SEI.


1-Aug-11
Effective 


14-Feb-11


63 Information Assurance Technical Level 3 Requires (1) certification as either Certified Information Security Auditor (CISA), Certified 
Information Systems Security Professional (CISSP), GIAC Security Expert (GSE), GIAC Certified 
Incident Handler (GCIH) or Security Certified Network Architect (SCNA); and 
(2) recommendation of unit commander.


There are no minimum grade or AFSC requirements to be awarded the SEI.


7A Operational Test and Evaluation (OT&E) Requires 24 months of experience as an operational tester assigned to any headquarters or major 
command operational test activity (OTA) or deputy chief of staff (DCS) responsible for the conduct 
of OT & E, completion of the Air Force Operational Test and Evaluation Center OT & E Training 
Course or the Air Force Institute of Technology System 100 (PDS code 2RX) or 229 (PDS code 
TR9) course, and recommendation by the OTA commander or the DCS.
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31-Oct-15 8A Familiarized International Health Specialist 
(IHS)


Requires (1) minimum 1/1 Defense Language Proficiency Test (DLPT) score in a foreign language, 
(2) 8 cumulative weeks of deployed operational health support experience overseas *(i.e. 
NGO/IO/PVO/missionary/Peace Corps/study abroad experience may be considered), (3) 
completion of the web-based USAF International Health Specialist (IHS) Medical Advisor 
Familiarization Course, (4) completion of the web-based Steady State Campaign Support Planning 
Course (SSCSP), and (5) *completion of basic formal coursework or training in at least two of the 
following concentrations**:  
(a) Region-specific coursework,
(b) Civil-military operations, 
(c) Public health or international health, 
(d) The interagency process
(e) Cross-cultural communication     
*The IHS Program Office (AFMSA/SG3-5XI) is the sole approval authority for SEI awards and 
any courses or requirement substitutions. 
**Course options are listed under the IHS application resources.


31-Oct-15 8B Enabled International Health Specialist 
(IHS)


Requires (1) previously awarded Exp Set H8A, (2) minimum 2/2 Defense Language 
Proficiency Test (DLPT) score in a foreign language, (3) *completion of basic formal coursework 
or training in ALL the following concentrations**:                                          
(a) Region-specific coursework
(b) Civil-military operations
(c) Public health or international health
(d) The interagency process
(e) Cross-cultural communication                                                                                                            
(4) completion of coursework, training or field experience in Humanitarian Assistance/Disaster 
Response
*The IHS Program Office (AFMSA/SG3-5XI)  is the sole approval authority for SEI awards and 
any courses or requirement substitutions.
**Course options are listed under the IHS application resources.


31-Oct-15 8C Senior Global Health Specialist (IHS) Requires (1) previously awarded Exp Set H8B, (2) coursework, formal training or experience in 
Senior-level Medical Leadership, (3) 4 weeks in Security Cooperation experience or positions 
requiring foreign mil/gov interaction, and (4) 12 cumulative months assigned or TDY in a position 
above Wing-level.
*The IHS Program Office (AFMSA/SG3-5XI) is the sole approval authority for SEI awards and 
any courses or requirement substitutions.


30-Apr-13 8D Link 16 Wing/Unit Manager Requires graduation from Link 16 Unit Manager Course, (ACC JT-220, PDS Code QDI).  
ACC/A3CJ is sole approving authority for award of this experience set.
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30-Apr-13 8E Multi-TDL Advanced Joint Interoperability 
Manager


Requires graduation from Multi-TDL Advanced Joint Interoperability Course (MAJIC), (ACC JT-
102, PDS Code LHI).  ACC/A3CJ is sole approving authority for award of this experience set.


30-Apr-13 8F Multi-TDL Operations Planning Manager Requires (1) award of experience set 8E Multi-TDL Advanced Joint Interoperability Manager, and 
(2) graduation from Link 16 Planner's Course, (ACC JT201, PDS Code LFI).  ACC/A3CJ is sole 
approving authority for award of this experience set.


30-Apr-13 8G Master of Data Link Employment Requires (1) award of experience set 8F Multi-TDL Operations Planning Manager, and (2) 
graduation from Advanced JICC Operator Course (AJOC), (ACC JT-310, PDS Code 0HT).  
ACC/A3CJ is sole approving authority for award of this experience set.


30-Apr-13 8H Master of Data Link Management Requires (1) award of experience set 8F, (2) graduation from Joint Interface Control Officer 
(JICO), (ACC-JT301, PDS Code LI1), and (3) assignment to a unit other than an Air Operations 
Center (AOC).  ACC/A3CJ is sole approving authority for award of this experience set.


30-Apr-16 9A Command and Control (C2), Air Operations 
Center (AOC)


Requires (1) In-residence completion in one of the position-specific specialty courses: 
AOCIQTCOD (PDS: UIM), AOCIQTCPD (PDS: UIN), AOCIQTISR (PDS: UIO), AOCIQTCOM 
(PDS: UIQ), AOCIQTAMD (PDS: UIR), AOCIQTICO (PDS: UIS), AOCIQTASP (PDS: UIT), 
AOCIQTSTR (PDS: UIW), AOCIQTPRC (PDS: UNI), AOCIQTIAMD (PDS: OYF); or (2) If in-
residence training cannot be accomplished, AOC units may award the appropriate AOC SEIs upon 
completion of in-unit IQT training, six months experience working the AOC duty position (two 
years for ARC personnel), and Unit/CC recommendation.


30-Apr-15 9B Command and Control (C2), Joint Interface 
Control Officer (JICO)


Requires (1) previous award of experience set 8F Multi-TDL Operations Planning Manager, (2) 
graduation from AOC Initial Qualification Training (IQT), Interface Control Operator Course 
(ACC AOCIQTICO, PDS Code UIS), (3) graduation from Joint Interface Control Officer (JICO), 
(ACC-JT301, PDS Code LI1), (4) assignment to a JICO billet in an AOC; or 5) If AOC IQT course 
attendance is not met, AOC units may award the appropriate AOC SEIs upon completion of in unit 
IQT training, six months (two years for ARC personnel) experience  working the AOC duty 
position, and Unit/CC recommendation.


31-Jan-12 9C Joint Terminal Attack Controller (JTAC) Award requires (1) successful completion of a USJFCOM-accredited JTAC qualification course 
and (2) certification as a JTAC according to AFI 13 112, Volume 1, Terminal Attack Controller 
Training Program, and Volume 2, Terminal Attack Controller Standardization/Evaluation Program.


31-Jan-12 9D Joint Terminal Attack Controller (JTAC)-
Instructor


Award requires (1) JTAC SEI and (2) completion of JTAC instructor certification per 
AFI 13-112v1.
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31-Jan-12 9E Joint Terminal Attack Controller (JTAC)-
Standardization/Evaluation Examiner (SEE)


Award required (1) JTAC and JTAC-I SEI’s and (2) completion of JTAC evaluator certification per 
AFI 13-112v1.


31-Oct-14 9G Electronic Warfare  Capability Specialist Requires a minimum of 11 months of experience as an Electronic Warfare  Capability Specialist, or 
previous MQT as an Electronic Warfare Capability Specialist.  For AFSCs 71SX, completion of the 
Information Warfare Applications Course (IWAC) is mandatory.  Authorized for use with AFSCs:  
E11XX, E12XX, 12BXA/C/D/E/W, 12FXB/C/G/J/K/V, 12RXC/H/W, 12SXA/D/H/K/W, E13BX, 
13SXA/D/E, E14NX, 17DXX, 17SXX, E21AX, E21BX, E21MX,  E62EXE, 62S0, 71SX.


31-Oct-14 9H Electronic Warfare Operations Planner Requires a minimum of 11 months of experience as an Electronic Warfare Operations Planner, 
award of SEI O9G, and completion of both the Electronic Warfare Coordinator’s Course and 
Information Operations Integration Course (IOIC); or previous MQT as an Electronic Warfare 
Operations Planner.
Authorized for use with AFSCs:  E11XX, E12XX, 12BXA/C/D/E/W, 12FXB/C/G/J/K/V, 
12RXC/H/W, 12SXA/D/H/K/W, E13BX, 13SXA/D/E, E14NX, 17DXA, 17SXX, E21AX, 
E21BX, E21MX, E62EXE, 71SX.


31-Oct-14 9I Network Attack (NetA) Capability 
Specialist


Requires completion of either Weapon System Formal Training Unit (FTU), or a minimum of 11 
months of experience as a Network Attack (NetA) Capability Specialist, or previous MQT as a 
NetA Capability Specialist.  For AFSCs 71SX, completion of an Information Warfare Applications 
Course (IWAC) is required.
Authorized for use with AFSCs:  13SX, 14NX, 17DXA, 17SXX, 62EXE/C, 71SX.


NOTE: Prior to development of 17D AFSC, SEI O9J or O9K was required.


31-Oct-14 9J Network Defense (NetD) Capability 
Specialist


Requires either a minimum of 11 months of experience as a Network Defense (NetD) Capability 
Specialist and completion of the Undergraduate Network Warfare Training; or previous MQT as a 
NetD Capability Specialist.  Authorized for use with AFSCs: 13SX, 14NX, 17DXX, 17SXX, 
62EXE/C, 62S0.


31-Oct-14 9K Network Warfare Support (NS) Capability 
Specialist


Requires a minimum of 11 months of experience as a Network Warfare Support (NS) Capability 
Specialist, and completion of the Undergraduate Network Warfare Training; or MQT as an NS 
Capability Specialist.  Authorized for use with AFSCs:  13SX, 14NX, 17DXX, 17SXX, 
62EXEC/C, 62S0.
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31-Oct-14 9L Network Warfare Operations Planner Requires (1) a minimum of 11 months of experience as a Network Warfare Operations Planner; or 
(2) completion of the IO Integration Course (IOIC) or Joint Network Attack Course (JNAC) and 
award of SEI O9I, O9J, or O9K; or (3) previous MQT as a Network Warfare Operations Planner.  
For AFSCs 71SX, completion of an Information Warfare Applications Course (IWAC) is required.
Authorized for use with AFSCs: 13SX, 14NX, 17DXX, 17SXX, 62EXC/E, 71SX.


30-Apr-11
Effective       
21 Oct 10


9M Counter Intelligence (CI) Capability 
Specialist


Requires (1) a minimum of 11 months of experience as a Counter Intelligence (CI) Capability 
Specialist; or (2) previous MQT as a CI Capability Specialist.
Authorized for use with AFSCs 71SX only.


30-Apr-14 9N Military Deception (MILDEC) Capability 
Specialist


Requires completion of Operational Military Deception Course (AF) or  Defense Military 
Deception Training Course (joint), full qualification in Air Operations Center weapon system (if 
required at WFHQ or NAF) and 11 months as a fully trained, primary duty MILDEC planner or 
program manager. Tactical level positions (Wing and/or Installation) will not qualify for award of 
this SEI.


30-Apr-14 9O Operations Security (OPSEC) Capability 
Specialist


Requires a minimum of 11 months of experience as an Operations Security (OPSEC) Capability 
Specialist at any level (Wing thru HAF), and completion of the AF Signature Management Course. 


30-Apr-14 9Q Military Information Support Operations 
(MISO)  Capability Specialist


Requires AF Military Information Support  Operations (MISO ) Program Manager selection for 
and completion of (1) IO Fundamentals Course (VT ANG) and (2) US Army PSYOP Officer 
Qualification Course or similar MISO course as approved by the AF MISO Program Manager. 
There is no time in position requirement.  Authorized for use with AFSC 61BX, or any other AFSC 
with approval of AF  MISO Program Manager.


30-Apr-14 9R Advanced Degree Information Operations 
(IO) Planner 


Requires a graduate level advanced academic degree from a DoD IDE/SDE accredited school with 
an IO Certification program.  Any AFSC is eligible upon completion of the above requirements.  


9S General Information Operations (IO) 
Planner


Requires a minimum of 11 months of experience as a General Information Operations (IO) Planner, 
and completion of the IO Integration Course (IOIC), or award of any capability specialist SEI; or 
previous MQT as a General IO Planner.


30-Apr-14 9T Joint Information Operations  (IO) Planner Requires a minimum of 11 months of experience as a Joint IO Planner, and completion of the Joint 
IO Planning Course, and award of any capability specialist or planner SEI; or previous MQT as a 
Joint IO Planner.


9U Information Operations Staff Officer Requires a minimum of 11 months of experience as an Information Operations Staff Officer and 
award of any IO capability specialist or planner SEI; or previous MQT as an Information 
Operations Staff Officer.
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9V IO Legal Advisor Designation requires completion of the Legal Aspects of Information Operations Law Course, 
Computer Legal Issues Course, 11 months experience as an IO Legal Advisor, and approval from 
the Judge Advocate General.  Authorized for use with the AFSC 51JX only.


31-Jan-12 9W Air Support Operations Center (ASOC) Award requires (1) completion of ASOC IQT and (2) designation as a CMR Fighter Duty Officer 
IAW AFI 13-114v1, Air Support Operations Center (ASOC) Training Program.


30-Apr-16 9X Air Component Coordination Element 
(ACCE) / Joint Component Coordination 
Element (JACCE)


Requires completion of Joint Air Operations Command and Control Course (JAOC2C) and Joint 
Air Operations Planning Course (JAOPC).


Authorized for use with any AFSC.


30-Apr-16 9Y Rated Air Liaison Officer (ALO) Requires (1) completion of Air Liaison Officer Qualification Course (ALOQC) and (2) must meet 
ALO training requirements outlined in AFI13-113.


Authorized for use with AFSCs 11BX, 11FX, 11SX, 11UX, 12BX, 12FX, 12SX, 12UX, 13BX, 
18AX, and 18SX.


91 Command and Control (C2), Air and Space 
Operations Center (AOC) Combat 
Operations Division (COD)


Requires:  (1) Award of SEI Y9A and; (2) Combat Mission Ready  (CMR) certification in a crew 
position within the COD IAW AFI 13-1AOC,  Standardization/ Evaluation Program Air and Space 
Operations Center, Vol 2.


92 Command and Control (C2), Air and Space 
Operations Center (AOC) Air Mobility 
Division (AMD)


Requires:  (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification in a crew 
position with the AMD IAW AFI 13-1AOC,  Standardization/ Evaluation Program Air and Space 
Operations Center, Vol 2.


93 Command and Control (C2), Air and Space 
Operations Center (AOC) Strategy Division 
(SD), Operations Assessment Team (OAT)


Requires:  (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as a TET 
member IAW AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations 
Center, Vol 2.


94 Command and Control (C2), Air and Space 
Operations Center (AOC) Combat Plans 
Division, Targeting Effects Team (TET)


Requires:  (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as an OAT 
member IAW AFI 13-1AOC,  Standardization/ Evaluation Program Air and Space Operations 
Center, Vol 2.


95 Command and Control (C2), Air and Space 
Operations Center (AOC) Combat Plans 
Division (CPD), Master Air Attack Plan 
(MAAP) Team


Requires:  (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as a MAAP 
Team member IAW AFI 13-1AOC,  Standardization/ Evaluation Program Air and Space 
Operations Center, Vol 2.
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96 Command and Control (C2), Air and Space 
Operations Center (AOC) Combat Plans 
(CPD), air Tasking Order (ATO) 
Production Team


Requires:  (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as an ATO 
Production Team member IAW AFI 13-1AOC,  Standardization/ Evaluation Program Air and 
Space Operations Center, Vol 2.


97 Command and Control (C2), Air and Space 
Operations Center (AOC) Combat Plans 
Division (CPD), C2 Planning Team


Requires:  (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as a C2 
Planning Team member IAW AFI 13-1AOC,  Standardization/ Evaluation Program Air and Space 
Operations Center, Vol 2.


98 Command and Control (C2), Air and Space 
Operations Center (AOC) Air Tasking 
Order (ATO) Coordinator/Team


Requires:  (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as an ATO 
Coordinator IAW AFI 13-1AOC,  Standardization/ Evaluation Program Air and Space Operations 
Center, Vol 2.  (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as an 
ATO Coordinator IAW AFI 13-1AOC,  Standardization/ Evaluation Program Air and Space 
Operations Center, Vol 2.


99 Command and Control (C2), Air and Space 
Operations Center (AOC) Combat 
Operations Division (COD), Personnel 
Recovery Coordination Cell (PRCC)


Requires: (1) Award of SEI Y9A and ; (2) Combat Mission Ready (CMR) certification as a PRCC 
team member IAW AFI 13-1AOC, Vol 2, Standardization/Evaluation Program-Air and Space 
Operations Center.


0A Special Programs Designation approval based on AFPC evaluation of experience.


0B Management/Exchange Designation approval based on AFPC evaluation of experience.


0C Management/Exchange Designation approval based on AFPC evaluation of experience.


0D Exchange Tour - European Area Designation approval based on AFPC evaluation of experience.


0E Exchange Tour - Pacific Area Designation approval based on AFPC evaluation of experience.


0F Exchange Tour - Western Hemisphere Designation approval based on AFPC evaluation of experience.


0G Exchange Tour - Sister Service Designation approval based on AFPC evaluation of experience.


0H Personnel Support For Contingency 
Operations (PERSCO)


Requires Military Personnel Flight Commander recommendation and completion of all mandatory 
task performance requirements identified in the Personnel Support for Contingency Operations 
(PERSCO) Air Force Job Qualification Standard (JQS).  NOTE:  All mandatory task performance 
requirements must be completed within 12 months of the date assigned to PERSCO for active duty 
personnel, and 18 months of date assigned to PERSCO for Guard and Reserve personnel, according 
to AFI 10-215.
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1-Aug-11
Effective 


14-Feb-11


0I Information Assurance Management Level 
1


Requires (1) certification as either GIAC Information Security Fundamentals (GISF), GIAC 
Security Leadership Certificate (GSLC), Certification and Accreditation Professional (CAP) or 
Security+; (2) recommendation of unit commander.


There are no minimum grade or AFSC requirements to be awarded the SEI.


1-Aug-11
Effective 


14-Feb-11


0J Information Assurance Management Level 
2


Requires (1) certification as either GIAC Security Leadership Certificate (GSLC), Certified 
Information Security Manager (CISM), Certification and Accreditation Professional (CAP) or 
Certified Information Systems Security Professional (CISSP); (2) recommendation of unit 
commander.


There are no minimum grade or AFSC requirements to be awarded the SEI.
1-Aug-11
Effective 


14-Feb-11


0K Information Assurance Management Level 
3


Requires (1) certification as either GIAC Security Leadership Certificate (GSLC), Certified 
Information Security Manager (CISM), or Certified Information Systems Security Professional 
(CISSP); (2) recommendation of unit commander.


There are no minimum grade of AFSC requirements to be awarded the SEI.


0L Air National Guard Readiness Center 
(ANGRC)


Requires completion of ANGRC Contingency Support Staff Training Course.


0M Quality Air Force (QAF) Advisor Requires a minimum of 100 hours of quality related training by a professional body such as the Air 
Force Quality Institute or American Society for Quality Control; one year of experience as a 
Quality Advisor to an organizational commander when more than 50 percent of individual’s time is 
spent working quality issues or 6 months of experience when 100 percent of time is spent working 
quality issues; and wing or equivalent commander recommendation.  NOTE:  Individuals 
previously awarded experience set 0J - Air Force Quality Advisor may be awarded 0M based on 
their prior qualification.


0N Quality Air Force (QAF) Facilitator Requires graduation from a QAF facilitator course; facilitate or cofacilitate minimum of two 
process action teams (includes quality councils, other teams such as natural work teams, and 
seminar groups in formal courses at the Air Force Quality Institute or other organization teaching 
QAF); successfully demonstrate facilitation skills from start to finish under mentorship of a QAF 
qualified facilitator; and possess QAF Facilitator Certificate issued by a wing or equivalent 
commander.  NOTE:  Individuals previously awarded experience set 0K may be awarded 0N based 
on their prior qualification.


0P Quality Air Force (QAF) Instructor Requires completion of all five formal QAF core courses and determination of proficiency to teach 
content material; proficiency determination in instructor areas of presentation and platform skills by 
a QAF Master Instructor; successful evaluation by a QAF Master Instructor; and possess a QAF 
Instructor Certificate issued by wing or equivalent commander.
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0Q Quality Air Force (QAF) Master Instructor Requires qualification as a QAF Instructor; have successfully taught all QAF core courses 
(Awareness, QAF Leaders, QAF Team Leader, QAF Facilitator, and QAF Team Member); 
successful completion of Advanced Instructional Systems course; successful evaluation by a QAF 
Master Instructor; and possess a QAF Master Instructor Certificate signed by the Air Force Quality 
Institute and wing or equivalent commander.


0R Arms Control Requires completion of course AFACC-001 (PDS code B3I), 9 months of experience, and 
commander’s recommendation.


0S Modeling and Simulation (M&S) 
Awareness


Requires completion of the on-line Air Force Modeling and Simulation Introductory Course (PDS 
Code K6I) and either (1) 4 months of experience in a valid M&S position overseas (e.g. Korea Air 
Simulation Center and the Warrior Preparation Center), or (2) 6 months of experience in a valid 
M&S position in the CONUS.


31-Oct-14 0T Weapons of Mass Destruction-Civil 
Support Team (WMD-CST) Member


Requires (1) assignment to a DoD certified Weapons of Mass Destruction—Civil Support Service 
Team (WMD-CST); (2) completion of the 8-week Chemical, Biological, Radiological, Nuclear 
(CBRN) Emergency Responder Training module of the Civil Support Skills Course (CSSC) 
conducted by U.S. Army Chemical School, Fort Leonard Wood, Missouri (MO) (CSSC XXXX; 
first two digits represent the class year, the second two digits represent the class number); and (3) 
certification by the unit commander via AF Form 2096, Classification/On-The-Job-Training 
Action,  that the individual has completed CSSC XXXX and the WMD-CST has been certified by 
DoD.  There are no minimum grade or skill level requirements to be awarded the SEI.  Authorized 
for use with the following AFSCs:  12BX, 17DXX, 17SXX, 21AX, 21MX, 21RX, 30C0, 31PX, 
32EX, 38PX, 41AX, 42GX, 43EX, 43HX, 43MX, 43TX, 44AX, 44EX, 44FX, 44GX, 44MX, 
44YX, 46NX, 48AX, 48GX, 48RX, 48VX, 61SX.
NOTE 1: Currently only the National Guard has the WMD-CST mission requirement.  No active 
duty or Reserve positions are impacted.   If the mission expands to either the active duty or Reserve 
components, the respective component career field managers must be advised and coordinate where 
and which AFSCs and positions will be impacted.
NOTE 2: Guard personnel transferred to the active component will retain the experience set for 
possible future  contingency/deployment requirements.  


0U Force Support Transition Training Award requires completion of Force Support Transition Training


0V Victim Advocate Requires local victim advocate training and certification by a sexual assault response coordinator 
(SARC).
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0W Modeling and Simulation (M&S) Manager 
Level


Requires (1) successful completion of either the Air Force M&S Manager’s Course or Army FA57 
Course; and (2) personnel must be assigned to a designated M&S position for one year or as 
determined by the AFPC Development Team.


0X Modeling and Simulation (M&S) Senior 
Leader


Requires (1) successful completion of the AF M&S Senior Leader seminar, and (2)  personnel must 
be assigned to a designated M&S position for one year or as determined by the AFPC Development 
Team.


0Y Level I - Sexual Assault Response 
Coordinator (SARC)


Requires graduation from the MAFHRMS 140, Sexual Assault Response Coordinator (SARC) 
Course.  (PDS Code QBX).


0Z Level II - Sexual Assault Response 
Coordinator (SARC)


Requires graduation from the MAFHRMS 140, Sexual Assault Response Coordinator (SARC) 
Course (PDS Code QBX) and 12 months experience.


01 Chemical, Biological, Radiological, and 
Nuclear(CBRN) Qualification Level I


Requires:  (1) Education:  Appropriate BS in a CBRN-related science; (2) Training-Science Focus:  
Completion of the AF CBRN 100 Course, TDY; (3) completion of a minimum of two training 
courses outside current specialty (i.e., The Chemistry of Chemical Weapons [CIA]; Small Scale 
Production of Biological Agents [CIA]; Nuclear Technology Proliferation Workshop [CIA]; 
Instructor [CBRN related class, AFA etc-classes as defined by CBRN degree definition]); and (4) 
Experience:  Total of 3 years of CBRN experience.  NOTE:  See  
https://www.a3a5.hq.af.mil/a3s/a3sn/events/index.asp for more training courses.


02 Chemical, Biological, Radiological, and 
Nuclear (CBRN) Qualification Level II


Award requires:  (1) Completion of CBRN Level I requirements; (2) Education:  Twelve graduate 
hours in CBRN Science or (Desired) Masters Degree in related CBRN specialty; (3) Training-
Science/ Policy Focus:  Completion of two training courses (i.e., Theater Nuclear Operations 
Course (TNOC); WMD Radiological/Nuclear Awareness (DHS); Weapons of Mass Destruction:  
Challenge and Response [Air War College]; Chemical and Biological Warfare Proliferation Course 
[CIA]; Instructor [CBRN related class, AFA etc]); and (4) Experience:  Total of 5 years of CBRN 
experience.  NOTE:  See https://www.a3a5.hq.af.mil/a3s/a3sn/events/index.asp for more training 
courses. 


03 Chemical, Biological, Radiological, and 
Nuclear (CBRN) Qualification Level III


Award requires:  (1) Completion of CBRN Level II requirements; (2) Education:  Masters Degree  
or PhD in related CBRN Specialty; (3) Training-Senior Policy Focus:  Completion of two training 
courses (i.e., US Army Chemical School JSLC [Joint Senior Leaders Course, CBRN]; National 
Defense University Center for Study of Weapons of Mass Destruction [WMD]-Symposium [2004 
Combating WMD:  10 Challenges for the next 10 years]/Other CBRN Community Conferences); 
and (4) Experience:  Total of 7 years of CBRN experience or 5 years experience and a PhD.  
NOTE:  See https://www.a3a5.hq.af.mil/a3s/a3sn/events/index.asp for more training courses.  
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04 Army Combat Skills Training (CST) Requires completion of the Army Combat Training course(s) as required for deployment with the 
Army.


05 AFSO21 Level I Certification Requires (1) Completion of the AFSO21 Level 1 Facilitators Course; (2) Training level proficiency 
as identified in AFSO21 Training  & Education  Competencies Matrix; and ( 3) Experience:  
Participate in three improvement events (observe one, assist/co-facilitate in a second event, and 
lead/facilitate the third event).  NOTE:  Level I certification requires the approval of a Level II 
certified member of the individual’s respective MAJCOM CCO/CVO (AFSO21 Office) or SAF/SO 
(AF Smart Operations Office).


06 AFSO21 Level II Certification Requires (1) Completion of all Level I certification requirements; (2) Completion of an AFSO21-
approved Level II Training Course; (3) Proficiency to the Training Levels as identified in AFSO21 
Training and Education Competencies Matrix; (4) Experience:  Ten additional improvement events 
(above and beyond the three events required for Level I certification); (5) Mentor two Level Is; an 
(6) Be exposed to more than one Continuous Process Improvement (CPI) Methodology.  NOTE:  
Certification requires approval by a Level III certified member of the individual’s respective 
MAJCOM CCO/CVO or SAF/SO approval.


07 AFSO21 Level III Certification Requires (1) Completion of all Level I & II certification requirements; (2) Experience:  Twenty 
(waiverable) additional improvement events (above and beyond Level II event requirements); and 
(3) Mentor two Level IIs.  NOTE:  Level III Certification requires approval of the AFSO21 
Certification Board (comprised of SAF/SO, HAF 2-digit, & MAJCOM reps) and the Director of 
Air Force Smart Operations.


31-Oct-12 08 Manpower-Personnel Served as a Manpower-Personnel officer prior to conversion to AFSC 38PX.


31-Oct-12 09 Services Served as a Services officer prior to conversion to AFSC 38PX.


31-Oct-15
(Effective 


20 Nov 15)


10 Inspector Award requires completion of the Inspector General Training course and be at least an O-3 with at 
least 7 years of commissioned service.


NOTE: Inspectors who were trained at the Air Force Inspection Agency basic Inspector course 
prior to the establishment of the Inspector Generals Training Course meet all standards for award of 
Exp Set 10.


00 Experience undetermined Self explanatory.
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31-Oct-13 X B2 E-6B (ABNCP) Airborne Launch Control 
System (ALCS)


Award requires a minimum of 12 consecutive months experience as a certified ALCS
officer.  Authorized for use with AFSC 13NX.


X ET Weapons Safety (Explosives and Nuclear) Requires completion of Weapons Safety Officer Course (G30ZR4054X) or 6 months of 
consecutive experience in explosives and/or nuclear weapons safety functions.


30-Apr-11 X HP Medical PRP Award requires successful completion of (1) Certification PRP Training, (2) 12 months experience 
working in the PRP clinic, (3) SGP recommendation, and (4) Group Commander approval.  
Authorized for use with AFSCs 42GX, 44XX, 46XX, and 48XX.


30-Apr-13
Effective
14-Jan-13


X HS Personnel PRP Management Award requires:  (1) 12 months management experience at installation level, MAJCOM level, or 
HAF level, (2) Squadron Commander’s recommendation, and (3) Group Commander’s Approval.  
Authorized for use with AFSC 38PX.


30-Apr-13 X QR ICBM Plans/Programs/ 
Requirements/Policy Strategy


Requires 12 months experience in a Plans, Programs, Requirements, Policy and Strategy position 
(e.g. AF/A5, AF/A8, SAASS).  Authorized for use with AFSCs 13NX.


X QT ICBM Maintenance Mgt—Level I Requires (1) 12 consecutive months of ICBM maintenance management experience and; (2) 
squadron commander’s recommendation.  Authorized for use with AFSCs 21MXX.


X QU ICBM Maintenance Mgt—Level II Requires (1) prior award of experience set QT; (2) a total of 48 months of ICBM maintenance 
management experience and (3) squadron or group (if individual is assigned above squadron level) 
commander’s recommendation.  Authorized for use with AFSCs 21MXX.


X QV ICBM Maintenance Mgt—Level III Requires (1) prior award of experience set QU; (2) a total of 96 months of ICBM maintenance 
management experience and (3) squadron or group (if individual is assigned above squadron level) 
commander’s recommendation.  Authorized for use with AFSCs 21MXX.


X WA Nuclear Weapons Maintenance Mgt—Level 
I


Requires (1) 12 consecutive months of nuclear weapons maintenance management experience and 
(2) squadron commander’s recommendation.  Authorized for use with AFSCs 21MX.


X WB Nuclear Weapons Maintenance Mgt—Level 
II


Requires (1) prior award of experience set WA, (2) a total of 48 months of nuclear weapons 
maintenance management experience and (3) squadron or group (if individual is assigned above 
squadron level) commander’s recommendation.  Authorized for use with AFSCs 21MX.


X WC Nuclear Weapons Maintenance Mgt—Level 
III


Requires (1) a total of 96 months of nuclear weapons maintenance management experience and (2) 
squadron or group (if individual is assigned above squadron level) commander’s recommendation.  
Authorized for use with AFSCs 21MX.


NUCLEAR OFFICER EXPERIENCE SETS
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X WD Nuclear Strike Certification Requires (1) 12 months experience performing aircrew duties related to employing nuclear 
weapons after completion of training and certification, and (2) supervisor’s recommendation.  
Authorized for use with AFSCs 11BX, 11FX, 12BX and 12FX.


X WE Primary Nuclear Airlift Force (PNAF) 
Certification


Requires (1) 6 months experience performing aircrew duties related to airlift of nuclear weapons 
after completion of training and certification, and (2) supervisor’s recommendation.  Authorized for 
use with AFSCs 11MX and 12MX.


30-Apr-11 X WF Nuclear Security Level I (Flight) Qualified Award criteria is revised to read “Requires (1) Personnel Reliability Program status code of "D" or 
"J", (2) Nuclear Experience Identifier code of “E” or “I”, (3) 12 months (minimum) performing or 
supporting nuclear security at installations tasked with day to day nuclear operations, (4) 
Commander's formal recommendation and (5) successful completion of Nuclear Security 
Certification Training Program Level I (Flight) IAW AFMAN 31-108, Nuclear Security 
Certification Training Program.  Authorized for use with AFSCs 31PX.


X WG Nuclear Mission Operations or Support 
(Level I)


Explanation:  Requires (1) Personnel Reliability Program (PRP) status code of “D” or “J” and (2) 
Nuclear Experience Identifier (NEI) code of “E” or “I” plus (3) 12 months (minimum) performing 
or supporting nuclear activities (not otherwise identified by SEI) at installations tasked with day-to-
day nuclear operations, (4) Commander’s formal recommendation, and (5) certification.  
Authorized for use with any AFSC.


X WH Nuclear Mission Operations or Support 
(Level II)


Explanation:  Requires (1) Personnel Reliability Program (PRP) status code of “D” or “J” and (2) 
Nuclear Experience Identifier (NEI) code of “E” or “I” plus (3) 60 months (minimum) performing 
or supporting nuclear missions at installations tasked with day-to-day nuclear operations, (4) 
Commander’s formal recommendation, and (5) certification.  Authorized for use with any AFSC.


X WI Nuclear Command and Control Requires (1) completion of the Joint Nuclear Command and Control Course, E3AZP1C371 00CA 
(PDS Code IAJ); 12 months of nuclear C2 experience following formal certification in Chairman, 
Joint Chiefs of Staff Emergency Action Procedures (EAP-CJCS) or HQ United States Air Forces in 
Europe Command and Control Course; 12 months of nuclear C2 experience following formal 
certification in EAP-CJCS or HQ United States European Command EAP; and supervisor’s 
recommendation; or (3) for Command Post Controllers certified prior to 1 Apr 05, 12 months of 
nuclear C2 experience following formal certification in EAP-CJCS or EAP-STRAT; and 
supervisor’s recommendation.  Authorized for use with AFSCs 86PX.


30-Apr-13 X WK ICBM Codes Requires 12 or more months in a codes position at an ICBM Missile Wing (e.g. OSB).  Authorized 
for use with AFSCs 13NX.
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30-Apr-13 X WL ICBM EWO Training Requires 12 or more months in an EWO training position at 20AF or a Missile Wing (e.g. OSK).  
Authorized for use with AFSCs 13NX.


31-Oct-15
Effective 21-


Jan-15


X WN ICBM OT&E Requires 24 months of experience as an operational tester assigned to 576th or AFOTEC 
responsible for the conduct of OT&E, completion of the Air Force Operational Test and Evaluation 
on ICBMs and associated hardware and software.  Authorized for use with AFSCs 13NX and 
21MX.


30-Apr-13 X WR Nuclear Enterprise Experience Level 2 Requires minimum of 6 years experience in Nuclear Enterprise.  Authorized for use with AFSCs 
13NX.


X WX Aerial Nuclear Security Requires (1) 12 months Combat Mission Ready (CMR) status performing aircrew duties related to 
employing nuclear security at installations tasked with day-to-day nuclear operations, and (2) 
Helicopter Squadron Commander’s recommendation.  Authorized for use with AFSCs 11HX.


30-Apr-11 X WY Nuclear Security Level II (Squadron/Group) 
Qualified


Award requires (1) Personnel Reliability Program status code of "D" or "J", (2) Nuclear Experience 
Identifier code of “E” or “I”, (3) 12 months (minimum) performing or supporting nuclear security 
at installations tasked with day to day nuclear operations, (4) Commander's formal recommendation 
and (5) successful completion of Nuclear Security Certification Training Program Level II 
(Squadron/Group) IAW AFMAN 31-108, Nuclear Security Certification Training Program.  
Authorized for use with AFSCs 31PX.


30-Apr-11 X WZ Nuclear Security Level III (HHQ Policy) 
Qualified


Award requires (1) Personnel Reliability Program status code of "D" or "J", (2) Nuclear Experience 
Identifier code of "E" or "I", (3) 12 months (minimum) performing or supporting nuclear security at 
installations tasked with day to day nuclear operations, (4) Commander's formal recommendation 
and (5) successful completion of Nuclear Security Certification Training Program  Level III (HHQ 
Policy) IAW AFMAN 31-108, Nuclear Security Certification Training Program.  Authorized for 
use with AFSCs 31PX.


30-Apr-11 X W1 Nuclear Weapon System Acquisition Award requires 24 months consecutive experience in developing nuclear weapons delivery systems.  
Authorized for use with AFSCs 61XX, 62EX, and 63XX.


X XB Nuclear Weapons Develops, tests, evaluates, and applies the technology concerning nuclear fission and fusion bombs 
and warheads; fusing and firing; release and ejectors; installation; handling equipment; test and 
maintenance equipment.  Requires 12 consecutive months of experience.
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X XC Survivability/Vulnerability Determines system and component response to nuclear weapon effects or non-nuclear weapon 
effects such as air blast, thermal, x-ray, gamma, neutron, EMP, etc., by use of analytical techniques 
and numerical computations.  Conducts analyses of the influence of response upon mission 
performance.  Develops techniques to simulate nuclear weapon effects on systems, subsystems, and 
components.  Conducts effects experiments in the laboratory, in above-ground and in-site 
simulators, and in underground nuclear events. Techniques employed include electrical and high 
explosives.  Develops transducer, recorders, and other instrumentation associated with 
experimentation.  Applies specialized engineering services to establish S/V requirements and 
programs for aerospace systems.  Develops and applies techniques at the component, subsystem, 
and system level to assure that mission performance is not degraded by the effects of nuclear 
weapons.  Requires 12 consecutive months of experience.


X XW Sensors Conducts and manages research, design, development, installation, modification, and testing of 
equipment to detect and indicate terrain configuration, the presence of military targets and other 
objects by means of emitted or reflected energy.  The energy may be nuclear, electromagnetic, 
including the visible and invisible portions of the spectrum, chemical, biological, thermal, or 
mechanical including sound, blast, and earth vibration.  Experience may be derived from activities 
relating to antennas, radomes, structural facilities, transmitters, receivers, information processors, 
exciters, power supplies, etc.  The sensors may be airborne, space vehicle or platform borne, or 
ground based.  Time period for award:  24 months.


X X3 Nuclear Weapon Effects (Environment) Determines phenomenology involved in nuclear detonations; conducts large-scale numerical 
simulations of nuclear detonations to define radiation and hydrodynamic environments created by 
nuclear detonation; blast, x-ray, neutron, gamma, EMP, etc.  Requires 12 consecutive months of 
experience.


X Z2 Test Safety Engineer Manages the system safety program, including aerospace systems, nuclear, explosive, range flight, 
and ground safety functions.  Implements safety policies and provides guidance.  Responsible for 
safety requirements and evaluates effectiveness of safety programs.  Applies engineering principles 
to identification of hazards and to preventive actions required to correct system hazards.  Prepares 
appropriate test safety documentation.  Requires 12 consecutive months of experience.
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